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Forms mentioned here are also available online at: littp://www.u wstout.edu/grad/ 



Student Progress Chart 



Requirement 


When normally completed 


Materials obtained from 


Application for admission 


At least 30 days prior to first term you plan to enroll or by any applicable application 
deadline. Once admitted, if you do not enroll within one year or term specified in 
admission, or ifyou change programs, you must reapply. The application fee is $45. 


Fonn available from the Graduate Office. 


Test of English as a 
Foreign Language {TOEFL) 


Required as part of the admission criteria for all applicants from countries where 
English is not the primary language of instruction. 


Test of English as a Foreign Language 
Box 899 

Princeton, New Jersey 08541 U.S.A. 


Declaration of finances 
to show sufficient funds 


Required of all international applicants prior to processing of application and prior 
to issuance of the 1-20 form. 


Form available at the Graduate Office. 


Official transcripts sent 
to Graduate Office 


At the time application for admission is made to the Graduate School. 


Request two "official" transcripts from the college awarding 
your highest degree {except UW-Stouf) plus all transcripts of 
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semester credits were earned at the degree-granting college, 
all other transcripts are required. 


Notification of 
admission decision 


Within 30 days after all needed materials are received by the Graduate School or 
after application deadline. 
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Graduate Office. 


Program Plan 


Tentative Program Plan at first enrollment. 

Final plan required with Application for Degree Candidacy. 


Form available from program director or Graduate Office. 


Appointment of 
Research Adviser Chair/ 
Committee form 


Prior to enrollment in any research class and before completing the Preliminary 
Statement/ Protection of Human Subjects form. See program director for assis- 
tance. 


Available from the Graduate Office. 


Register for ciasses 
each term 


Register as scheduled by the registrar each term or on the first day of the session. 


See the Course Timetable for the applicable term for the 
current registration procedure. 


Approval of 

Preliminary Statements 


Prior tn (S^ithP^rinfT H^it;^ fnr r'i*;P3rT*ln mmr\loto the "Prolimlmarx' Ctatfim/ant n-f 

Research: Approval of Research Topic and Human Subjects" and "Protection of 
Human Subjects Involved in Research" forms. See your research adviser for details. 


Packets of instructions and forms related to the research 

project are available atthe Graduate Office orfrom the program 
director. 


Begin research project 


Consult with pro§r9rn dirsctor snd rGsssrch sdvissr to bG^in rcsGBrch project 
Register for research papercredits in conjunction with research adviser. 
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form approved, then register forthe course. Be sure to use your 
adviser's section number. 


Transfer of graduate credit 
from another university 


Credits must be preapproved by the program director. Transfer should be completed 
when filing for degree candidacy. Only credit used to meet program requirements 
will be transferred. 


Have two copies of official transcript sent to the Graduate 
Office. Have program director complete Request to Transfer 
Credit form. 


Apply for 
degree candidacy 


Each program defines the optimum time to apply for degree candidacy. In alt cases, 
candidacy must be approved before filing the Graduate Application for Diploma and 
Commencement card, A final program plan and a copy of a current transcript from 
the Registrar's Office must accompany the app/fcat/on.T ransfer credits will be 
recorded at this time. 


Application for Degree Candidacy form available at the Gradu- 
ate Office or from the program director. 


File Graduate Application 
for Diploma and Commence- 
ment 


At the beginning of the term in which graduation is expected. The graduation fee is 
$30 and is billed automatically from Student Business Services, 


Graduate Application for Diploma and Commencement card 
available at the Graduate Office. 


Obtain instructions 

for graduation ceremony 


Near the end of the term in which you plan to graduate. 


Pick up atthe Dean of Students' Office or request that they be 
sent to you. 


Submit one paper copy 
of the approved and signed 
Research Paper, an elec- 
tronic version (see your 
research packet), the 
Abstract and the Submis- 
sion of the Final Research 
Report form to the Graduate 
Office. 


By the end of the term in which graduation is expected. Until It Is filed and approved 
by the Graduate School, degree requirements have not been met. There is a $25 
microprocessing fee. 


Research Packet is available in the Graduate Office, 


Supply information for 
placement credentials 


During the last term of enrollment. 


Information available from the Placement and Co-op Services 
Office and in the research packets. 


Receive diploma 
and transcripts 


Diploma will be sent from the Registrar's Office two to three months after all records 
have been approved, have cleared and fees have been paid. 


Transcripts are available from the Registrar's Office upon 
written request about two weeks after the end of the term. 
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Welcome 

In opening this bulletin, you have 
taken the first step toward gaining an 
advanced degree. Choosing a gradu- 
ate college is an important decision, 
one that v/ill greatly affect your pro- 
fessional and personal development, 
it is important that you choose a 
university that offers a program to 
match your goals and interests. 

UW-Stout, a special mission uni- 
versity, offers highly focused pro- 
grams designed to meet societal needs 
in areas of education, human services, 
technology and management. 
Students who pursue graduate stud- 
ies here already have some expertise 
in those areas. .They come to the 
University with an appreciation for the importance of their profes- 
sion andadesire to improve not only themselves, but their vocation, 

UW-Stout is the second oldest graduate institution in the UW 
System. More than 9,100 students have graduated from our 14 
master's degree programs and three education specialist programs 
since the institution began offeringgraduate programming in 1935. 

If you decide to join us, you will be given opportuniies not only 
to learn — but opportunities to apply what you have learned. In 
addition to professional studies, every program includes learning 
experiences in the immediate professional setting. As you progress 
through your program, you will work closely with faculty and 
receive assistance in planning your academic andprofessional goals. 

That's the formal half of the program. As you expand your 
professional skills, you will grow in other ways. Your ideas will be 
challenged by students who share your general interests, but bring 
a different set of experiences to their studies. 

Graduate programs and graduate schools differ greatly. I encour- 
age you to look carefully at the bulletin and consider whether the 
purposes, philosophies and growth environment at UW-Stout 
coincide with your needs. 

If you find a program that interests you and want to learn more, 
please contact the appropriate program director. You may also write 
directly to the Graduate School, 130 Bowman Hall, University of 
Wisconsin-Stout, Menomonie,Wl 54751 for more information, or 
visit us online at http://www.uwstout.edu/grad/. 




Charles W Sorensen 
Chancellor 



® Printed on recycled paper 
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The University 



UW-Stout 

UW-Stout is one of 1 3 publicly supported universities in the University 
of Wisconsin System. It was founded as a private institution in 1 89 1 by 
James Huff Stout. A Menomonie industrialist and a man of great vision, 
he saw that students in America's developing industrial society needed 
a different kind of education, an education broader than that offered by 
traditional cuiriculum. Since its founding, UW-Stout has gained a 
position of national and international leadership in industry, commerce, 
education and human services. Its programs in those fields are among the 
finest in the world. Strong programs in the areas of man's relation to 
technology, vocation and society have also been established. Although 
UW-Stout is a career-oriented university, its leaders have had the 
foresight to make the humanities andsocial sciences key parts of the total 
educational program. 

UW-Stout's Special Mission 

UW-Stout, as a special mission institution, serves a unique role in the 
University of Wisconsin System. UW-Stout is characterized by a 
distinctive array of programs leading to professional careers focused on 
the needs of society. An undergraduate degree in manufacturing engi- 
neering, and undergraduate and graduate degrees in the study of 
technology, applied science, art and design, industrial management, 
human behavior, and home economics are presented through an ap- 
proach to learning which involves integration of theory, practice and 
experimentation. Extending UW-Stout'smission into the future requires 
that instruction, research and public service programs be adapted and 
modified as the needs of society change. 

Research 

Research and scholarship by faculty and staff are encouraged to con- 
stantly add to the bodies of knowledge on which degree programs are 
based. Research and programmatic activities in teacher education, 
technology and engineering, curriculum development, applied math- 
ematics, service management, food science, and numerous other disci- 
plines and interdisciplinary areas are formulated, executed, and re- 
ported. Field surveys and experimental projects are reported in profes- 
sional literature and to professional organizations. Consultation on 
research design is offered. Research and scholarship are encouraged and 
coordinated through Stout Solutions -Research Promotion Services 
[a Harvey Hall. 7i5/232-ii26). 

The Faculty 

UW-Stout has a specialized faculty comprised of individuals nationally 
and internationally recognized in their respective fields. Classes are 
taught and research projectscoordinatedby highly qualified profession- 
als. The graduate faculty is composed of approximately 260 members. 
Of these, 192 hold earned doctorate degrees, while others hold special- 
ized degrees in their respective fields. One of the fine traditions at UW- 
Stout has been the faculty and staff commitment to provide extra help 
in one-on-one situations to students. 



Facilities 

Modern and well-equipped facilities mark UW- Stout's 107-acre cam- 
pus, We are proud of our laboratory- in tensive programs. 

The College of Arts and Sciences offers studios to support programs 
in art,- graphic, industrial, interior and multimedia design,- and special- 
ized mathematics computer laboratories. 

More than 40 laboratories, encompassing more than 1 50,000 square 
feet, are available in the College of Technology, Engineering and 
Management forstudy andresearch in theareasof retail merchandising,- 
clothing and textiles design and manufacturing,- electronics,- power,- 
industrial management, industrial design,- industrial graphics,- packag- 
ing,- plastics,- graphic communications and telecommunications. 

The College of Human Development maintains laboratories for the 
study of foodscience, dietetics, hospitality, tourism, interior decorating, 
human development, and family andconsumer sciences education. The 
StoutVocationa! Rehabilitation Institute provides researchandpracticum 
experience for saidents in the Vocational Rehabilitation program. 
Students work with professionals at the institute to provide services for 
clients referred by state agencies.The college's Clinical Sen^ices Center 
uses state-of-the-art videotape equipment as an integral part of instruc- 
tion in the Marriage and Family Therapy, Guidance and Counseling, 
School Psychology, and Counseling and Psychological Services degree 
programs. 

Located in the center of the city of Menomonie, adjacent to the 
downtown business district and Lake Menomin, UW-Stout offers an 
attractive, convenient and accessible campus setting. 

Academic Year 

The academic year is composed of two semesters,which are Rirther 
divided into two nine-week quarters. The designation of a quarter 
represents one-half a semester and should not be confused with the 
quarter system used at other universities. Courses scheduled on the 
quarter basis meet twice as often each week as courses scheduled on the 
semester basis. Credit hours are awarded on a semester credit hour basis 
for courses scheduled on either basis. The maximum load for graduate 
students in a semester is 1 6 credits,- during the summer session, it is one 
credit per week. Audits are considered part of the load. 



Summer Session 

A summer session, approximately 10 weeks long, is offered each year. 
The regular eight-week summer session begins about the second week 
injune. A two-week presession may also be available. Courses of varying 
lengths of time are offered so that a combination of one-, two-, three- 
or five-week courses may be taken. Credits may be earned at the rate of 
one semester hour per week of attendance, making it possible to earn up 
to 10 credits during a summer session. Due to high demand, many 
graduate level courses are offered. A Summer Session bulletin, published 
each spring, contains complete information about offerings, class 
schedules, enrollment procedures, degi'ee programs and housing, and 
is available from the Stout Solutions - Continuing Education Office 
[i.iO Vocational Rehabilitation Building, 715/232-2693) . 
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WinTerM 

UW-Stout conducts a winter session between first andsecond semesters 
with credit- bearing classes varying in length. A preliminary WinTerM 
Timetable is published each spring with complete information about 
courses and enrollment procedures. 

Evening, Saturday and Off-Campus Courses 

Evening, Saturday, off-campus and distance education credit courses are 
offered through the Stout Solutions - Continuing Education Office 
[i 40 Vocational Rehabilitation Building, 715/232-2693) Registration for these 
courses can be completed prior to or at the first class meeting. Textbooks 
required for the class are made available for purchase at the first class 
meeting. 

Course numbers, titles and content are the same as regular courses. 
To be awarded graduate credit forextension work, the student must have 
been admitted to the Graduate School. 

The Co-op/Intern Program 

Some degree programs require a co-op/intern experience, and it is a 
valuable option in many others. It provides an opportunity to work with 
professionals in your career area, before you graduate. 

The program director approves a published job description before 
you begin the experience. You are awarded credit based on the length 
of the experience, the responsibilities given you, and the goals and 
objectives you carry into the job. Grades and credits are awarded by a 
university mentor. 

A co-op or internship can be as short as one summer, or can last for 
a combination of semesters. For more information, contact Placement 
and Co-op Services {Room i03, Administration Building. 715/232-1601) 



International Programs 

UW-Stout has a major commitment to international students and 
encourages the exchange of ideas and cultures among students, faculty 
and the community. Many of Stout's graduates have careers that require 
an understanding of people and cultures in the global community. 

Students from more than 34 nations attend UW-Stout each year. 
More than half of the international student body at UW-Stout pursue 
graduate degrees. 

Office of International Programs International progiams and 
student activities are coordinated through the Office of International 
Programs ["400 Bowman Hall, 715/232-1896], This office provides a service 
function to the university community by coordinating all overseas 
involvements, and providing overseas opportunities for students and 
staff. 

International Student Services The special needs of international 
students are met through professional and referral services provided by 
the coordinator of International Student Services, These services in- 
clude confidential personal counseling on immigration matters, finan- 
cial problems, academic questions, social customs and personal con- 
cerns. Other services which promote cross-cultural understanding 
include new student orientation, host family arrangements, problem 
solving and liaison activities in the university and Menomonie area 
community, 

Spanish Language Program Although UW-Stout does not offer any 
graduate level courses of stLidy abroad, it does offer an intensive Spanish 
language program for students who wish to improve their Spanish 
language skills. Located at the Instituto Tecnologico y de Studios 
Superiores de Monterrey, Mexico, this program is open to both graduate 
and undergraduate students, Tlie program mns for six weeks beginning 
in mid-June and offers about 23 hours of language instruction each week. 
Cultural activities and field trips are also included. Students enroll at 
UW-Stout for six credits and pay regular UW-Stout tuition and fees. For 
additional information about this oppoitunity, contact the Office of 
International Programs f7)5/232-)89o}. 



About This Bulletin 



This bulletin was prepared according to the best information available as of 
March 2000. However, information regarding fees, admission, graduation 
requirements, names, telephone numbers, and course offerings, is subject 
to change. Information may be verified by callingthe Graduate Office at 715/ 
232-2211, or by checking the website at http://www, uwstout.edu/grad. 

Additional information about UW-Stout graduate policies is available 
from the Graduate Office. Students who can justily exception to these 
policies may make a written request for exception (form 104-0132 available 
In the Graduate Office}to the Committee on Exceptions to Graduate Policy. 
The form requires program directors to make a recommendation relative to 
the request. The committee meets on a regular basis. Notification of action 
on requests will be made by the program director. 



The Graduate School 



The Graduate School at UW-Stout is fully accredited by the North 
Central Association of Colleges and Secondary Schools [NCA) to offer 
work at the master's and education specialist levels. The Marriage and 
Family Therapy program is accredited by the American Association of 
Marriage and Family Therapists [AAIv\Ff'). UW-Stout is an institutional 
member in the Midwest Association of Graduate Schools. 

The Graduate School , a unitof the division of Academic and Student 
Affairs, provides oversight forgraduate education in the university. The 
Graduate School administers graduate admissions, graduate assistant- 
ships, records, policies and other procedures relating to graduate 
smdents. The Graduate School includes, in addition to its administrative 
personnel, the Graduate Office, which provides services to graduate 
students and program directors. 

The Graduate Council establishes Graduate Policy, The Graduate 
Committee and the Graduate Student Council provide advice ro the 
Graduate Council. Membership on the Graduate Council includes all 
graduate program directors, three graduate faculty members elected 
from each college, the president and the faculty adviserof the Graduate 
Smdent Council and the associate vice chancellor, who chairs the 
council. The work of the council is aided by a Graduate Committee, a 
Committee on Exceptions to Graduate Policy, a subcommittee on the 
Protection of Human Subjects in Graduate Student Research, and other 
committees as needed. 

The Graduate Student Council includes one student elected from 
each graduate program. The chair is elected by the group. In addition, 
during the summer term, the Graduate Student Club holds four informal 
meetings for graduate students and faculty. 

Graduate Administration 

Dr Charles W. Sorensen 
Chancellor 

320 Administration Building, 715/232-2441 
Dr Robert Sedlak 

Provost and Vice Chancellor for Academic and Student Affairs 

303 Administration Building, 715/232-2421 
Dr Julie Furst-Bowe 

Associate Vice Chancellor 

303 Administration Building, 715/232-2421 



Ed.S. Programs and Directors 



Counseling and Psychological Services 

Dr. Ed Biggerstaff, Director 

1 15 Home Economics Building, 715/232-2410 

Industrial and Vocational Education 

Dr. Howard Lec, Director 

280E Technology Wing-Jarvis Hall, 715/232-1251 

School Psychology 

Ms, Jacalyn Weissenburger, Director 

409 Education and Human Sen-ices Building, 715/232-1 326 



M.S. Programs and Directors 



Master of Science Degrees 

Applied Psychology 

Dr Ricliard Tafalla, Director 

326 Education and Human Services Building, 715/232-1662 

Education 

Ms. Jill Stanton, Director 

420 Education and Human Services Building, 715/232-1622 

Food and Nutritional Sciences 

Dr Barbara Knous, Director 

220 Home Economics Building, 715/232-1994 

Guidance and Counseling 

Dr. Gar\' Rockwood, Director for Mental Health Counseling 
23 : B Vocational Rehabilitation Building, 7 1 5/232- 1 303 

Dr Mary Hopkins-Best, Director for School Counseling 
250E Vocational Rehabilitation Building, 715/232-1168 

Home Economics 

Dr. Raren Zimmerman, Director 

! 17 Home Economics Building, 715/232-2530 

Hospitality and Tourism 

Mr Robert Davies, Director 

448 Home Economics Building, 715/232-1480 

Industrial/Technology Education 

Dr Brian McAllister, Director 

224C Communication Technologies Building, 71 5/232-5609 

Management Technology 

Dr. Mariha Wilson, Director 

281D Technology Wing-Jarvis Hall, 715/232- 1 144 

Marriage and Family Therapy 

Dr. Charles Barnard, Director 

222 Vocational Rehabilitation Building, 715/232-2404 

R/s/c Control 

Dr. Elbert Sorrell, Director 

125 Science Wing - Jarvis Hall, 71 5/232-2630 

School Psychology 

Ms. Jacalyn Wcissenburger, Director 

409 Education and Human Seivices Building, 715/232-1326 

Training and Development 

Dr Joseph Benkowski, Director 

14! Communication Technologies Building, 715/232-5266 

Vocational and Technical Education 

Dr Howard Lee, Director 

280E Technology Wing - Jan-is Hall, 71 5/232- 1251 

Vocational Rehabilitation 

Dr, Robert Peters, Director 

250F Vocational Rehabilitation Building, 715/232-1983 
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Admission 



Eligibility for Admission 

A person who has a bachelors or higher degree, awarded by an 
accredited instimtion of higher education, may apply for admission. 
Such accreditation will usually be given by a regional accrediting agency 
recognized by the United States Department of Education, the Council 
on Postsecondary Accreditation or, in selected cases, an agency judged 
appropriate by the admissions examiner 

An applicant for a master's program must have been awarded a 
bachelor's degree or equivalent, or apply for dual level. A program or 
combination of programs in higher education encompassinga period of 
study of at least four academic years which leads to the award of a 
diploma or certificate may be judged by the program director and the 
associate vice chancellor to be equivalent to a bachelor's degree. 

An applicant for an education specialist program must have been 
awarded a masters degree or apply for dual level admission. 

For information about Non-Program Enrollment, see the special 
section on Non-Program Enrollment. 

Application for Admission 

Persons seeking admission to a graduate program or a graduate certi- 
fication program must submit a properly completed application form 
(lO^-oi ( ij to the Graduate Office 30 days before the expected term of 
enrollment, or the deadline date established for a given program. 
Individual graduate programs may have additional requirements: Ap- 
plied Psychology, Guidance and Counseling, Hospitality and Tourism, 
Marriage and Family Therapy, School Psychology and Vocational 
Rehabilitation each have special application fomis in addition to those 
required by the Graduate School, and they require letters of 
recomendation and interviews. The Education Specialist program re- 
quires a vita and letters of recommendation. 

Applicants need to submit two official transcripts that show the 
bachelor's degree awarded plus all transcripts of any graduate work 
attempted or completed. If the undergraduate transcript shows grades 
for less than 55 semester credits, then additional transcripts will be 
required. TFie applicant must request the registrar(s) to send the official 
transcripts. An applicant may submit an ofhcial transcript providing it 
bears no restrictive statement. UW- Stout transcripts need not be 
requested. An applicant applying prior to being awarded a degree must 
submit a transcript which shows work through all butthe last term. Such 
applications are subject to re-evaluation based upon the final transcript. 
In rare cases, an applicant may submit an attested copy of a transcript, 

A $45 non -refundable fee is required. 

Program directors may request additional information such as refer- 
ences, a resume and a statement of goals. 

All applicants from countries in which English is not the official 
language of instruction must take the Test of English as a Foreign 
Language (TOEFL] and have the score sent to the Graduate Office, or 
have successfully completed an English as a Second Language Program 
which has been formally recognized by the university. The minimum 
acceptable score is 500. Individual programs may set a higher standard,- 
see individual program descriptions in this Graduate Bulletin. 

International students must show that adequate financial support 
exists for the planned period of study by filing a Declaration of Finances 



which is available from the Graduate School [i 30 Bowman Hall. 715/232- 
22 n J. in addition, students being supported by a government agency 
must present written evidence of approval by that agency for the 
program being requested. 



Evaluation of Admission Criteria 

Applicants are evaluated on the basis of previous degree work, scholas- 
tic achievement, appropriateness of educational background and the 
relevancy of work experience. 

Grade point averages will usually be identified on the transcripts 
submitted by the degree-granting institution. In cases where the 
applicant attended more than one instittttion and less than 55 credits 
were awarded by the degree-grantmg institution, or where a grading 
system other than the following was used, the overall grade point 
average will be calculated by the graduate student evaluator 



The appropriateness of course work taken will be evaluated by the 
program director(s) in relation to the optimum background specified 
for the program(s) requested. Educational deficiencies may necessitate 
provisional admission which would require additional undergraduate 
and/or graduate work. 

Where applicable, work experience will be reviewed by prpgram 
directors in the evaluation process. Lack of relevant work experience 
may lead to denial of admission. 

An applicant may be denied admission on the basis of any one or any 
combination of the following: absence of a degree from an accredited 
institution, low grade point average, inappropriate educarional back- 
ground, insufficient relevant work experience orenrollment limitations. 



Some programs have specific time frames for application. 



Application Deadlines: All application materials must be received by the deadline. 

spring Summer Fall 

Guidance and Counseling (firm) 

Mental Health ConcerHration October 1 February i February 1 

School Counseling Concentration October 1 February 1 Febnjary 1 

Hospftality and rourism October 1 May 1 May 1 

{advise applying by this date, late applications may be considered if there are openings) 
Global Hospitality Management Concentration: Entry Is fall semester only, Aopljcations are 
accepted between September and June, or until ttie program is full; must contact the program 
director before applying. 

Marriage and Family Therapy Ifirm) March 15 March 15 

Risk Control December 1 June 1 

[priority admission, late applications may be considered on a space-available basis) 
School Psychology January 15 January 15 

{oriority admission, late applications may be considered on a space-available basis] 



Grading System Used to Evaluate Transcripts 



Undergraduate Work 


Graduate Work 


Grade Point 


Description 


Grade Point 


Description 


A 4.00 


Excellent 


A 


4.00 


Exceptional 


A- 3.67 




A- 


3.67 




B+ 3.33 




B+ 


3.33 




B 3.00 


Very Good 


B 


3.00 


Satisfactory 


B- 2.67 




B- 


2.67 




C+ 2.33 




C+ 


2.33 




C 2.00 


Average 


C 


2.00 


Marginal 


C- 1.67 










D+ 1.33 










D 1.00 


Passing 


D 


1.00 


Unsatisfactory 


D- 0.67 








F 0.00 


Failure 


F 


0.00 


Failure 
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Admission Status 

Admission may be full, probationary, provisional, or trial. 

Full Status An applicant fulfilling the specified requirements for 
educational background and work experience will be granted full 
admission provided that the following grade point averages were 
attained. The general requirement for full admission is a 2.75 grade point 
average overall, or 2.90 grade point average on a minimum of the last 55 
semester credits attempted, A grade point average of 3.25 on master's 
degree and other graduate work is required for full admission to an Ed.S. 
program. However, individual graduate programs may require a higher 
grade point average. Check the program requirements listed elsewhere. 

Probationary Status An applicant for a master's program may be 
granted probationary admission with an undergraduate grade point 
average ranging from 2.5 to 2.75. It should be noted that education 
programs may require an absolute minimum grade point average of 2.75 
for admission if the applicant seeks certification. Applicants accepted for 
an Ed.S. program may be granted probationary admission with a grade 
point average ranging from 3.0 to 3 .25 on the master's degree and other 
graduate work. Check specific program requirements listed elsewhere . 

Provisional Status Individual programs may require specific educa- 
tional preparation. This preparation could include certain majors or 
specific courses as well as grades. Check program requirements listed 
elsewhere in this bulletin. Where deficiencies are evident, the program 
director will authorize provisional admission but stipulate additional 
courses with a requisite grade. This course work could be graduate or 
undergraduate, and must be completed by the end of the first regular 
term ii.e.jaiiorsprinij) of admission and may not count toward program 
requirements. 

An applicant may be admitted with both probationary and provi- 
sional status. 

Trial Status Trial admission may be granted upon recommendation of 
the program director to an applicant for a master's degree who has less 
than a 2.5 grade point average. The applicant must take a trial block of 
course work specified by the program director prior to taking degree 
course work. The program director will specify a minimum grade of "B" 
for each course in the block or grade point average of 3.0 for the entire 
trial block. Upon successful completion of rhe trial block, which must be 
completed dirring the first regular term of admission, probationary 
academic standing will be granted,- otherwise, the student will be 
dropped Trial block course work may count as part of the requirements 
of the program providing the program director so indicates. 

Each applicant generally will be informed of admission or denial 
within 30 days of the receipt of all required materials. Applicants to 
programs with prioriry or deadline dates will be notified about 30 days 
after the priority date has passed. 

Admission is granted foroneyearorforone term dependingupon the 
program requested. Admitted applicants who do not enroll within that 
year or term must reapply. Reappiication may not require repayment of 
the application fee. 

A student may change programs, or may change from non-program 
to a program classification [jom i04-oiii}. All admission requirements 
must be fulfilled to effect the change. 



Dual Lewel Admission 

Undergraduate UW-Stout students may apply for admission to a 
master's degree program, or enroll as a special student and take graduate 
courses, provided that they are within 30 credits and one year of 
obtainingtheirbachelor'sdegree, and must haveaminimum grade point 
average of 2.75 on the undergraduate record on the date of enrollment. 
Dual level students may earn no more than nine graduate credits while 
under this status. They may enroll for no more than six graduate credits- 
in a semester and no more than three graduate credits during the summer 
session. The applicant must submit a "Dual Level Program Enrollment 
Statement"(/onfiio^-oj I in addition to the other applicarion materials, 
to the Graduate School, A student admitted on dual level who is not 
awarded the undergraduate degree at the end of the specified term, will 
be dropped from the Graduate School without loss of graduate credit. 
Upon subsequent receipt of the degree, the student may reapply for 
admission. Dual level students are governed by the Graduate Load Limit 
policy. 

Graduate UW-Stout students may be admitted to an Ed.S. program 
providing that the master's degree will be awarded at the end of the term 
in which Ed.S. work is taken and that the graduate grade point average 
is at least 3.25 at the time of application. The "Dual Level Program 
Enrollment Statement" must be submitted along with the other regular 
Ed.S, admission requirements. A student admitted on dual level (MS./ 
Eds.] who is not awarded the master's degree at the end of the specified 
term, will be dropped from the Ed.S. program without loss of credit 
Upon subsequent receipt of the master's degree, the student may reapply 
for admission to an Ed.S. program. 

Multiple Program Admission 

A student may apply for and enroll in more than one master's program 
at a time. However, the program that will be completed first must be 
identified. Separate applications and accompanying materials are re- 
quired for each. 

Second Master's Program 

A graduate of a master's degree program may earn a second master's 
degree bymeetingprogram requirements and completing a minimum of 
i 5 credits at UW-Stout, including the research requirement. The seven- 
year limit does not apply to the credits from the first master's degree thai 
are used to meet the requirements of the second master's degree. 



Non-Program Enrollment 



students may request pemiission to enroll in graduate courses as a Non-Program 
Student (Special) by completing the front page of the Application for Admission/ 
Enrollment (form 104-0111). To be eligible, that individual must hold a bachelor's 
degree from an accredited institution. Non-Program students are subject to the 
graduate policies. Individuals who have been dropped from a program are not 
eligible for Non-Program enrollment, but students who are in good standing in a 
program may request Non-Program enrollment, in which case they would become 
a Non-Program student. Subsequent enrollments do not require a new application 
for admission. 

Non-Program students are advised in pursuing their non-program work by the 
associate vice chancellor. Non-Program students may enroll in any 500 or 600 level 
course, and most 700 level courses. Certain 700 level courses, such as research, 
practicum and internship, and all 800 level courses are restricted to program- 
enrolled students. 
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Registration for Classes 




Generally, graduate students may register for the Fall term in April, for 
the Spring term in October, and for the Summer Session in March. Mail 
registration is available for the Summer Session only. Prior to registering 
for each term, graduate students will be required to meet with their 
program director for consultation in course selection according to their 
program plan. 

The Course Timetahk is available at registration time prior to each temi 
and is provided to saidents through the service desk at the Memorial 
Student Center The Course Tunetabk {class schedule) contains listings for all 
UW-Stout course offerings. Those numbered 700 and greater are 
graduate -level only. Those numbered 500 and 600 have a counterpart 
undergraduate course number. 

All policies affecting students in the areas of drop and add deadlines, 
class attendance, grading and other helpful information are published 
in the Course Timetahk and the Student Handbook, both available online at 
http://www.uwstout.edu. 

Current Address 

Students are required to submit a valid address when they register and 
keep that information current in the university data system. Two 
addresses are kept for each student. One is the permanent home address 
which is used for mailing grades. The second is the local address where 
you live while a sUident, and is used for all other university correspon- 
dence including statements of accounts. Students may submit a change 
of address to the Registration and Records Office (i09 Bowman Hail) 
anytime during the year. 




http://www.uwstout.edu/access 



Early Registration Online 

All currently enrolled students may choose to register via Access Stout, 
UW-Stout's web-based student information system. Access Slout is 
available on the university website at the URL above. Follow the 
instructions and hot-links on the Access Stout page to complete the 
registration process. 

Initially, Access Slout will require a windows-based PC and 
Microsoft's Internet Explorer browser (version -i.o ornewer). If your 
computer platform or browser configuration doesn't meet this 
criteria, use one of the general access computer laboratories: 

• Campus Computer Lab, Micheels Hail 184 

• Library Learning Center, Room 111 and PCs throughout the buillding 

• Each residence hall laboratory (residence hall students only} 

• Public access stations across campus 

UW-Stout expects to support both Macintosh and Netscape 
browser users in the future. Instructions for first-time users are 
provided on the website. 

Users must have a university provided personal identification 
number (PJN), also available on the Access Stonl website — see the 
instmctions below. 




Personal Identification Numbers (PIN) 

Any currently enrolled student, or any re-entry student accepted 
for admission, can obtain a PIN at the Access Stout website. Students 
who have forgotten a previously issued PIN can obtain their PIN 
as well as change their PIN through the website. To perform a PIN 
transaction, students must have a UW-Stout e-mail account. All 
communication from the university regarding PIN numbers will be 
forwarded via e-mail. 



Tuition and Fees 



Application Fee 

The application fee for admission to a graduate program is 5et by the 
Legislature and is subject to change. The current fee is $45. 

Tuition and Fees 

Graduate tuition and institutional fees are set by the University of 
Wisconsin Board of Regents and arc subject to change. Tuition and fees 
charged for nine or more credits for the Fall semester 1999 were 
$2,097.43 for Wisconsin residents,- $2,097.43 for Minnesota residents 
with reciprocity,- and $6, 276. 43 for non-residents. If you have questions, 
contact Student Business Services [l26 Admimstratioyt Building, 715/232- 
1656}. 

Resident Status 

Adult students who have been bona fide residents of Wisconsin for at 
least 12 months immediately preceding the beginning of the term of 
enrollment at the university are considered to be resident students for 
tuition purposes. 

Any minor or adult student who is a graduate of a Wisconsin high 
school and whose parents are bona fide residents of this state for 1 2 
months preceding the beginning of the term of enrollment, or whose last 
surviving parent was a bona fide resident of the state for 12 months 
preceding death, are also considered to be residents. 

In determining bona fide residence, intent to establish and maintain 
a permanent home in Wisconsin is determinative. The burden of proof 
is on the student but intent may be demonstrated or disproved by factors 
including, but not limited to, filing of Wisconsin income tax returns, 
possession of a Wisconsin operator's license, place of employment and 
self-support. Persons employed full time in Wisconsin, who were 
relocated here by their cun ent employer or who came ro Wisconsin for 
their current employment and who accepted that employment before 
moving here and before applying for admission to the university are 
considered a resident student. Any spouses and dependents of these 
individuals would also be considered resident smdents if they can 
demonstrate an intent to establish and maintain a permanent home in 
the state. 

Non-resident members of the armed forces and persons engaged in 
alternative service who are stationed in Wisconsin for purposes other 
than education, their spouses and minor children, are also considered to 
be residents for tuition purposes during the period such persons are 
stationed in Wisconsin. 

Part-Ume Students 

Part-time graduate students are those carrying fewer than nine credits 
during a semester, and those carrying fewer than six credits during the 
eight-week summer session. 

Dual Level Students 

Dual Level students [eligible undergraduates carrying graduate work mmilta- 
neously] pay the applicable undergraduate fee. 



Tuition and Fee Refunds 

Refunds for fees paid are prorated according to the length of the cour 
and the number of days a course has been in session. Refunds for ear 
withdrawal during a semester for a course of at least 12 weeks are; fii 
week-100%,-secondweek-l 00%; third week-50%,- fourth week-50'i 
fifth week-0%. 

In determining the withdrawal date, the university uses the date tf 
smdenc notifies the school of the withdrawal,- or if the student fails 
notify the school and is otherwise unable to verify date of withdraw; 
the date of the request to reftmd will be used to determine the refun 

Saidents who enter military service by enlistment or otherwise sh; 
receive a refund in accordance with the standard refund policy of rf 
university. Other exceptions may be made upon approval of the chance 
lor or his designee and the designated Board of Regents representativ 

Minnesota - Wisconsin Tuition Reciprocity 

An agreement beuveen the states of Wisconsin and Minnesota permi 
residents of either state to attend higher education institutions in t! 
other state at the same tuition rate as their home state. 

To be eligible under this agreement, a student must file an applicatic 
prior to or during the term or semester in which he or she expects to fit 
receive the waiver of the non-resident portion of tuition, Applicatioi 
are available from Student Business Services [}26 Administration Buildin 
715/232-1656]. A Student is deemed to meet this application da 
requirement if his or her completed application is postmarked no lat 
than the last day of scheduled classes. A term or semester is deemed i 
mn through the last day of scheduled classes as published in tl 
academic calendar of the institution. Neither the Minnesota High' 
Education Coordinating Commission nor the university will be finai 
cially liable for students enrolled under the reciprocity agreement wl" 
have not received prior approval and certification by the Minncso 
Higher Education CoordinatingCommission, Suite 400, Capitol Squar 
550 Cedar St., St. Paul, MN 55101, 

Microprocessing Fee 

All graduate students will be assessed a microprocessing fee of $25 f( 
the deposit of their research report in the Library Learning Center Th 
will be billed by the Business Office at the time of registration for tf 
20th credit at UW-Stout. If it has not been paid when the research repo 
is submitted, provide a check, payable to UW-Stout, to the Gradual 
Office to be forwarded to the Business Office. 

Graduation Fee 

Upon compleiionof20credits, candidates will bebilledaone-time, nor 
refundable, graduation fee of $30 for the diploma, diploma cover an 
other items used in commencement. It does not cover fees for cap an 
gown, which are available hom the University Bookstore. 

Special Course Fees 

Many individual courses require special course fees. These are identifie 
in the Course Timetable published each semester and summer session. 



9 



Financial Assistance 



Financial Aid Office 

The Financial Aid Office [2 iO Bowman Hall, 7J5/232-J363J administers 
financial aid funded primarily from state and federal resources. Applica- 
tions are available in the Financial Aid Office and should be filed in the 
office by April ] , preceding the academic year, or March 1 , preceding 
the summer session. 

Aid received through the Financial Aid Office is based on need and 
enrollment status. For financial aid purposes, eligible enrollment status 
means degree program students. All awards will be adjusted so as not to 
exceed the determined need. To be eligible, the student must be enrolled 
in a graduate degree program at U W-Stout and must maintain satisfac- 
tory academic progress. 

All applicants must complete a Free Application for Federal Student 
Aid which is used to calculate financial need. The office awards aid in 
the form of grants, loans or work. Eligible students may receive one or 
a combination of these depending on financial need- 
Graduate students are expected to maintain satisfactory academic 
progress in order to retain enrollment status and financial aid eligibility. 
Refer to the Satisfactory Academic Progress Policies on the website at 
http://www.uwstotJt.edu/finaid/satacprog.htnil. 

Types of Aid Available 

Assistantship Connected Tuition Waivers are available to graduate 
students from states other than Wisconsin and Minnesota, who hold 
assistantships of one-third time or more. Eligible students may be 
awarded a partial or full waiver of the non-resident ponion of tuition. 
Non-resident tuition waivers are subject to the availability of funds. 

Advanced Opportunity Grants (AOP) are available to a limited 
number of minority and disadvantaged students. Preference is given to 
Wisconsin residents. The amount of the award varies but is generally the 
amount of resident fees. Applications are available in Multicultural 
Student Services [2i7Bowman Hall 715/232-1381]. 

Federal Stafford Loans are available through private lenders [banks, 
savings and loan associations, and credit unions). The maximum amount a 
graduate student may borrow is $8,500 per academic year, Tlie loan is 
interest free until six months after graduation, termination of university 
attendance or change in enrollment status to less than half-time (jivecredits 
persmester]. Interest is charged during the repayment period, which is a 
maximum of 1 0 years. Non-need based, "unsubsidized" Federal Stafford 
loans are also available,- interest is charged while in school. 

Federal Perkins Loans are available to graduate students if their 
primary source of borrowi ng as an undergraduate has been this program , 
TTie maximum amount that can be borrowed, including undergraduate 
work, is $30,000, Interest of 5 percent is charged during the repayment 
period of up to 10 years. The Perkins Loan program allows for cancel- 
lation of all or part of the loan in return for certain types of teaching, 
service as a Peace Corps or VISTA volunteer, or service as a law 
enforcement or corrections officer. Tlie Depanmenr of Defense may 
repay a portion of the loan in return for enlisted service. 



Stout University Foundation Scholarships are available through the 

Foundation Office (Louis Smiih Tainter House, 7J 5/232-} 2.56J. Scholarships 
vary in amount and awarding criteria. Deadline for application is March 
preceding the academic year. 

Federal Work-Study Program provides job opportunities on campus. 
Under this program, students earn an hourly wage up to a yearly earning 
limit determined by the Financial Aid Office. 

University Employment Program [State Payroll} is available to stu- 
dents to earn an hourly wage as determined by the depanment which 
does the hiring. 

Residence Hall Staff Opportunities are available to graduate students 
to serve as a Resident Adviser on a floor community, or as an Assistant 
Residence Hal! Director, Resident advisers receive remuneration in the 
form of room and board. The assistant hal! director position is salaried. 
Assistant hall director applicants are required to have two years under- 
graduate staff or active residence hall government experience. Applica- 
tion for both positions should be made to the Housing and Residence Life 
Office 70 Price Commons, 7i5/232-ii2i]. 

Rehabilitation Services Administration Grants [RSA) provide a 
number of scholarships for qualified students accepted into the Voca- 
tional Rehabilitation program, TTie scholarship provides tuition assis- 
tance anda monthly stipend for graduate students for a maximum period 
of one year, and is available for students with a concentration in 
Vocational Evaluation, Recipients mustmeetthe requirements of Reha- 
bilitation Services Administration, the Graduate School and the Voca- 
tional Rehabilitation Program. Scholarships are only awarded to U.S. 
citizens and priority is given to applicants with prior experience, 
students who are disabled, members of minority groups and persons 
with financial need. 

Bureau of Indian Affairs Grants [BJA') are available to U S. citizens 
who can establish need and proof of at least one-fourth Native American 
descent as certified by application to the appropriate tribal or Bureau of 
Indian Affairs agency. This grant has no set limit amount and is 
renewable for up to five years total undergraduate and graduate study. 

Wisconsin Native American Student Assistance Grants [WIG] 
award up to $1 ,800 for Wisconsin residents who are Native Americans 
and demonstrate financial need. This grant isrenewable for up to ! 0 total 
semesters of undergraduate and graduate study. 

International Student Tuition Waivers may be awarded to students 
from other countries based on scholarship and a recommendation from 
the program director Awards are subject to the availability of funds. 
Awards will be made only after admission to the Graduate School has 
been granted. Students must be enrolled as full-time graduate students 
to receive this award. Interested students should follow all degree 
application procedures as well as hie an application for the International 
Student Tuition Waiver with the Financial Aid Ofhce. TTie application 
deadline is May 1 with awards announced about June 1. Applications 
received after May 1 will be considered only if additional funds become 
available. Applications are available at the Office of International 
Student Services (400 Bowman Hall, 715/232-202} or the Financial Aid 
Office. 
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Tuition and Fees 



Application Fee 

The application fee for admission to a graduate program is set by the 
Legislature and is subject to change. The current fee is $45. 

Tuition and Fees 

Graduate tuition and institutional fees are set by the University of 
Wisconsin Board of Regents and are subject to change. Tuition and fees 
charged for nine or more credits for the Fall semester 1999 were 
$2,097.43 for Wisconsin residents,- $2,097.43 for Minnesota residents 
with reciprocity,- and $6,276.43 fornon-residents. if you have questions, 
contact Suident Business Services [{26 Aiministratiofi Building, 715/232- 

1656]. 

Resident Status 

Adult students who have been bona fide residents of Wisconsin for at 
least 12 months immediately preceding the beginning of the term of 
enrollment at the university are considered to be resident students for 
tuition purposes. 

Any minor or adult student who is a graduate of a Wisconsin high 
school and whose parents are bona fide residents of this state for 12 
months precedingthebeginningof the term of enrollment, or whose last 
surviving parent was a bona fide resident of the state for 12 months 
preceding death, arc also considered to be residents. 

In derermining bona fide residence, intent to establish and maintain 
a permanent home in Wisconsin is determinative. The burden of proof 
is on the student but intent may be demonstrated or disproved by factors 
including, but not limited to, filing of Wisconsin income tax returns, 
possession of a Wisconsin operator's license, place of employment and 
self-support- Persons employed full time in Wisconsin, who were 
relocated hereby their cuirent employer or who came to Wisconsin for 
their current employment and who accepted that employment before 
moving here and before applying for admission to the university are 
considered a resident student. Any spouses and dependents of these 
individuals would also be considered resident students if they can 
demonstrate an intent to establish and maintain a permanent home in 
the state. 

Non-resident members of the armed forces and persons engaged in 
alternative service who are stationed in Wisconsin for purposes other 
than education, theirspouses and minor children, are also considered to 
be residents for tuition purposes during the period such persons are 
stationed in Wisconsin, 

Part-Time Students 

Pan-time graduate students are those carrying fewer than nine credits 
during a semester, and those carrying fewer than six credits during the 
eight-week summer session. 

Dual Level Students 

Dual Level students (eligible undergraduaks carrying graduate work simulta- 
neously] pay the applicable undergraduate fee. 



Tuition and Fee Refunds 

Refunds for fees paid are prorated according to the length of the coura 
and the number of days a course has been in session. Refunds for carl) 
withdrawal during a semester for a course of at least 1 2 weeks are: firs 
week-1 00%; second week-! 00%; third week-50%; fourth week-50% 
fifth week-0%. 

In determining the withdrawal date, the university uses the date thi 
student notifies the school of the withdrawal,- or if the student fails ti 
notify the school and is otherwise unable to verify date of withdrawal 
the date of the request to refund will be used to determine the refund 

Students who enter military service by enlistment or otherwise sha! 
receive a refund in accordance with the standard refund policy of th 
university. Other exceptions may be made upon approval of the chancel 
lor or his designee and the designated Board of Regents representative 

Minnesota - Wisconsin Tuition Reciprocity 

An agreement between the states of Wisconsin and Minnesota permiE 
residents of either state to attend higher education institutions in th 
other state at the same tuition rate as their home state. 

To be eligible under this agreement, a student must file an applicatior 
prior to or during the term or semester in which he or she expects to firs] 
receive the waiver of the non-resident portion of tuition. Application! 
are available from Student Business Services [ne Adminislration Buildi^ 
715/232-1656]. A Student is deemed to meet this application daa 
requirement if his or her completed application is postmarked no lata 
than the last day of scheduled classes. A term or semester is deemed tc 
run through the last day of scheduled classes as published in tht 
academic calendar of the institution. Neither the Minnesota Highe 
Education Coordinating Commission nor the university will be finari' 
cially liable for students enrolled under the reciprocity agreement who 
have not received prior approval and certification by the Minnesotj 
HigherEducation Coordinating Commission, Suite 400, Capitol Squarq 
550 Cedar St., St. Paul, MN 55101, 

Microprocessing Fee 

All graduate students will be assessed a microprocessing fee of $25 fa 
the deposit of their research report in the Library Learning Center This 
will be billed by the Biisiness Office at the time of registration for tht 
20th credit at UW- Stout. I f i t has not been paid when the research repon 
is submitted, provide a check, payable to UW-Stout, to the Graduate 
Office to be forwarded to the Business Office. 

Graduation Fee 

Upon completion of 20 credits, candidates will be billeda one-time, non- 
refundable, graduation fee of $30 for the diploma, diploma cover and 
other items used in commencement. It does not cover fees for cap and 
gown, which are available from the University Bookstore. 

Special Course Fees 

Many individual courses require special course fees. These are identified 
in the Course Tmetahk published each semester and summer session. 
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Hnancial Assistance 



Financial Aid Office 

The Financial Aid Office [2iO Bowman Hall, 715/232-1353] administers 
financial aid funded primarily from state and federal resources. Applica- 
tions are available in the Financial Aid Office and should be filed in the 
office by April I , preceding the academic year, or March 1 , preceding 
the summer session. 

Aid received through the Financial Aid Office is based on need and 
enrollment status. For financial aid purposes, eligible enrollment status 
means degree program students. All awards will be adjusted so as not to 
exceed the determi ned need. To be e! igible, the stLident must be enrolled 
in a graduate degree program at U W-Stout and must maintain satisfac- 
tory academic progress. 

All applicants must complete a Free Application for Federal Student 
Aid which is used to calculate financial need. The office awards aid in 
the form of grants, loans or work. Eligible students may receive one or 
a combination of these depending on financial need. 

Graduate students are expected to maintain satisfactory academic 
progress in order to retain enrollment status and financial aid eligibility. 
Refer to the Satisfactory Academic Progress Policies on the website at 
http://www.uwstout.edu/finaid/satacprog.html. 

Types of Aid Available 

Assistantship Connected Tuition Waivers are available to graduate 
students from states other than Wisconsin and Minnesota, who hold 
assistantships of one-third time or more. Eligible students may be 
awarded a partial or full waiver of the non-resident portion of tuition. 
Non-resident tuition waivers are subject to the availability of funds. 

Advanced Opportunity Grants (AOP) are available to a limited 
number of minority and disadvantaged students. Preference is given to 
Wisconsin residents. The amount of the award varies but is generally the 
amount of resident fees. Applications are available in Multicultural 
Student Services (217 Bowman Hall. 7i5/232-i38i]. 

Federai Stafford Loans are available through private lenders (hanks, 
sailings and loan associations, and credit unions]. The maximum amount a 
graduate student may borrow is $8,500 per academic year. The loan is 
interest free until six months after graduation, termination of university 
attendance or change in enrollment status to less than half-time (jive credits 
per semester]. Interest is charged during the repayment period, which is a 
maximum of 1 0 years. Non-need based, "unsubsidized" Federal Stafford 
loans are also available,- interest is charged while in school. 

Federal Perkins Loans are available to graduate students if their 
primary source of borrowing as an undergraduate has been this program. 
The maximum amount that can be borrowed, including undergraduate 
work, is$30,000. Interest ofSpercentis charged during the repayment 
period of up to 10 years. The Perkins Loan program allows for cancel- 
lation of all or part of the loan in return for certain types of teaching, 
service as a Peace Corps or VISTA volunteer, or service as a law 
enforcement or corrections officer The Department of Defense may 
repay a portion of the loan in return for enlisted service. 



Stout University Foundation Scliolarships are available through the 
Foundation Office (Louis Smith Taintcr House, 715/232-1256]- Scholarships 
vary in amount and awarding criteria. Deadline for application is March 
preceding the academic year. 

Federal Work-Study Program provides job opportunities on campus. 
Under this program, students earn an hourly wage up to a yeaHy earning 
limit determined by the Financial Aid Office. 

University Employment Program (State Payroll] is available to stu- 
dents to earn an hourly wage as determined by the department which 
does the hiring. 

Residence Hall Staff Opportunities are available to graduate students 
to serve as a Resident Adviser on a floor community, or as an Assistant 
Residence Hall Director, Resident advisers receive remuneradon in the 
form of room and board. The assistant hail director position is salaried. 
Assistant hall director applicants are required to have two years under- 
graduate staff or active residence hall government experience. Applica- 
don for both positions shouldbe made to the FHousing and Residence Life 
Office (i 70 Price Commons. 715/232-1121). 

Rehabilitation Services Administration Grants (RSA] provide a 
number of scholarships for qualified students accepted into the Voca- 
tional Rehabilitation program. The scholarship provides tuition assis- 
tance and a monthly stipend for graduate students fora maximum period 
of one year, and is available for students with a concentration in 
Vocational Evaluation. Recipients must meet the requirements of Reha- 
bilitation Services Administration, the Graduate School and the Voca- 
tional Rehabilitation Program. Scholarships are only awarded to U.S. 
citizens and priority is given to applicants with prior experience, 
students who are disabled, members of minority groups and persons 
with financial need. 

Bureau of Indian Affairs Grants (BIA] are available to U S. citizens 
who can establish need and proof of at least one-fourth Native American 
descent as certified by application to the appropriate tribal or Bureau of 
Indian Affairs agency. This grant has no set limit amount and is 
renewable for up to five years total undergraduate and graduate study. 

Wisconsin Native American Student Assistance Grants (WIG) 

award up to $1 ,800 for Wisconsin residents who are Native Americans 
and demonstrate financial need.Thisgrant isrenewableforupto 10 total 
semesters of undergraduate and graduate study. 

International Student Tuition Waivers may be awarded to students 
from other countries based on scholarship and a recommendation from 
the program director Awards are subject to the availability of funds. 
Awards will be made only after admission to the Graduate School has 
been granted. Students must be enrolled as full-time graduate students 
to receive this award. Interested students should follow all degree 
application procedures as well as file an application for the International 
Student Tuition Waiver with the Financial Aid Office, The application 
deadline is May ] with awards announced about June 1, Applications 
received after May 1 will be considered only if additional funds become 
available. Applications are available at the Office of International 
Student Services (ioo Bowman Hall, 715/232-2132] or the Financial Aid 
Office. 
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Graduate Assistantships 

Graduate assistantships provide stipends in return for a designated 
amount of professional service. Graduate teaching assistantships pro- 
vide stipends in return for time spent teaching a laboratory or discussion 
session. Assistantships range from one-eighth time to one-half time. 
The stipendforaone-third time assistantshipfor2000-200I is$5, 683.64. 
Graduate assistantships of one- third or more time may include a paitial 
or full waiver of the non-resident portion of tuition. Non-resident 
tuition waivers are subject to availability of funds. Students with a waiver 
for two consecutive semesters, or a waiver for spring semester, may also 
receive the award of a tuition waiver for the regular summer session. A 
graduate assistant must carry a minimum of six credits per semester or 
three credits per summer session while on the assistantship. The 
maximum credit hour load may also be limited during the term of the 
assistantship. Graduate assistantships are controlled by the various 
departments, units and/or research grants of the university. 

To become eligible for an assistantship, a student must be admitted 
to a graduate degree program [graduate ipecial and dual Isvd studmts are not 
eligibk). Students who have made application for graduate assistantship, 
and have been admitted to the Graduate School, generally have the best 
opportunity to make their qualifications known to the various supervi- 
sors who employ graduate assistants. A list of assistantship positions 
available will be sent to eligible students who have filed an Application 
for Graduate Assistantship (form 104-2 i 30 available Jrom the Graduate Ojjke] 
as soon as possible in the spring term for fall term employment. Early 
application is essential. It is the responsibility of the student to make 
contact with the supervisor indicated on the list for more information 
on the positions and setting up an interview. The department offering 
the position makes a recommendation to the Graduate School concern- 
ing the graduate assistant to be hired. The Graduate School officially 
offers the position to the prospective applicant. An application is valid 
for one academic year. 

Assistantships are normally filled on an academic year basis, al- 
though some assistantships' can be for one semester only. The charts 
below indicate the hours of work required and credit load limitations for 
assistantships: 

Research or 

Non-Teaching Teaching Lab Teaching 



One-half time 
One-third time 
One-fourth time 



Hours per: 
Week Year 

20.0 640 
13.3 426 
10.0 320 



Credits per: 
Sent. Year 



6.0 
4.0 8 
3.0 6 
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Credits per: 
Sam. Year 

14.0 28 
9.5 19 

7.0 14 



Additional Information 

Foradditional financial aidinformation, see the Financial A 
web page at httpi/^wvm.uwstout.edu/finaid. Information i 
employment, loans, application procedures, and grant an 
sources can be accessed online. 



The titles graduate program or project assistant designate a graduate 
student employed to assist with research, training or other academic 
programs or projects. The graduate assistant teaches in a classroom or 
laboratoiy in an instructional department. 



Credit Load Per Semester 

lA condition of employmentj 

Assistantship Maximum Load IVlinimum Load 

One-half time • ' 6: 

One-third time 13 '6 

One-fourth time 14 6 



Progkram Plan 



Requirements of the Program Plan 

Descriptions of program plans are found in this Graduate Bulletin. Tliese 
descriptions are regulated by the governance procedures of UW-Stout. 
The individual students program plan is initiated by the student, 
approved by the program director and the college dean, and submitted 
to the Graduate Office along with the Application for Degree Candi- 
dacy for final -approval by the coordinator for graduate studies. The 
approved program plan must identify the year and term of the earliest 
credit that will be used to meet program requirements. The program plan 
is kept on file with the program director. 

Master's programs require a minimum of 30 credits. Education 
Specialist programs require a minimum of 36 credits. Individual pro- 
grams and/or certification may specify additional credits. Check the 
program requirements listed elsewhere in this bulletin. 

Students will be held to the program plan on file in the Graduate 
Office at the pregraduation checkout. 

One-half of the minimum credits required for graduation must be in 
graduate only (700-800J courses. 

Independent Study 

Students may design special topic courses independent of the curricu- 
lum. This option is open during any enrollment or course-add period. 
Summer Session enrollments are closed at the end of the fifth week of 
the eight-week session. Students may initiate the process by obtaining 
an Application for Independent Study from the office of the college in 
which the independent study is to be offered. The student selects a topic 
andcompletes the form. After a topic has been identified andapproved 
by the appropriate department chair, a member of that department is 
appointed study coordinator The independent study coordinator pro- 
vides counsel and aid to the student in achieving the approved desired 
learning objectives. Credits are awarded on the basis of expending a 
minimum of 48 hours of effort for each credit and on an evaluation of the 
extent to which the stated objectives were met. Existing courses are not 
offered as independent study topics. 

Students should consult in advance with their program director to 
find out whether the proposed independent study may be used in the 
degree program. 

Credit by Examination 

Credit by examination is possible through "test-out" procedures devel- 
oped by the various academic departments. Students must be enrolled 
during the test-out term and will be charged a test-out fee. 



Transfer Credit 

Graduate credit earned at another graduate school may be considered 
toward the fulfillment of program requirements provided that: 

a. They meet the Seven-Year limit policy. 

b. The institution is accredited at the graduate level. 

c. The course is offered for graduate credit and is applicable to a 
graduate program at the offering institution, 

d. It must appear as a graduate course on the student's graduate 
transcript from the offering institution. 

e. The grade received was "B" f3,oJ or higher. 

To be applied to program requirements, transfer credits must be 
approved by the program director using the Request to Transfer Credit 
form. The total of these is limited to one-third of the minimum required 
credits for graduation from the program. Said credits will be posted on 
the UW-Stout transcript when two copies of official transcripts and a 
Request to Transfer form are filed in the Graduate Office and are part of 
the program plan with the approved Application for Degree Candidacy, 
Only those credits to be used to meet program requirements will be 
transfen'ed. 

Credit may be transferred from those international institutions with 
which UW-Stout has entered into a formal transfer agreement. All other 
criteria listed here apply. 

Research Requirement 

All graduate programs require research preparation and activity. See the 
program descriptions for individual program requirements and options. 

Residency Requirement 

The student and program director will verify that the "expected out- 
comes of the graduate residency experience" have been met by signing 
the Application for Degree Candidacy. The various areas students can 
meet the residency requirement are Peer Group Interaction,- Profes- 
sional Role Models; Opportunity for Reflection and Integration of 
Knowledge,- Access to Facilities,- Evaluation,- Social Interaction,- and 
Quality Course Work, (A explanation of each area is described on the 
Application for Degree Candidacy form.) 

Load Limit 

Graduate students may take a maximum of 1 6 credits per semester or 1 0 
credits per 10- week Summer Session. Credits taken through continuing 
education, independent study, audit, internship, cooperative education 
or special topics are included in the maximum credit load. With the 
approval of the program director, a student may take a two-credit 
oveHoad during a semester or a one-credit overioad during the summer 
session. Credit Overload Permit cards are available from the program 
director or in the Graduate Office. 

Seven Year Limit 

All course work, including transfer credits and research used to meet 
program requirements, must be completed within the seven-year 
period prior to graduation. 



Progkam Progtress 



Program Progress Review 

Each student will be reviewed for program progress at the completion 
of each term. 

A student admitted provisionally who completes all deficiencies will 
have provisional status removed upon the recommendation of the 
program director. A student who does not successfully complete defi- 
ciencies will be dropped from the program upon the recommendation 
of the program director 

' _i . 

Degree Candidacy 

The Application for Degree Candidacy initiates the process by which 
the Graduate School, in conjunction with the program director and the 
college dean , attests to the appropriateness of the program plan and the 
potential of the student to obtain the related academic and professional 
competencies andsatisfy the residency requirement. Candidacy must be 
approved before the Graduate Application for Diploma and Com- 
mencement is filed with the Graduate Office. At the time of filing, the 
following conditions must exist: 

a. The student is on full academic standing. 

b. The residency requirement has been met. 

c. A program plan has been approved by the program director and 
college dean. 

The Application for Degree Candidacy must be accompanied by the 
Approved Program Plan and an unofficial UW-Stout graduate tran- 
script. If transfer credit is involved, the Request to Transfer Credit form 
and transcripts must be attached or on file in the Graduate Office, 
Degree candidacy requires the approval of the program director, the 
dean [ordesigmik] of the college within which the program is housed, and 
the coordinator for graduate studies. 



Non-Program Special Student Credit Limit 



While there is no numericai limit on the number of total credits that can be taken 
as a non-program special student, the number of such credits that can be applied 
to a degree program is limited to one-third of the minimum number of credits 
required for graduation in that program. Individual programs may set a lower limit 
for such credits, provided this lower limit has been approved through the official 
curriculum process. 

Completion of courses, while enrolled as a non-program special student, does 
not guarantee admission into a specific degree program. If a non-program special 
student decides to enter a specific graduate program, the student must apply for 
admission into that program. This policy becomes effective in January 2001. 



Meeting tiie Research Requirement 

Individual programs have various options for meeting the research 
requirement, and the Graduate School has assembled helpful corre- 
sponding information packers. 

The candidate initiates the process by which the research adviser 
is identified by filing the Appointment of Research Adviser/Chair and 
Committee form at the Graduate Office. 

The research topic is approved by submitting to the Graduate School 
the Preliminary Statement of Research: Approval of Research Topic and 
Protection of Human Subjects form and its attachments, which are the 
Protection of Human Subjects in Research form and an abstract. If the 
investigation involves collecting information about people, a copy of 
the appropriate consent form and appropriate research {survey attd others) 
instruments must also be attached. These forms or materials must be 
approved by the Subcommittee for the Protection of Human Subjects 
before data collection is begun. 

Research advisers must be members or associate members of the 
graduate facult>'. See the back section of this bulletin for a list of the 
Graduate Faculty. [A current listing may be obtained Jroni the Graduate School.) 

The completed research report [induding thcabstraci], in the accepted 
format, approved by the research adviser(s), and accompanied by the 
Submission of Final Research Report form, and an electronic version of 
the paper must be submitted to the Graduate School on or before the 
last day of the term in which graduation is expected. 

Graduation 

Candidates must file a Graduate Application for Diploma and Com- 
mencement card at the Graduate Office at the beginning of the term in 
which they expect to graduate. 

To file, the candidate must be on full academic standing and must 
meet all program requirements as specified in the Graduate Bulletin at 
the time that the program plan was approved by the program director. 
The Graduate School and the program director will certify that all 
requirements have been met. The diploma will be mailed to the student 
two to three months after the end of the term of graduation. Candidates 
that require certification of graduation earlier may request a transcript 
from the Registration and Records Office. A candidate will be recorded 
as "graduated" at the end of the term in which all program requirements 
were completed, including the filing of the research report in the 
Graduate Office. 

Candidates may request to participate in the graduation ceremony if 
all requirements have been met except the filing of the research report. 
This assumes that the candidate has enrolled for the required research 
course. A request form is available from the Graduate Office. 



Academic Standing 



Review For Academic Standing 

Each student will be reviewed for academic standing at the 
end of each term. 

Full Academic Standing To maintain full academic 
standing, an accumulated grade point average of 3.0 for 
master's degree students and 3.25 for education specialist 
degree students is required. If less than the minfmum is 
attained, the student will be placed on probationary 
academic standing. 

Probationary Academic Standing A student on pro- 
bationary academic standing who attains the minimum 
accumulated grade point average will be removed from 
probationary status and accorded full academic standing, 
A student on probationary academic standing who fails to 
attain the minimum accumulated grade point average will 
be dropped from the university. Students with probation- 
ary academic standing cannot graduate from the program 
or university. The student must attain the minimum accu- 
mulated grade point average required by the Graduate 
School. 

Dropped A student dropped from the university is not 
eligible to enroll for graduate credit unless readmitted to 

a graduate program. 



Grading System 



Grade 


Points 


Description 


A 


4.00 


Exceptional 


A- 


3.67 




B+ 


3.33 




B 


3.00 


Satisfactory 


B- 


2.67 




C+ 


2.33 




c 


2.00 


Marginal 


D 


1.00 


Unsatisfactory * 


F 


0.00 


Failure * 


1 




Incomplete 


IP 




In Progress 


AU 




Audit * 



* Grades D. F and AV are r)ot applicable to program requirements. 

Pass/Fail 

Graduate students are not allowed to use the pass/fail 
system for any courses to be used to meet program 
requirements or for any courses identified as deficiencies 
at admission. 



Incomplete - 1 

The grade "Incomplete" [1] may be given for failure to 
complete course work due to absence over which the 
student had no control. Incompletes not cleared within 
one year of the date of assignment, will be changed to an 
"R" To receive credit after that time, the student must re- 
register for the course. 

in Progress - iP 

Tlie grade "In Progress" [IP] may be given forresearch and 
independent study credits in cases where the student has 
been working on the problem, but requires more time to 
complete it. If the IP grade is not cleared within two years 
of assignment, the student must re-register for the course. 

Grade Point Average 

All course work taken for graduate credit is counted in the 
calculation of the grade point average. 

To maintain full academic standing, an accumulated 
grade point average of 3 ,0 for master's degree students and 
3.25 for Ed.S. students, is required. If less than the mini- 
mum is attained, the student will be placed on probation- 
ary academic standing. 

Students may repeat a course, but all grade points 
earned for the course, no matter how many times it is 
taken, will be counted in the calculation of the grade point 
average, 

A student on probationary academic standing who 
attains the minimum accumulated grade point average will 
be awarded full academic standing, A student on proba- 
tionary academic standing who fails to attain the minimum 
accumulated grade point average will be dropped from the 
university. 

A student dropped from the univeristy is not eligible to 
enroll for graduate credit unless readmitted by approval of 
the Graduate School Exceptions Committee. 



Teacher Education 



Professional Teacher Education 

The College of Human Development administers professional educa- 
tion programs ar UW-Stout and is responsible for the preparation of 
teachers and other professional school personnel. 

The Office of Teacher Education is responsible for ali clinical 
programs, maintains appropriate student records, maintains appropriate 
records for accreditation and Wisconsin Department of Public Instnjc- 
tion program approval, and serves as a resource center for students, 
faculty, program directorsandadministrators.Thedirectorof the Office 
of Teacher Education is also the ceitification officer ar UW-Stout. 

You can find complete curriculum for specific teacher education 
programs in this bulletin under: 

M.S. In Guidance and Counseling, page 25 
M.S. in Industrial /Tech no logy Education, page 30 
^ M.S.Ed, in School Psychology, page 34 



Criminal Background Checks 



All applicants for undergraduate and graduate programs preparing 
practitioners for positions supervised or licensed by the Wisconsin 
Department of Public Instruction or the Wisconsin Department of 
Health and Family Services will be required to complete a Back- 
ground Disclosure Document and Department of Justice Criminal 
History Record Check. The cost of the record check is $5.00 and 
must be paid by the student. The results of the background disclosure 
and record check will not constiuite a condition of admission to the 
university,- however, the results may affect the students eligibility to 
participate in required clinical experiences and therefore affect pro- 
gram completion. 



Graduate Certification Programs 
Admission Requirements: 

1 . A cumulative grade point average in the bachelors degree of not less 
than 2.75 on a 4.0 scale, 

2. Completion ofa minimum offourcredits of English and twocredits 
of speech in the bachelors degree with a grade of at least a "C (2.0) 
or completion of the following at UW-Stout: 

a. College English - Teacher education students must have earned a 
grade of at least a "C" (2.0) in both ENCL- 1 0 i and ENCL- 1 02 or 
ENGL-ill and ENGL- 112. 

b. Speech proficiency - Must have earned a minimum grade of 
"C" (2.0) in SPCOM-100, Fundamentals of Speech, Tliis require- 
ment may also be met by successful completion, grade of at least a 
"C" (2.0) of the written and oral portions of 
'The Speech Department Credit by Examination Procedure" for 
SPCOM-lOO, or by successful completion of a second speech 
course selected from the following: SPCOM-200, SPCOM-206or 
SPCOM-308. 

3. All general admission requirements specified in this bulletin. 

4. AH specific admission requirements specified by the program. 

Certification: 

Graduate- level certification programs at UW-Stout meet state certifica- 
tion requirements in Wisconsin. Programs will likely meet certification 
requirements in many, if not all, other states. However, cenification 
varies by state [some recfuire state history or other course iworfej and requirements 
change periodically. Therefore, students contemplating cenification in 
another state may wish toclarify the acceptanceoftheirprogram at UW- 
Stout with the stare in which they plan to teach. The director of the 
Office of Teacher Education is the certifying officer at UW-Stout. 
Necessaty forms and information concerning the certification process 
are available in the Office of Teacher Education, 

Requirements You must meet the following requirements before 
certification can be recommended in a graduate certification program: 

1 . Graduation with a minimum grade point average of 3.0 in all course 
work except the clinical program [dimcal program is defined as all 
supervised experiences in a school setting which provide practical experiettcejor the 
student, including pre-studait teaching, studerit teaching, practicum and m£eni- 
ship). 

2. Successful completion, minimum grade of "B" (3.0) of all clinical 
experiences- 

3 . A passing score on a standardized examination in each certification 
program completed and in which certification is desired. The 
standardized examination will be administered by the Department 
of Public Instruction. The passing score is determined by the State 
Superintendent of Public Instruction. (Specijic injormalion concerning 
when and where this examination is administered may be obtained from the Office 
of Teacher Education.] 



Resources and Services 



Aduft Student Services 

Returning aduit students who have been absent from the educational 
system for a time should contact Student Services staff for assistance 
with academic, personal or adjustment issues related to returning to 
college. 

An orientation each semester allows returning adult students to 
exchange information andmeet other adults on campus. The Organiza- 
tion of Adult Students Involved at Stout (OASIS) is a social and support 
group for adult students. OASIS programming includes a weekly brown 
bag lunch, monthly meetings, social gatherings, and a scholarship 
program. 

For more infonnation, call 715/232-5306 or visit 1 1 Bowman Hall. 

Career Exploration Center 

Students who are unsure about their choice of major should visit the 
Career Exploration Center. It is a "one-stop" information center where 
youcanlearnmoreaboutyourselfwhileexploringvariouscareeroptions 
and academic programs. The center offers a collection of computerized 
and printed resources on jobs, career outlook data, college bulletins and 
graduate school information. Walk-in service as well as individual 
appointments with career counselors are available. The Career Explora- 
tion Centeris located in Room 1 1 of Bowman Hall andisopen from 8:00 
a.m. to 4:30 p.m., Monday through Friday. For more information call 
715/232-5306. 

Chiid Care Service 

The College of Human Development's Child and Family Study Center 
provides educational child care services for children from six weeks to 
sixyearsofage. The center is open from 7:30a,m. to 5:30p.m., Monday- 
Friday, and in accordance with the university calendar year. The center 
offers full day (7:30 A.m. - 5;30p.w,), morning (7,-30 ^i.m. - U;30/>.m,) and 
afternoon {{:30 p.m. - s-.io p.m.) sessions with one to five days a week 
options. For more information about enrollment, contact the Child and 
Family Study Center, UW-Stout, Menomonie, Wisconsin 54751 71 5/ 
232-1478. 



Computer Services 

Technology and Infonnation Services (TIS) provides a variety of services 
in support of graduate student and faculty research. Some of those 
sen/ices include statistical consulting, assistance with the Statistical 
Package for the Social Scientist (SPSS) software for statistical analysis, 
anddata preparation and input through eitheroptical scanningof mark- 
sense forms or hand input. Numerous personal computers are available 
in classroom buildings, the Library Learning Center and in the campus 
general access computer laboratory in Micheels Hall 184. Internet 
access for research purposes and electronic mail are available on all of 
these machines, as well as through local dial-up remote access. All 
services are provided free forgraduatestudentunfunded research. There 
is a minimal fee for printing in the Library Learning Center and Micheels 
Hall computer lab. 



Health Services 

Student Health Services is located at the north end of the campus, across 
h-om Wigen Hall and is open during the academic year from 7:45 a.m. 
to4:30 p.m., Monday through Friday,- closed weekends, holiday, school 
breaks and during the summer months {June-August). Student Health 
Services is an outpatient health care facility that provides care to 
registered students. Appointments can be made by calling 715/232- 

13 14.Thestudenthealth fee covers the majority of the services received. 
Additional fees may be charged for specific procedures based on 
complexity/severity, medication and laboratory test. Flexline, Visa/ 
MasterCard, check or cash are all accepted as methods of payment. 

Library Learning Center (/.LC) 

An ultramodern library facility provides users with rapid and efficient 
access to many infonnation fomiats. Proficient library staff are available 
to assist users with their information needs. Both in-library and remote 
access to library resources are available. Electronic access to more than 
4,000 journals and newspapers, many in full-text, are provided. Users 
also have access to 222,000 printed volumes,- 1,867 journal subscrip- 
tions,- i , 1 09,000 microfonnats; and 1 5,000 audiovisual items. 

For more specific library information, access the library home page 
at http://www.uwstout.edu/rib. The library is open more than 90 hours 
weekly. 

Off-Campus Housing 

Graduate students who choose to live in off-campus housingmay obtain 
information from a variety of sources. The Stout Student Association 
Office (i4l Mmorial Student Caner, 7l5/232-l-i5oj maintains a current list 
of off-campus housing. Other sources of local housing information are 
the Dunn Comity Nlws, the Mmomonie Shopper and the Dunn County Reminder 
which are available from local merchants. 

Graduate sttidents planning to live off campus will find it useful to 
visit Menomonie to secure the type of housmg desired- 
All dining service options available to residence hall students maybe 
contracted for separately by off-campus students. 



Parking 

Parking on university land is regulated throughout the entire year, 
including those times when school is not in session. Parking requires 
display of a permit or payment of a meter when hours of regulation are 
in effect. Hours of regulation are posted at the entrance to each parking 
lot. Call the Parking Seivices Office at 7 1 5/232- 1 792 to request a permit 
or to inquire about parking services. Additional information is also 
available on the parking web page at littp://www.uwstout.edu/parking. 



16 Resources amJ Services continued 



Placement and Co-op Services 

Services for seniors, graduate students and alumni are provided by the 
Placement and Co-op Services .Office [iO'3 Mminiitration Building, 7)5/ 
232-J601}. The goai of the office is to provide effective support to the 
efforts each individual makes in securing the best position. Effort is made 
to bring to the attention of candidates information about vacancies, 
trends in supply and demand, data about salaries and conditions of 
employment, and effective application techniques. Students are en- 
couraged to attend group workshops or meet individually with a 
placement counselor. The office is open from 7:30 a.m. to 4:30 p.m. 
daily. Information is available online at http://www.uwstout.edu/place. 

Residence Halls and Dining Services 

Nine coeducational residence hails provide accommodations for 2,900 
undergraduate and graduate students. There is a residence hall designed 
for upperclassmen, graduate and non-traditional students. Some single 
rooms may be available during the academic year. During summer 
sessions, all students are assigned single rooms unless a specific room- 
mate is requested. Applications for residence hall accommodations for 
■ the academic year or summer session should be requested directly from 
the Housing and Residence Life Office [i70 Price Commons, 715/232- 
^l2^]. 

Student rooms are carpeted and furnished with a telephone, micro- 
wave oven and refrigerator, two si ngle beds with innerspring mattresses, 
dressers, bookcases, desks and study chairs. The rooms are approxi- 
mately 1 1 feet by 1 5 feet. Coffee makers, hot pots and popcorn poppers 
with unexposed elements are permitted in student rooms. No other 
cooking appliances, including fiypans, hot plates ortoasters, arc permit- 
ted. 

Residence halls have available for resident use personal computers 
with laser printers, a laundry room, television room, kitchenette, 
drafting tables, quiet-study rooms and a game room. There are eight 
weight rooms and two saunas located in the residence halls available for 
resident's use. 

Each hall is staffed with a professional residence hall director and a 
student staff. The reception desks are open 22 hours per day and offer 
many services and a variety of equipment including tools, change, 
vacuum cleaners, andcookingandsports equipment. In addition, awide 
variety of recreational, social and educational activities and programs 
are offered through the residence hall program. 

Students who live on campus choose a dining ser/ice plan from a 
* variety of options- 
Inquiries for more information, including current rates, are invited by 
telephone or in person at the Housing and Residence Life Office, (i70 
Price Commons, 7i5/232-ii2i]. 



Stout Solutions - Learning Technology Services 

Learning Technology Services (US) is a comprehensive media service 
unit that supports the instructional, research and service needs of the 
UW-Stout community. The primary mission of LTS is to assist faculty, 
staff and administration in the development and use of a broad range of 
available learning technologies to support on- and off-campus course 
delivery. 

A secondary mission is to offer these services in support of activities 
which, while not in direct support of instrLiction, are appropriate to the 
mission of UW-Stout. in addition, LTS maintains a partnership with 
UW-Extension to assist in the creation, enhancement and delivery of 
distance education courses 

Media development services include video, audio, multimedia, graph- 
ics, photography and digital imaging, and CD-ROM. Distance Educa- 
tion services include WONDER (DS-3), PictureTel (compressed), satellite 
uplinking, audio conferencing, ETN, WisLine, WisView, Internet^ 
World Wide Web and desktop video. Training services include media 
development, distance education and multimedia classrooms, jc 

Students With Disabilities 

If you are in need of special services, accommodations or academic 
adjustments because of a physical, hearing, visual, emotional or learning 
disability, you need to check with the Office of Services for Students 
with Disabilities [206 Bowman Halt, 7 i 5/232-2995) to inquire into and 
arrange for services. To ensure that services are available in a timely and 
consistent manner, UW System Regent policy requires that each 
student contact the office as far in advance as possible and provide 
appropriate documentation of the disability. 

Telecommunications and Networking 

Telecommunications and Networking, a sub-unit of Technology and 
Information Services, is housed in the Communications Center. From 
this base, technical specialists and student employees provide the 
inh-astructure to allow campus access to local and international informa- 
tion- — in all forms and formats of voice, video and data. UW-Stouthas 
an ATM fiber-optic backbone, with switched network ports available 
from almost all offices, classrooms, laboratories, meeting rooms and 
residence hall rooms. The campus delivers, installs and maintains most 
media equipment, microcomputers, telephones, printers and associated 
peripheral gear. Equipment from digital cameras to computer- driven 
projectors are available through either the Library Learning Center or 
Learning Technology Services for check-out to faculty and students. 
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Textbooks 

Textbooks and other required resources for your classes are available for 
loan at this sewice. Instmctional Resources Service (IRS) is located on 
the west side, second floor, of the Library Learning Center. Required 
resources may be checked out and are due the last day of the class. 
Resources are also available for purchase. 

Ifyouhaveanyquestionsorneedassistance, feel free to stop in or call 
71 5/232-2492. Additional infonnation is available on the library's home 
page, http://www.uwstout.edu/lib/irs/irshome.htiiH. 

University Counseling Center 

TheUniversityCounsciingCenter{Boiuji/fliiHfl//, 71.5/232-2-168) provides 
counseling services for university students and referral for students and 
staff. Counseling seivices include individual counseling in personal, 
career and academic areas,, groupsuppoitandskill building experiences; 
and crisis intervention. The center also offers testing services, alcohol 
and other dnag assessment and referral, and outreach and training 
programs on a variety of topics. 

University Recreation 

The University Recreation progi'am, located in the lower level of 
Johnson Fieldhouse, offers open recreation, intramurals, aerobic classes, 
facilities for weight training and fitness, and a swimming pool (715/232- 
1392). Additional recreation facilities include the Health and Physical 
Education Building [715/232-2234 J, Nelson Field and 1 0 outdoor lighted 
tennis courts. The building provides courts for tennis, badminton, 
volleyball, basketball, racquetball and archery, as well as facilities for 
weight training, gymnastics and dance- 
Included in the University Recreation program is the Recreation 
Centerf7i5/232-i6nJhousedinthelowerleveloftheMemorialSmdent 
Center. The Recreation Center provides an eight-lane bowling facility, 
amusement games, ping pong tables and a nine table billiards area and 
camping equipment rental. University Recreation is also the informa- 
tional center for clubs and sports organizations on campus. 

Lake Menomin, within the city, offers fishing, swimming, boating, 
canoeing and water skiing. Similar opportunities are available on nearby 
lakes. Ski enthusiasts will find excellent opportunities within commut- 
ing distance. Came hunting opportunities are foLind in the immediate 
vicinity. Menomonie Country Club, and Pinewood and Chippewa 
Valley Coif Clubs have nine-hole golf courses. 

Veterans Service 

Special assistance is given veterans by the Registrars Office [w9 Bowman 
Hall, 715/232-2J21J. This office provides veterans with current informa- 
tion on veterans affairs and maintains liaison with the Veterans Admin- 
istration, Department of Veterans Affairs and the County Veterans 
Service Officer. 
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Glossary 



Academic Probation 

A condition of attendance under which students are allowed to remain 
at the univer^iity with the understanding that they meet set academic 
standards within a set period of time. Failure to meet the standard 
results in dismissal from the university. 

Add and Drop 

The process of changing a course schedule by dropping or adding a 
course during the prescribed time at the beginning of each semester. 

Audit 

Students register and attend class, but do not take examinations. No 
credit hours are earned, and the cost of the class is less than regular 
mition, "AU" will appear on the grade record.. 

Bachelor's Degree 

The degree received after completing a specific program of under- 
graduate study and fulfilling all graduation requirements. 

Certification 

A recognition of professional achievement bestowed by an outside 
organization. 

College 

An administrative division of the university housing academic depart- 
ments, degree programs and other administrative units. At UW-Stout 
these are: Arts and Sciences,- Human Development,- and Technology, 
Engineering and Management. 

Concentration 

A component within a degree program that examines a selected area 
of the student's chosen professional field in greater detail. A concen- 
tration may be part of the university's planned offerings or designed by 
the student. 

Corequisite 

A course that must be taken at the same time as another course. 
Credit Hour 

A measure of academic work. One credit hour usually represents one 
r of class time per week plus two hours of out of class saidy. 

Credit Load 

■ number of credits a student registers for during a semester. 
Degree Program 

)lanned program of study leading to a master's or education 
:ialist's degree. 

Degree-Seeking Student 

udent who has been admitted to a degree program and is seeking 
aster's or education specialist's degree. 



Disadvantaged 

Deprived of basic social rights and security through poverty, discrimi- 
nation, or other unfavorable circumstances. 

Educationally Disadvantaged 

Deprived of a socially adequate education through poverty, discrimi- 
nation, or other unfavorable circumstances. 

Emphasis 

A designated group of courses within a degree program that affords 
increased exposure to a specific area in the student's chosen profes- 
sional field. 

Full Time Student 

A graduate student who enrolls for at least 9 credits during the fall or 
spring semester. 

Good Standing 

Maintaining an academic record that meets UW-Stout's requirements,- 
eligible to continue at or return to the university, or to transfer to 
another institution. 

Grade Point 

The numerical value given to letter grades, based on an "A" receiving 
four points, a "B" three points, and so on. 

Grade Point Average (GPA) 

The numerical value assigned to a student's scholastic average, com- 
puted by dividing the total grade points by the total credit hours 
attempted. 

Grant ' 

Financial assistance that does not have to be repaid. 

Hold 

A barrier placed on a students ability to register for classes or receive 
transcripts as a result of unpaid monetary obligation or other action by 
the university. 

Incomplete 

Hie grade assigned only if a student is temporarily unable to complete 
course requirements because of unusual circumstances. 

Independent Study 

A course of study designed by a student and undertaken outside the 
classroom, under the supervision of one or more faculty. 

Interdisciplinary 

Drawing on two or more disciplines in a single course or program. 
Internship 

Work in a company or agency related to a student's degree program and 
career plans, usually for academic credit and often also for payment. 
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Major 

A planned program of study leading to a master's or education 
specialist's degree. Term is often used interchangeably with degree 
program. 

Major studies 

A component within a degree program that provides fundamental 
education for a particular career discipline. 

Practicum 

Directed work experience related to a program of study. 

Prerequisite 

A course or experience that must be successfully completed before 
enrollment in a designated course. 

Professional Electives 

Required credits that are not prescribed by the program by designation 
of a specific course, but that are professional and specific in their 
content as they pertain to the major. 



Selectives 

A group of courses from which a student must choose a prescribed 
number of credits to meet a program requirement. ' , 

Semester 

A unit of time, generally 16 weeks long, in the academic calendar. 
Special Student/Non-Program Student 

A nondegree-seeking student who holds a bachelor's degree and 
enrolls in graduate courses for credit {see pages 6 and iijordtlails). 

I 

Transcript 

An official copy of a student's permanent academic record. 
Transfer Credit 

Academic credit earned at another accredited institution and accepted 
toward a UW-Stout degree. 

Tuition 

The amount of money that must be paid for a course. 



Registration 

The process of enrolling in and paying for courses each semester. 



Academic Progkrams 
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Applied Psychology 

Dr. Richard Tafalla, Program Director, 326 Education and Human Services Building, 715/232-1662 



Introduction 

Master of Science Degree The Applied Psychology program is a 
two-year program designed around a core of psychological theories and 
I principles, with three applied concentration areas of Industrial/Organi- 
'i zationai Psychology, Program Evaluation, and Health Psychology. It 
I provides students with the knowledge, experience, skills and abilities to 
I apply the theories and methods of psychology to the identification and 
' solution of a variety of complex individual and organizational problems- 
Graduates of applied psychology will obtain a broad knowledge in 
psychological foundations,- expertise in areas such as group functioning 
and conflict resolution; individual assessment and coping skills,- leader- 
I ship; assessment and intervention in health promotion; the design, 
implementation and evaluation of applied programs for individuals and 
1 organizations. 

j Professionals will be role models and agents of change within the 
I organization in which they work. Their role will require a variety of 
I complex interpersonal and self-evaluation skills. Most importantly, they 
j will be teachers and will, therefore, need to model all the complex skills 
i and processes in facilitation and mentoring. 

The curriculum is in compliance with the standards adopted by the 
I 1 990 National Conference on AppliedMaster's Training in Psychology 
I and required by the Council on Applied Master's Programs in Psychol- 
I ogy. Prerequisites for the program include \5 credits in psychology at 
; the graduate or undergraduate level, including research methods, statis- 
tical methods, and psychology of learning. The core curriculum pro- 
vides a foundation and an organized group of experiences designed to 
j facilitate skills and attitudes necessary for professional conduct- The 
curriculum in each concentration includes specific learning experiences 
j to teach knowledge, skills and attitudes essential for a qualified profes- 
sional. A selective group of courses will supplement the core and 
concentration. With faculty advisement, students will be allowed to 
select additional experiences appropriate for their unique personal and 
: professional development, based on previous educational and profes- 
j sional experiences and goals. 

I Admission 

In addition to admission requirements of the Graduate School, students 
will be required to have completed eight semester credits in research 
j methods, including one course in statistics,- and fifteen semester credits 
; of psychology, preferably including one course from each of the 
^ following areas: psychology of learning or behavior modification; 
I personality, abnormal, mental health, individual differences; or genera! 
j psychology. 

j Primary Evaluation Processes 

: The primary processes used to evaluate program and academic progress 
i include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- related work experience; degree candidacy; and intent to 
graduate. 



Requirements 

The requirements for this degree include successful completion of the 
26 credits in the core and 22 credits from one of the concentrations. 



Required Core 

26 credits required 

PSYC-701 Diversity in the Workplace 1 

PSYC-702 Ethics in Applied Psychology 1 

PSYC-707 Applied Social Psychology 3 

PSYC-708 Psychosocial Intervention 3 

PSYC-790 Applied Research Design in Psychology 3 

PSYC-791 Research for Decision Making 3 

PSYC-810 Applied Psychology Seminar 3 

PSYC-890 Applied Psychology Internship 1-5 

PSYC-835 Reld Study in Applied Psychology 2-4 



Concentrations 



Industrial/Organizational 22 credits 

INMGT-750 Organizational Development 3 

PSYC-603 Management of Employee Reward Systems 3 

PSYC-685 Recruitment and Selection of Human Resources 3 

PSYC-781 Advanced Industrial Psychology 3 

Students will choose 10 credits of seiectives witti faculty advisement and 

program director's approval. 

Program Evaluation 22 credits 

INMGT-750 Organizational Development or 

EDUC-726 Administration 2-3 

PSYC-750 Principles of Program Evaluation I 3 

PSYC-771 Advanced Health Psychology 4 

PSYC-7XX Conducting Program Evaluations 3 

PSYC-7XX Current Issues in Program Evaluation 3 

Students wiil choose 6-7 credits of seiectives with faculty advisement and 

program director's approval. 

Health Psychology 22 credits 

PSYC-771 Advanced Health Psychology 4 

PSYC-850 Psychology of Development 3 

PSYC-8XX Applied Health Psychology 3 

PSYC-XXX Prevention and Lifestyle Intervention 3 



Students will choose Scredits of seiectives with faculty advisement and program 
director's approval. 



http:// www.uwstout.edu/progranis/mse/ 
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Mucacion 

Ms. Jill Stanton, Program Director, 420 Education and Human Services Building, 715/232-1622 

'ffteT fill. 



Introduction 

Master of Science Degree The purpose of the education program 
is to prepare individuals to work as professional teachers, or to enhance 
the skills they already have. The focus of the course work in the program 
is on the learner, teacher behavior, teaching-learning processes, research 
and evaluation. The program is open to professionals who provide 
instruction in any discipline or work with learners at any age level. The 
open concentration provides flexibility for students to choose course 
work which promotes their professional development goals. 

A unique program has been added for individuals who are interested 
in obtaining their teacher certification in Special Education/Cognitive 
Disabilities, grades 6- 1 2, while pursuing the education degree. Students 
do not need an undergraduate teaching degree to qualify for this 
program. In addition to the required course work for the education 
degree, an individualized plan is developed to meet Department of 
Public Instruction standards. The number of credits to qualify for 
certification will vary, depending on each student's undergraduate and 
graduate experiences. If students do not have a teaching undergraduate 
degree, they must complete all cenification and graduate course work 
before being recommended for certification. At least 1 2 special educa- 
tion credits plus student teaching must be completed at UW-Stout to be 
recommended for certification. 

Admission 

To be admitted with full status to this program, the applicant must (1) 
hold a bachelor's degree from an accredited institution,- (2) have an 
overall grade point average of at least 2.75, or an average of at least 2.90 
in the last one-half of the undergraduate work. Enrollment is open 
throughout the year. 



Primary Evaluation Processes , . .v 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- related work experience,- degree candidacy,- and intent to 
graduate. 

Requirements 

The requirements for this degree include: (a) completion of at least 30 
semester hours of graduate credit with an overall graduate grade point 
average of 3.0 or better,- a minimum of i 5 credits must be in courses open 
only to graduate students-700 level,- (b) approval for degree candidacy 
at the appropriate time,- (c) satisfactory completion of thesis or problems 
in education,- and (d) a course distribution as outlined here: 



Preparation Basic to Program 

EDUC-726 Administration 2-3 

EDUC-782 Instructional Analysis 4 

EDUC-XXX Any seminar or contemporary issues in Education 2-3 

EDUC-750 Curriculum Theory and Practice 2-3 

PSYC-730 Advanced Psychology of Learning 2 

Preparation in Research 

EDUC-729 Introduction to Educational Research 1 

EDUC-740 Research Foundations 4 

EDUC-765 Problems in Education or 

EDUC-770 Thesis 2-6 



Electives 

(8-12 credits) 
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Food and Nutritional Sciences 

Dr. Barbara Kbbus, Program Director, 220 Home Economics Building, 715/232-1994 



Introduction 

Master of Science Degree The graduate program in food and 
nutritional sciences combines a strong content knowledge base with 
expertise to conduct applied research. The curriculum is partitioned into 
three concentrations that augment the research and class core. The three 
concentrations are food science and technology,- human nutritional 
science: and food and nutrition management and marketing. 

The general goals of the food andnutritional sciences program are to 
develop students that: 

• Have a comprehensive knowledge base regarding food science and 
nutrition topics and are able to apply this knowledge through the 
appropriate use of advanced communication technologies and 
strategies, 

• Excel in the design, implementation, evaluation, and dissemination 
of food and nutrition research, 

• Demonstrate creative, critical, and strategic thinking skills that can 
be applied to food and nutrition issues, 

• Formulate a philosophical and ethical approach to their work, 

• Competently compete for, attain, and succeed in positions in food 
science industries, food safety, clinical and public health nutrition, 
nutrition education, food marketing, and food and nutrition man- 
agement, 

• May successfully sit for the dietetic registration examination upon 
completion of the UW-Stout dietetic internship. 

Admission 

Admission requirements include a bachelors degree, minimum grade 
point average of 3.0, and if English is a second language, a TOEFL score 
of 500. The CRE is not required. Course work requirements include one 
semester each of foods/food science,- general microbiology,- human 
anatomy and physiology,- general chemistry,- organic chemistry with 
laboratory,- nutrition,- advanced nutrition, advanced foods 
or experimental foods,- and basic statistics- 
Additional requirements for the food and nutrition marketing and 
managemenc concentration include one semester each of introductory 
financial accounting, marketing and management. 

Applicants with a grade point average lower than 3.0 may be 
admitted on a probational basis. Admission may be on a provisional basis 
for applicants without the necessary course work. Upon satisfactory 
completion of the deficient course work, a provisionally admitted 
student will be fully admitted to the Graduate School. 



Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- degree candidacy,- research topic approval,- and intent to 
graduate. 

Requirements 

TTie requirements for this degree include: (a) completion of at least 40 
semester credits with an overall grade point average of 3.0 or better,- (b) 
approval of degree candidacy at the appropriate time,- and (c) comple- 
tion of the research and professional requirements. 



Research Preparation 

12-19 credits 

FN-770 Thesis in Food Science and Nutrition or 

FN-735 Problems in Food Science and Nutrition 2-6 

STAT-520 Statistical Methods 3 

PSYC-790 Applied Research Design , 3 

FN-7XX Research In Food and Nutrition Science 3 

XXX-XXX Approved research course (prerequisite to FN-7XX) 1-4 



Professional Preparation 

21-28 credits 

Core Requirements 5 credits 

FN-701 Trends In Foods or Nutrition 3 

FN-720 Workshop In Foods and/or 

FN-721 Workshop In Nutrition 2 



Concentrations 

A 16-23 credit concentration may be selected from patterns of advisement 
developed in consultation witti the program director to meet individual needs of 
ttie student. See program director for concentration course selectives. 



Food Science and Teclinology 


16-23 credits 


Human Nutritional Science 


1&23 credits 


Food and Nutrition Management and IVIarketing 


16-23 credits 



Note: FN-S65 Supervised Practice in Medical Nutrition Management is the 
dietetic internship. Eight credits may be applied toward professional selective 
credits. Special admission required. 



http://www.uwstout.edu/programs/msgc/ 
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Guidance and Counseling 

Dr. Mary Hopkins-Best, Program Director-School Counseling Concentration, 250 Vocational Rehabiittation Building, 715/232-li68 
Dr. Gary Rockwood, Program Director-IVIental Health Counseling Concentration, 250 Vocational Rehabilitation Building, 715/232-1303 




Introduction 

Master of Science Degree The program in guidance and counseling 
provides a basic preparation in counseling. The school counseling 
concentration can lead to certification by the State of Wisconsin for 
school counseling and employment in the public schoois. The mental 
health counseling concentration leads to employment in a counseling 
position in other clinic and agency settings. There is an in-progress 
proposal to establish mental health counseling as a separate graduate 
degree. 

Students who seek certification from the Wisconsin Department of 
Public Instruction must meet both elementary and secondary require- 
ments for certification as a school counselor on a K- 1 2 basis, or they may 
choose either the elementary or the secondary option. 

Students interested in community, mental health agency, or alcohol 
and drug abuse counselingshould apply for the concentration in mental 
health and consider the new, proposed program. 

Learning experiences in the immediate professional setting include 
supervised counseling practicum and, in some concentrations, an intern- 
ship. 

Admission 

To be admitted with full status to this program, the applicant must hold 
a bachelor's degree from an accredited college andhave an overall grade 
point average of at least 2.75. Applicants may be admitted on probation- 
ary status if their overall grade point average is at least 2.5, but less than 
2.75. These exceptions are subject to a strict limit of 1 0 percent of the 
students in the program and must be individually negotiated with the 
recommendation of the program director and the approval of the 
Graduate School. 

Both the Graduate School Application form (obtainable jrom the Gradu- 
ate Office) and a Program Application form (obtainable from the program 
director) must be submitted by each applicant, including the documents 
identified on these two forms. Applicants must have presented and filed 
all requiredadmissions documents with the faculty andprogram director 
by February 1 for summer and fall terms, and October 1 for the spring 
term-. After committee review and a persona! interview, notification of 
acceptance will be made by May 1 for summer and fall terms, and 
December ] for the spring term. The process and deadlines for selecting 
applicants will be strictly followed in each case. 

Students will be admitted on the basis of academic performance, 
admissibility to the Graduate School, recommendations and rankings of 
a screening committee. These rankings are based on: 

1. Experience in a helping profession, i.e., counseling, education, 
social work, psychology and volunteer activities. 

2. Letters of recommendation from employers, instructors and con- 
sumers of services provided by the applicant. 

3. An autobiographical statement in which the applicant has outlined 
assets and liabilities as a potential counselor trainee. 

4. A pei^onal interview with the program director and faculty. 



Requirements ^r*^ 

The requirements for the degree with the school counseling concentra- 
tion requires a minimum of 36 credit hours (not counting viinimum compdet:- 
cies or internship). Waived credits may not exceed those which would result 
in less than a 36-credit degree. Transfer credits may not exceed 12. A 
minimum grade of 2.75 is required for all core requirements. Students 
must also be approved for degree candidacy at the appropriate time and 
follow the approved program plan outlined here: 



Core Requirements 

Foundation (9 credits) 

COUN-675 Counseling Theory 2 

COUN-752 Group Dynamics 2 

COUN-788 Counseling Process Laboratory 3 

SPSY-753 Psychometric Theory and Application 2 

Research (7-11 credits) 

EDUC-729 Introduction to Research i 

EDUC-740 Research Foundations 4 

COUN-735 Problems in Counseling and Psychological Sen/Ices {Plan B) or 
COUN-770 Thesis {Plan A) 2-6 



Concentrations 



School Counseling Concentration 

SCOUN-647 Behavior Problems of Children 2 

SCOUN-733 Career Development Process and Issues 3 

SCOUN-765 Organization and Administration of Guidance 3 

SPSY-753A Guidance Laboratory i 

SPSY-775 School Consultation 2 

SPSY-777 Legal and Ethical Issues 2 

SCOUN-760 Theories and Techniques in Behavior Modification 2 

SCOUN-782 PK-12 Developmental Guidance 3 

SCOUN-789 Elementary Counseling Practicum and/or 

SCOUN-790 Secondary Counseling Practicum 6 

Elementary Schooi Counseling 

SCOUN-738 Guidance in the Elementary School 2 

SCOUN-705 Play Therapy 2 

Secondary School Counseling Concentration 

SCOUN-787 Guidance and Transition in the Secondary School 1 

Selectives (1-3 credits) 

SOC-710 Counseling and Symbolic Interactionism 3 

PSYC-666 Alcoholism and Family Systems Intervention 2 

PSYC-551 Child Social Reasoning 2 

EDUC-726 Administration 2 

EDUC-XXX Approved seminar/current issues course 1-3 

SPED-500 Introduction to Cognitive Disability 3 

SPED-662 Classroom Management 3 

SPSY-768A Diagnosis and Remediation of Learning Disabilities 2 

REHAB-717 Occupational Analysis Placement 3 

Internship Requirements 

An internship is required for those without two years of teaching experience. 
SCOUN-791 Internship 6 
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Mental Health Counseling Concentration 

The mental health counseling concentration is in the process of being 
established as a separate de^^ree. See prograrn director or for concentra- 
tion requirements until the new program is effective. 

Preparation for Further Development 

StLidcnts who already hold a master's degree in some Held of education, 
but who are not certifiable for counseling, may choose to meet certifi- 
cation requirements without the necessity of completing a second 
master's degree. The program director will evaluate transcripts and 
identify those courses that will be necessary for endorsement as a school 
counselor. Suidents seeking certification only must still apply for 
admission to the program. 

Full Time or Part Time Study 

Extended field placement (/)rtic!j'aim ) required in these programs consists 
of 300 hours for one semester in the school certification concentrations. 
Part-time study while holding a full-time job is very difficult unless the 
employment provides considerable flexibility. The practicum may not 
be completed in the summer session because the time available is nor 
extensive enough and regular school placements are not available. 
Therefore, full-time study for at least one calendaryear is recommended. 



ttttp:y7www.uwstout.edu/programs/mshe/ 
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Home Economics 

Dr. Karen Zimmerman, Program Director, 117 Home Economics Building, 715/232-2530 



Introduction 

Master of Science Degree The home economics program offers four 
concentrations. Each student's program is individually planned with the 
program director. 

The Early Childhood concentration provides an opportunity for 
persons wishing to prepare for positions in child care administration, 
resource and referral, or teaching young children. Course work is also 
available to obtain Wisconsin certification for teaching grades 1 -3 for 
sttidents who already have obtained a bachelor's degree in Early Child- 
hood Education from UW-Scout prior to 1990. 

The Apparel Design, Manufacturing and Retailing concentration 
provides an opporutnity for development of professional competencies 
in apparel design, apparel manufacturing, and/or retail. It prepares 
students for professional positions in business, merchandising or indus- 
try, or provides concentrated study for persons planning to teach at the 
college level. 

The Family and Consumer Education concentration provides an 
opportunity for persons who are in or wish to prepare for a position 
which requires knowledge of several or all substantive areas of family and 
consumer sciences. Secondary teachers, as well as extension agents, 
frequently choose this concentration. 

The Family Studies and Human Development concentration is 
designed forpersons who wanr to work with familiies and individuals of 
all ages in community careers, extension and family life education 
settings (e.g. parmt education, ddercare). 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- student advisement.- residency; program plan,- and intent to 
graduate. 

Admission 

To be admitted with full status to this program, the applicant must hold 
a bachelor's degree from an accredited college and have an overall grade 
point average of at least 2.75. This bachelor's degree will generally have 
been earned in the major areas of home economics. 



Requirements ^ ' m ^eir,-^ 

The requirements for this degree include completion of at least 30 hours 
of graduate credit with an overall grade point average of 3.0 or better. A 
minimum of 15 credits must be in courses open only to graduate 
students-700 or 800 level. 

A common professional core is required of all saidents. The degree 
offfers students a six-credit block of electives, and each concentration 
provides students with a selective area of specialty courses in addition to 
required course work. 



Professional Core 

12-16 credits required 

CHD-700 Trends in Home Economics 2 

HDFL704 Child/Family Services or 

HDFL-715 Theories of Family Processes or 

BURTL-790 Seminar; Textiles, Clothing and Retail Marketing or 

APRL-790 Seminar in Textiles, Clothing and Retail IV!arl<eting 2 

FCSE-710 Applied Evaluation 2 

EDUC-740 Research Foundations 4 

Select one of the following: 

BURTL-735 Probiems in Textiles, Clothing and Retail Marketing 2 

APRL-770 Thesis - Textiles, Clothing and Retail Marketing 2-6 

BURTL-770 Thesis - Textiles, Clothing and Retail Marketing 2-6 

APRL-735 Problems in Textiles. Clothing and Retail Marketing 2 

APRL-769 Design Option Thesis 2-6 

FCSE-770 Thesis - Home Economics 2-6 

FCSE-735 Problems in Home Economics 2 



Electives 

6 credits required 



Concentrations 



Early Childhood 12 credits 

FCSt708 Curriculum Studies .".T^ 

Selectives* lo 

Apparel Design, Manufacturing and Retailing 12 credits 

BORTL-519 International Economic Trends in Textiles and Clothing 3 

Selectives* 9 

Family and Consumer Education 12 credits 

FCSE-708 Curriculum Studies ....Z 2 

Selectives* 10 

Family Studies and Human Development 12 credits 

HDFL-72S Family Life Issues 2 

Selectives* 10 



* 5e/ect)Ves will provide in-depth knowledge in the student's chosen concentration. 
The student will choose the appropriate number of selective courses from the 
approved lists with faculty advisement. 
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Hospitality and Tourism 

Mr. Robert Davies, Program Director, 448 Home Economics Building, 715/232-1480 



introduction 

Master of Science Degree The hospitality and toarism graduate 
program is designed for persons desiring to enhance their management 
and research skills. The program goal is to challenge students with an 
educational experience that will prepare them to make significant 
contributions as management professionals. 

Both concentrations are broad-based to anticipate rapid changes 
evident in the industry. Entering students bring the perspectives of 
varied educational and employment backgrounds. Program graduates 
enjoy diverse career opportunities in teaching,, in state, national and 
international agencies,- and in private industry trade associations. At the 
completion of this program, graduate students will have enhanced their 
management abilities through: 

1 . Understanding societal needs for leisure and business travel activi- 
ties, and the requirements for implementing hospitality and tourism 
programs responsive to these needs. 

2. Developing the capability to resolve problems at the management 
level of hospitality and tourism organization. 

3. Conducting and interpreting intra- and interdisciplinary research. 

4. Acquiring a knowledge of literature germane to hospitality and 
tourism. 

5. Understanding the network of relationships among the compo- 
nents of hospitality and tourism, including impacts on the host 
society. 

6. Identifying leading state, national and international organizations 
in hospitality and tourism. 

7. Acquiring knowledge of sources of information germane to hospi- 
tality and tourism, _ V 

8. Applying computer capabilities to hospitality and tourism prob- 
lems. 

Admission 

To be admitted with full status to this program, the applicant must ( 1 ) 
hold a bachelor's degree from an accredited institution,- (2) have an 
overall grade point average of at least 3.0 on a 4.0 scale [A = 4],- (3) 
International students must score a minimum of 550 on the TOEFL. 

This program is designedforapplicantswithan undergraduate major 
in hotel andrestaurantortourism management, or equivalent. However, 
applicants with bachelor's degrees in such fields as sociology, history, 
anthropology, geography, marketing, business administration, recre- 
ation or foreign languages are welcome. The records of applicants 
holding undergraduate degrees in these and other majors will be 
evaluated- Those applicants whose preparation for the program is 
deemed to be deficient will be required to complete additional work, 
which may be at the undergraduate level, prior to being fully admitted 
to this graduate program. 



Smdents seeking full admission to the program will be expected to 
have had one course in each of the following areas or equivalent 
experience: 

• Accounting 

• Restaurant operation 

• Introduction to hospitality and tourism 

• Lodging operation 

• Sociology or Anthroplogy 

• Development of tourism or tourism goods and services 
Students are advised to complete the application process by May 1 for 
Summer and Fall terms, and by October I fortheSpringterm, However, 
late applications may be considered if there are openings. Both a 
Graduate School application form and a program application form are 
required. All required admission documents, including official tran- 
scripts of all previous graduate and undergraduate work completed, 
should be received by the Graduate Office by these dates. 
Students will be admitted on the basis of academic performance and 
other factors appropriate for consideration as follows: 

a, work experience in the hospitality and tourism industry. 

b, lettersofrecommendation from employersand/or previous instruc- 
tors. 

c, ratings of the applicant as judged by a screening committee and 
program director's recommendation. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- program seminar; degree candidacy; and intent to graduate. 

Requirements 

The requirements for this degree include (a) completion of at least 36 
semester hours of graduate credit with an overall graduate grade point 
average of 3.0 or better,- a minimum of 1 5 credits must be in courses open 
only to graduate students- 700- 8 00 level,- (b) approval for degree candi- 
dacy at the appropriate time,- and (c) a course distribution as oudined 
here: 

Required Courses 

15-19 credits for on-campus candidates; 9 credits for on-line candidates 



EDUC-740 Research Foundations or 

INMGT-700 Systems Analysis and Design or 

HT-757 Research Applications in Hospitality* 3-4 

HT-700 issues in Hospitality and Tourism 3 

HT-701 Hospitality and Tourism Research Interpretation** 3 

HT-702 Seminar in Hospitaiity and Tourism** 1 

HT-7XX Hospitality and Tourism Colloquium** 2 

HT-770 Thesis-Hospitality and Tourism or 

HT-735 Problems In Hospitality and Tourism 2-6 
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Concentrations 



Hospitality Concentration 

10 credits 

HT-755 Leadership and Management in Hospitality Industries*** .... 3 

FN-620 Food Styling 1-3 

FN-661 Multicultural Aspects of Food and Nutrition Patterns 3 

HT-530 Resort Planning and Operations 3 

HT-630 Lodging Administration 3 

HT-660 Hospitality Industry Law and Liability 3 

HT-661 Hospitality Industry-Employee and Labor Relations 2 

HT-662 Hospitality - Financial Ana lysis/ Budget/Forecasting 3 

HT-681 Special Problems in Hospitality and Tourism 2 

HT-560 Hospitality and the Handicapped Traveler 1 

HT-720 Management Concepts in Food Administration 1 

HT-721 Operational Controls in Food Service iVIanagement 1 

HT-799 Independent Study 1-3 

Tourism Concentration 
10 credits 

HT-640 Sociocuitural System of Tourism*** 3 

HT-7XX Tourism Development*** 3 

HT-530 Resort Planning and Operation 3 

HT-681 Special Problems in Hospitality and Tourism 2 

HT-560 Hospitality and the Handicapped Traveler 1 

HT-799 Independent Study 1-3 

SOC-525 Sociology of Leisure 3 

Global Hospitality Management Concentration 

18 credits " " " 

HT-751 Strategic Management in Hospitality* 3 

BUMGT-753 Managing Finance in Hospitality Industry* 3 

HT-754 Managing Technology in Hospitality and Service Industry* 3 

HT-755 Leadership and Management in Hospitality Industry* 3 

HT-756 Hospitality and Touhsm 

Quality Assurance and Customer Service* 3 

HT-75S Hospitality Operational Systems* 3 

* Online concentration only [Gloisal Hospitality Management] 
*** On-campus only 
*** Required course 



Professional Elective Core 



7-11 professional elective credits for on-campus concentrations approved in 
consultation witli program director. 

9 professional elective credits for online concentrations approved in consultation 
with program director. 
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Industrial /Technology Education 

Dr. Brian McAlister, Program Director, 224C Communication Technologies Building, 715/232-5609 



Introduction 

Master of Science Degree This program is especially designed for 
individuals with undergraduate preparation in industrial arts, industrial 
education, technology education and related fields. However, it is also 
open to others interested in entering the technology education field. 

TTie program provides opportunities for students to expand their 
knowledge and competence in technology education. Specifically, this 
program will provide students the opportunity tO: 

1. Understand the history, issues and philosophy of industrial/tech- 
nology education. 

2. Develop or expand competence in curriculum development. 

3. Understand and apply learning theory to develop teaching strate- 
gies suitable for teaching in classroom and laboratory or work 
settings. 

4. Develop effective interpersonal relationship skills. 

5. Develop or expand the ability to organize, manage and maintain a 
technology education laboratory or work environment. 

6. Design and use evaluation instruments and procedures. 

7. Develop or expand competence in technical areas suitable for 
teaching technology education. 

8. Understand and be able to use information gained from technical 
and educational research. 

Admission 

To be admitted with full status to this program, the applicant must hold 
a bachelor's degree in industrial arts education or technology education 
{or equivalent) from an accredited college and have an overall grade point 
average of at least 2.75. This assumes preparation and certification (or 
eligibility jar cerlijication) for teaching industrial arts or technology educa- 
tion. 

A deficiency in these admission requirements does not preclude 
admission, but it may require completion of additional undergraduate 
work and/or increase the amount of graduate credit required to earn the 
degree. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: progi'am 
application,- degree candidacy,- and intent to graduate. 

Requirements 

Requirements for this degree include: (a) completion of at least 30 
semester hours of graduate credit with an overall graduate grade point 
average of 3 .0 or better,- a minimum of 1 5 credits must be in courses open 
only to graduate students-700 level,- (b) approval for degree candidacy 
at the appropriate time,- and (c) a course distributipn as follows: 



Preparation in Research 

5 credits 

TECED-739 Introduction to Research in Vocational /Technology Education .... 1 
EDUC-740 Research Foundations 4 

Preparation Basic to Program 

14 credits 

TECED-704 History/Philosophy of Technology Education 2 

Select at least one from each cluster: 

Cluster 1. Foundations In Philosophy or Psychology 

TECED-708 Issues in Technology Education 2 

TECH-532 Futures of Technology 2 

PSYC-730 Advanced Psychology of Learning 2 

Select at least two from this cluster: 

Cluster 2. Curriculum and Program Development 

TECED-530 Implementing Technology Education 3 

TECED-638 Course Construction 2 

TECED-710 Curricular Innovations in Technology Education 2 

VTAE-674 Adult Education 2 

EDUC-750 Curriculum Theory and Practice 2-3 

Cluster 3. Facilitation and IVIanagement of Learning 

TECED-533 TechnicalAocational Planning Laboratories 2 

TECED-603 Activities in Technology /Vocational Education 2 

TECED-637 Organization and Management of Technical Labs 2 

XXXX-XXX Graduate level computer course 

Cluster 4. Evaluation 

EDUC-742 Program Evaluation 3 

Cluster 5. Technical Research 

XXXX-XXX Any Advanced Technical Problems 2-6 

Cluster 6. Research 

TECED-735 Problems in Industrial/Technology Education 2 

TECED-770 Thesis - Industrial/Technology Education 6 

Preparation for Further Development 

For students planning careers in teaching, it is recommended that their 
techn ical work (graduate and mdergraduak) total at least 45 semester hours. 
Additional electives wil! be selected with approval of the graduate 
program director A complete list of graduate work appropriate to this 
degree program is maintained by the program director. 

Preparation Through Advisement Patterns 

This program is designed so that at least one of a variety of advisement 
patterns can be developed within the framework of the industrial 
education degree programs. Beyond the preparation in research {7-i i 
credits) and preparation basic to the program (a credits), students will 
choose, in consultation with their program director, an advisement 
pattern supporting their work- role/life-role goals and select learning 
experiences (course mrk) which will support them in such areas as 
industrial or technology education teacher, supervisor or administrator 
in elementary, middle-junior high school, senior high school, post-high 
school, college or university, industry or other selected areas. 
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Management Technology 

Dr. Thomas Lacksonen, Program Director, 281D Technology Wing - Jarvis Hall, 715/232-11.44 



Introduction 

Master of Science De^ee This program provides educational 
experiences that prepare graduates for management and staff positions 
in business and industry. The students select an operational specialty 
area depending on their professional goals, educational background and 
available faculty expertise. Operational specialties such as industrial/ 
operations management, quality management, manufacturing manage- 
ment, facilities management, communication system management, 
construction management, graphic arts management, packaging and 
industrial training may be developed. Learning experiences in the 
immediate professional setting include advanced technical problems 
and the field project. 

Admission 

To be admitted with full status to this program, the applicant must hold 
a bachelor's degree from an accredited college, have an overall grade 
point average of at least 2.75 and have the equivalent of two years of 
appropriate work or military experience. 

Prerequisite courses may be prescribed upon evaluation of under- 
graduate transcripts if the student does not have a strong background in 
production management, marketing, accounting, engineering economy, 
statistics and a technical area. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- self assessment; degree candidacy,- and intent to graduate. 



Requirements 

The requirements for this degree include: (a) completion of at least 30 
semester hours of graduate credit with an overall graduate grade point 
average of 3 .0 or better, a minimum of 1 5 credits must be in courses open 
only to graduate students - 700 level,- (b) approval for degree candidacy 
at the appropriate time,- and (c) a course distribution as outlined here: 



Professional Foundations 

12 credits 

INMGT-700 Systems Analysis and Design 3 

INMGT-710 Seminar in Industrial Operation 2 

INMGT-720 Foundations in Industrial Operations 2 

INIVlGT-740 Introduction to Decision Theory 3 

BUMGT-760 Corporate Planning 2 



leadership 

Minimum of 5 credits 

INMGT-600 Organizational Leadership 3 

INIVlGT-616 People, Process, Organization Culture 2 

INMGT-630 Employee Involvement: Work Teams 2 

INMGT-660 Industrial i^anagement 2 

INMGT-750 Organizational Development 3 

BUINB-53S International Logistics 3 

BUINB-685 International Marketing 3 

BUMKT-679 Marketing Research 3 

BUMGT-^SO Entrepreneurship 3 

BUMGT-690 Strategic Management and Business Policy 3 

COUN-752 Group Dynamics 2 

RC-781 Risk Management in Loss Control 3 

REHAB-717 Occupational Analysis and Job Placement 3 

PSYC-570 Assertive Training Procedures 2 

PSYC-579 Public Relations 2 

PSYC-581 Industrial Psychology 2 

PSYC-679 Advanced Public Relations 2 

PSVC-760 Personality 2 



Operational Specialty 

Minimum of 8 credits 

Students select an operational specialization area depending on their professional 
goals, educational background and available faculty expertise. The courses 
within the operational specialty area are selected with the advisement of the 
program director. Students have developed such operational specialties as 
industrial management, construction management, graphic communication, 
electronics, systems analysis and design, and industrial training. Specialties 
may be developed to meet changing business and industrial needs. 



Culminating Integrative Experience 



Minimum of 2 credits 

lNMGT-735 Problems in Management Technology 2 
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Marriage and Family Therapy 

Dr. Charles Barnard, Program Director, 222 Vocational Rehabilitation Building, 715/232-2404 ■ 



Introduction 

Master of Science Degree Tlie offerings are designed to develop 
specific competence in the following areas of marriage and family 
therapy: therapy services, consaltation, coordination, referral, psycho- 
metric assessment and evaluation, ethics and related issues, and research 
design and procedures. This program is designed to prepare people for 
work in settings such as menta! health clinics, family life agencies, 
hospitals, industry, schools and'or private practice. The core of the 
program is experientially and practically orientated. This program is 
fully accredited by the American Association for Marriage and Family 
Therapy- 
Learning experiences in the immediate professional setting include 
marriage and family therapy practicums. 

Admission 

To be admitted with full status to this program, the applicant must hold 
a bachelors degree from an accredited college and have an overall grade 
point average of at least 2,75. Applicants may be admitted on probation- 
ary stams if their overall grade point average is at least 2.5, but less than 
2.75. Applicants who have less than a 2.5 overall grade point average, but 
have relevant work experience since receiving the bachelor's degree and 
who are otherwise judged qualified as indicated below, may qualify for 
admission by taking a full credit load of selected graduate courses during 
the summer session or regular session and attaining a 3.0 grade point 
average - 

It is recommended that the applicant have an undergraduate degree 
with major emphasis in one of the behavioral sciences or a closely related 
field. Applicants with deficiencies may be required to take additional 
undergraduate or graduate courses prior to attaining full status in the 
program. Students must complete the admissions process no later than 
March 15 of the year enrollment is planned. Both a Graduate School 
application fomi {ohiainabk jwm the Graduate Office) and program applica- 
tion forms {ohlainahle from the office oj the program director) are required. 
Completion of the admission process means that all required admission 
documents must be in the Graduate Office and program admission 
documents must be in the program director's office prior to March ! 5, 

When the number of students applying exceeds the number that can 
be accommodated, students will be admitted on the basis of academic 
performance and other factors appropriate for consideration including; 

1. Work experience in a helping profession, i.e., counseling, social 
work, psychology, agency work, clergy and education. 

2. Letters of recommendation from employers and consumers of 
services provided by the applicant. {}le(juest these jomis from thcprogram 
director.) 

3. Ratings of the individtial as determined by a screening committee 
and process evaluation. 



Primary Evaluation Processes - - 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application,- admissions interview,- applicant's goals,- practicum evalua- 
tion,- and intent to graduate. 

Requirements 

The requirements for this degree include; (a) completion of the 60- 
credit curriculum or demonstrated competence in the 60-credit curricu- 
lum with completion of at least 30 semester hours of graduate credit with 
an overall graduate grade point average of 3.0 or beuer,- a minimum of 
1 5 credits must be in courses open only to graduate students-700 level,- 
fb) approval for degree candidacy at the appropriate time,- and (c) a 
course distribution as outlined here: 



Professional Foundations 

7 credits 

HDFL-742 Human Development 2 

COUN-675 Counseling Theory 2 

COUN-723 Psychopathology Assessment 3 



Research Component 

6 credits 

EDUC-740 Research Foundations 4 

TRDIS-735 investigations 2 



Basic Preparation 

43 credits 

HDFL-653 Relationship Communication Training 2 

HDFL-715 Ttieories of Family Process 2 

HDFL-750 Systems of Marital and Family Therapy 3 

HDFL-751 Seminar in Marriage and Family Therapy 3 

HDFL-755 Professional Issues in IVlarriage and Family Therapy 3 

HDFL-760 Sex Therapy Seminar 2 

HDFL-764 Marriage and Family Therapy Prepracticum Seminar 1 

HDFL-793 Marriage and Family Therapy Practicum 1 4 

H,DFL-794 Marhage and Family Therapy Practicum II 4 

ANTH-610 The Anthropological Study of Family Systems 3 

PSYC-666 Alcoholism and Family Systems Intervention 2 

PSYC-744 Psychometric Aids to Marhage and Family Therapy 2 

PSYC-763 Marriage and Family Therapy Prepracticum Seminar 1 

PSYC-793 Marriage and Family Therapy Practicum 4 

PSYC-794 Marriage and Family Therapy Practicum 4 

PSYC-795 Marriage and Family Therapy Practicum 3 



Eiectives 

5 credits 

XXX-XXX Any approved eiectives 5 
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Risk Control 

Dr. Elbert Sorrell, Program Director, 125 Jarvis Hall - Science Wing, 715/232-2630 



Introduction 

Master of Science Degree This program is designed to prepare 
students for management positions in the field of occupational/indus- 
trial safety, health and environmenta! risk control through advisement, 
course work and applied research. The structure of the program focuses 
on meeting the professional and personal needs of the snident. 

The purpose of the program is to provide a comprehensive course of 
study in risk control management. The program has three components. 
The first two, safety engineering and industrial hygiene/environmental 
affairs, are technical in nature and are integrated with the third compo- 
nent, management/applied research, to provideabroad based technical/ 
managerial perspective. Additional emphases in safety engineering and 
industrial hygiene/environmental affairs are also available. 

Students completing the program are able to identify environmental, 
health and safety exposures posing risk to organizations and people. 
They are able to assist in control development, implementation and 
performance measurement, using group leadership techniques to ensure 
regulatory compliance and contribution to operational productivity 
through loss prevention/reduction. 

Insrmctional efforts are directed to experiences that wili provide 
smdents the capability to work effectively in their professional setting 
and to conduct applied research in various areas of risk control. 

Applied learning experiences in the immediate professional setting 
include field problems and internships in risk control. 

Admission 

To be admitted to this program with full status, the applicant must hold 
a bachelor's degree from an accredited college with an overall grade 
point average of at least 3.0. In addition, the applicant must have 
appropriate academic preparation in a scientific, technical and/or re- 
lated area. Professional, industrial/trade or educational experience is 
recommended prior to enrollment in the program. 

A deficiency in these admission requirements does not preclude 
admission. Itmay require completion of additional undergraduate work 
and/or increase the amount of graduate credit required to earn the 
degree. An individual program of study will be designed by the program 
director to accommodate the requirements of the profession and the 
needs of the student. 

Final student selection and admission to the program will be accom- 
plished by the program director and the faculty of the Risk Control 
Center. Priority admission for the Fall semester will be done continu- 
ously through May. Late applications may be considered after this date. 
Priority admission for the Spring semester will be done continuously 
through November Late applications may be considered after this date. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
applicarion,- applicant's goals; admissions inten-iew; related work expe- 
rience,- program plan/degree candidacy,- and intent to graduate. 



Requirements 

The requirements for this degree include (a) completion of at least 38 
semester hours of graduate credit with an overall graduate grade point 
average of 3,0 or better,- a minimum of half of the credits must be in 
courses open only to graduate students-700 level,- (b) approval for 
degree candidacy at the appropriate time,, and (c) a course distribution 
as outlined here: 



Management/ Applied Research 

1718 credits 

RC-781 Risk Management in Loss Control 3 

RC-7S2 Risk Control Management 3 

RC-735 Field Problem in Risk Control 3 

RC-785 Seminar in Risk Control 2 

Select One: 

RC-572 Behavioral Approach to Accident Prevention 3 



INMGT-600 Organizational Leadership 

INMGT-750 Organizational Development.... 
Select One: 

INMGT-700 Systems Analysis and Design ... 

EDUC-740 Research Foundations 

Selectives: 

RC-7S4 Internship - Risk Control 

RC-592 Construction Risk Management 

INMGT-520 Quality Assurance 

INMGT-525 Quality Management 



TRHRD-560 Training Systems in Business and Industry 3 



Safety Engineering 

13 Credits 

RC-583 Voluntary OSHA Compliance 3 

RC-7S4 Safety Engineering Standards 2 

RC-586 Fire Protection ^^'3 

RC-587 Human Factors Engineering/Ergonomics 3 

RC-5S9 Fleet Risk Control Management 3 

Safety Engineering Emphasis Electives 

RC-787 Ergonomics Instrumentation 2 

RC-571 Alcohol. Drugs and Accident Prevention 3 

RC-588 Construction Safety 2 

RC-590 Product/Service Liability 2 

INMGT-530 Materials Handling 3 



Industrial Hygiene/Environmental Affairs 

8 Credits ' 

CHEM-742 Industrial Hygiene 3 

CHEM-752 Hazardous Waste Management 3 

CHEM-710 Industrial Hygiene Instrumentation 2 

Industrial Hygiene/ Environmental Affairs Emphasis Electives 

RC-700 Semiconductor Risk Control ± 

BIO-720 Occupational Toxicology/Radiation Biology 3 

CHEM-553 Environmental Chemistry 3 

CHEM-762 Industrial Hygiene Ventilation and Noise Control 3 
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School Psychology 

Ms. Jacalyn Weissenburger, Program Director, 409 Education and Human Services Building, 715/232-1326 



Introduction 

Master of Science in Education The school psychology program 
provides students with specialized training in both psychology and 
education. School psychologists use their knowledge, training and skills 
to team with educators, parents and other mental health professionals. 
They work to maximize the learning of students and to promote the 
development of safe, healthy and enriching school environments. 

There are two degree options within the school psychology program 
at UW-Stout. The Master of Science in Education degree {M.S.Ed.) 
course work occupies the first year of study, and the Education Specialist 
degree in school psychology (Ed.S.) is completed after the second year 
of study and a third year of internship. Following successful completion 
of both degrees, students are eligible for full certification by the 
Wisconsin Department of Public Instruction and the corresponding 
agency in most other states. Additionally, after completing both de- 
grees, students are eligible for national certification by the National 
Association of School Psychologists (NASP). 

The M.S.Ed, degree in school psychology is a 30-credit degree 
program. Students complete course work in psychometrics, counseling, 
assessment, diagnosis and psychoeducationa! disabilities. After satisfac- 
torily completing 30 credit hours and a thesis, students are awarded the 
degree. 

Degree Program Admission 

To be admitted with full status to the program, the applicant must hold 
a bachelor's degree from an accredited college and have an overall 
undergraduate grade point average of 3.0 or better, A limited number of 
applicants may be admitted on probationaiy status if their overall grade 
point average is ai^ least a 2,75. 

Applicants shduld have an undergraduate degree with a major 
emphasis in one of the behavioral sciences or a closely related field. As 
part of the preparation for entry, a minimum of 15 credits in psychology 
and/or education are recommended. Course work necessaiy for suffi- 
cient preparation includes developmental psychology, abnormal psy- 
chology, personality, learning and statistics. An applicant with insuffi- 
cient background may be required to take specific undergraduate 
courses in these areas in addition to those required within the graduate 
program. 

The Graduate School Application form {obtainabk from the Graduate 
Office in Bowman Hall), the Program Application form {obtainable from the 
program director), and their respective documents must be submitted by 
each applicant. Applicants must have presented and filed all required 
admission documents by January 15 prior to enrollment. After commit- 
tee review, selected applicants will be invited for personal interviews. 
Following the committees review, applicants will be notified of their 
status prior to April 1 5. If openings occur after this date, the program 
director and the committee may consider late applications. 



Students will be admitted on the basis of academic performance, the 
recommendation, of the Graduate School, and the rankings of the 
admission's committee. These rankings are based on: 

1 . Letters of recommendation from employei"s, faculty, and persons 
knowledgeable regarding the qualifications of the applicant. 

2. The applicant's previous grade point average. 

3. An interview in person (or by telephone when restriction prohibits a personal 
interview). 

4. An autobiographical statement in which the applicant has outlined 
areas of interest, intenr and professional goals. 

5. A spontaneous writing sample completed by the applicant on the 
interview date. 

6. Work or volunteer experience in the helping professions. 

Education Specialist Degree Admission 

Admission to the M.S. Ed. program in school psychology does not 
ensure admission to the Ed.S. program. Admission to the Ed.S. program 
requires an application to the Graduate School and the Ed .S. program. 

Applicants to the Ed.S. program must have maintained at least a 3.25 
graduate grade point average, and attained a grade of "B" or better in 
the following courses: Counseling Process Labratory, Advanced Indi- 
vidual Mental Testing, Diagnosisand Remediation of Learning Disabili- 
ties, Learning Disabilities Laboratory, and Supei'vised Coimseling 
Practicum. Further, an applicant must be considered a student in good 
standing, have demonstrated appropriate professional conduct as a 
graduate student, and have passed a background check conducted by 
the appropriate state or federal agency. 

Practicing professionalswho already possess a relatedmaster's degree 
may also wish to seek school psychology certification. Such individuals 
also must apply for admission to the Ed.S. degree in school psychology 
program. 

Primary Evaluation Processes 

The primary process used to evaluate a student's performance is a 
regularly scheduled review by the program committee of a student's 
course grades, research activities, practicum evaluations, and profes- 
sional ethical/legal conduct. Program faculty convene once a semester 
to evaluate each student's progress. Degree candidacy is awarded to 
students who are in good standing, have ftdfilled all Graduate School 
requirements for degree candidacy, have fulfilled all school psychology 
program requirements for degree candidacy, have acquired 30 or more 
credits of course work in school psychology, and have completed a 
Master's Thesis {Plan A or Plan B). 
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Requirements 

The program outlined here includes all requirements for the M.S.Ed, 
and Ed.S. decrees in school psychology. Completion of the M.S.Ed, 
degree will require a minimLim of 30 credits, completion of a Plan A or 
Plan B thesis, and the inclusion of all courses indicated in bold type- 
Credits earned toward the degree must meet a grade point average of 3.0 
or better, A minimum of 15 credits must be at the 700 level. 

All of the following courses are requii-ed for full cenification as a 
school psychologist. The first 30 credits can be applied toward the 
M.S.Ed, degi-ee. The remaining credits, internship, and Specialist 
Thesis can be applied toward the Ed.S. degree in school psychology 
after an applicant has been admitted into the Ed.S. progi-am. 

Degree Without Certification 

Students who do not intend to work in the schools as a school 
psychologist but are interested in a related field {lobcrc preparation empha- 
sizing assessment, counseling, vonsiiltaUon, and disahililies is desirable) may elect to 
complete the M.S.Ed, degree only. 

Provisional Certificate or Licensure 

A provisional certificate or licensure will be awarded to a student who 
has completed a master's degree and all remaining course work (except 
the inlemsbip and Specialisl Thesis reqiiiremenis ojtbe Ed.S. degree) by the Depart- 
ment of Public Instmction in Wisconsin or a coiresponding agency in 
most states. 



Core Professional Training 

40 Credits 

SPSY-753B Laboratory - School Psychology i 

SPSY-743 Advanced Individual Mental Testing 3 

SPSY-768 Diagnosis and Remediation of Learning Disabilities 2 

SPSY-768A Learning Disabilities Diagnosis and Remediation Laboratory 1 

SPSY-710 Psychoeducational Assessment of Young CInildren 2 

SPSY-745 Assessment of Personality 2 

SPSY-778 Psychoeducational Disability 3 

SCOUN-760 Theories and Techniques of Behavior Modification 2 

COUN-788 Counseling Process Laboratory 3 

SPSY-775 School Consultation 2 

SPSY-701 Seminar - School Psychology Services 2 

SPSY-781 Field Practicum in Psychoeducational Services I 3 

SPSY-7S2 Field Practicum in Psychoeducational Services II 3 

SCOUN-705 Play Therapy 2 

5C0UN-790 Supervised Secondary Counseling Practicum 3-6 

COON-752 Group Dynamics 2 

SPSY-784 Clinical Practicum in Psychoeducational Services I 2 

SPSY-785 Clinical Practicum in Psychoeducational Services II 2 



Psychological Foundations 

15-19 Credits ' ' 

PSYC-850 Psychology of Development 3 

PSYC-730 Advanced Psychology of Learning 2 

COUN-675 Counseling Theory 2 

SPSY-753 Psychometric Theory and Application 2 

EDUC-740 Research Foundations 4 

SPSY-735 Problems in School Psychology {Plan B) or 

SPSY-770 Thesis (Plan A) 2-6 



Educational Foundations 

8 Credits 

SPED-630 Inclusion of Students with Exceptional Needs 3 

SPSY-777 Legal and Ethical Issues for School Counselors and Pyschologists ..2 

EDUC-536 Multiculturalism 2 

EDUC-576 Cross-cultural Field Experience 1 



Education Specialist Degree Requirements 

15-18 Credits 

SPSY-792 Internship in School Psychology 6 

SPSY-870 Specialist Thesis 3-6 



f 



Course work completed during the master's program is indicated in bold. 



36 



http://www.uwstout.eilu/programs/mstd/ 



Training and Development 

Mr. Joseph Benkowski, Program Director, 102 Communication Technologies Building, 715/232-5266 



Introduction 

Master of Science Degree This graduate program is intended for 
individuals employed in business and industry or the public sector who 
have a strong career interest in the field of training and development,- 
area business people who wish to acquire credentials in the held of 
training and development,- and individuals who have graduated with 
various undergraduate majors, including those who have completed a 
specialization in Training and Human Resource Development. 

At the completion of this program, individuals will be able to manage 
and coordinate training and development programs,- analyze training 
needs; design, deliver and evaluate training programs; and develop 
training competencies in managers and supervisory personnel. 

This 30-credit program may be completed on either a full-time or 
part-time basis. The training and development program is designed to 
be completed in one calendar year {two semesters and a summer session ) of full - 
time attendance. 

Admission 

■To be admitted with full stauis to this program, applicants must hold 
a bachelor's degree from an accredited college and have an overall 
grade point average of at least 2.75. Applicants may be admitted on 
probationary status if their overall grade point average is at least 2.5 but 
less than 2.75. 

Entrance Requirements: 

1 . A completed bachelor's degree in a technical or business field or a 
field related to training and development. 

2. Introductory courses in training and development and organiza- 
tional leadership {t.g. TRHRD-360/560 Training Systems in Business and 
Industry and !NMGT-40o/600 Organizational Leadership) or equivalent 
work experience. 

3. An introductory course in computer applications or equivalent 
computer experience. 

4. Able to meet all requirements of the UW-Stout Graduate School. 
A deficiency in these admission requirements may require comple- 
tion of additional undergraduate courses, and/or an increase in the 
number of graduate credits required to earn the degree. 

Primary Evaluation Processes 

Processes used to evaluate program and academic progress include 
course grades, research evaluation, certification of program completion, 
and the following specific processes: program application, applicant's 
goals,- related work experience; program plan; student advisement; 
degree candidacy; and intent to graduate. 



Requirements 

Requirements for the degree include: (a) completion of at least 30 
semester hours of approved graduate credits with an overall grade point 
average of 3.0 or better, a minimum of ! 5 credits must be in 700-level 
courses open only to graduate students; (b) approval for degree candi- 
dacy at the appropriate time, and (c) a course distribution as follows: 



Required Research Preparation 

7 credits 

INMGT-700 Systems Analysis and Design 3 

TRHRD-735 Reld Problem in Training and Development 4 



Required Professional Core Courses 

18 credits 

INMGT-750 Organizational Development 3 

MEDIA-710 Learning Technologies 3 

TRHRD-730 Training Design and Evaluation 3 

TRHRD-740 Management and Coordination of Training and Development .... 3 

TRHRD-746 Seminar in Training and Development 1 

VTAE-534 Performance Analysis 3 

PSYC-770 Psycliology of the Adult Leamer or 

PSYC-730 Advanced Psychology of Learning 2 



Professional Seiectives 

5 credits ~ 

Choose courses related to training and development with the approval of the 
program director. 

Etegree Program Supervision 

Before completing 9 credits, students will prepare a program plan in 
keeping with degree requirements and the student's special needs. At 
that time, the program director will suggest courses that will help the 
student meet employment goals. 
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Vocational and Technical Education 

Dr. Howard Lee, Program Director, 280 Technology Wing - Jarvis Hall, 715/232-1251 ^ . 



Introduction 

Master of Science Degree The graduate program in vocational and 
technical education is designed to increase the professional competence 
of those who plan to serve in a high school or post high school program 
as a teacher, coordinating teacher, coordinator, supervisor, local voca- 
tional education coordinator or administrator of vocational education. 
Learning experiences in the immediate professional setting include 
internship, outreach courses and independent study. 

Admission 

To be admitted with full status to this program, the applicant must hold 
a bachelor's degree from an accredited college and have an overall grade 
point average of at least 2.75. 

Applicants with undergraduate degrees and certification in the 
various subject areas of vocational-technical education are generally 
eligible. 

Applicants with appropriate subject matter backgrounds, but who do 
not have the required professional education, will need to complete, for 
undergraduate credit, at least one appropriate methods course. This 
should be completed early in the program. 

Applicants for the emphasis in Local Vocational Education Coordi- 
nation (LVEC) must complete, for undergraduate credit, a course in the 
principles, issues and/or philosophy of vocational-technical education, 
(Retjuesf additional admission injomaiion from the program director jor the LVEC 
emphasis.) 

Prior to the awarding of the degree, the student must present 
evidence of the necessary amount and kind of occupational experience 
as specified by the appropriate state certifying agency, 

A deficiency in these admission requirements does not preclude 
admission, but may require completion of additional undergraduate work 
and/or increase the amount of graduate credit required to earn a degree. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: application,- 
degree candidacy,- and intent to graduate. 

Requirements 

'The requirements for this degree include (a) completion of at least 30 
semester hours of graduate credit with an overall gi'aduate gi'ade point 
average of 3 ,0 or better,- a minimum of 1 5 credits must be in courses open 
only to graduate students - 700 level,- (b) approval for degree candidacy 
at the appropriate time,- and (c) a course distribution which is outlined 
herei 



Preparation in Research 

6-10 credits 

TECED-739 Introduction to Research in Vocational/Technology Education 1 

VTAE-735 Problems in Vocational Education or 
VTAE-770 Thesis - Vocational Education or 

VTAE-784 Internship - Local Vocational Education Coordinator {LVEC only) ... 2-8 
EDUC-740 Research Foundations 4 



Concentrations 



Teaching 20- 24 credits 

VTAE-502 Principles of Vocational, Technical and Adult Education 2 

PSYC-730 Advanced Psychology of Learning 2 

TECH-532 Futures of Technology 2 

Plus, appropriate courses in the teaching/learning process. 

Administration 20-24 credits 

VTAE-502 Principles of Vocational, Technical and Aduit Education 2 

PSYC-730 Advanced Psychology of Learning 2 

TECH-532 Futures of Technology 2 

Plus, appropriate courses in administration. 

Local Vocational Education Coordination 18-26 credits 

This emphasis is the certification program for Local Vocational Education 
Coordinators in V\/isconsin: similar positions exist in other states. 

VTAE-560 Cooperative Occupational Education Programs 2 

VTAE-710 Coordination and Supervision of Vocational Education or 

EDUC-726 Administration 2-3 

EDUC-750 Curriculum Theory and Practice 2 

PSYC-579 Public Relations 2 

SPSY-753 Psychometric Theory and Application 2 

IVIarketing Education 4 credits 

MEBE-701 Issues Tn Vocational IVlarketing Education 2 

MEBE-702 Improving Marketing Education Methods/ Materials 2 

Special Needs 20-24 credits 

VTAE-502 Principles of Vocational, Technical and Adult Education 2 

VTAE-710 Coordination and Supervision of Vocational Education 2 

SPEC-630 Mainstreaming Students With Exceptional Educational Needs 3 

PSYC-730 Advanced Psychology of Learning 2 

Select remaining other credits from the following: 



Preparation for Further Development 

The student should confer with the program adviser in choosing the elective 
credits to complete the 30-hour degree requirements. There is considerable 
flexibility in the program with regard to electives, and they may be taken as 
needed to fulfill the individual goals and objectives of the student. Generally, if 
appropriate to your goal, electives may be chosen from your technical field. 
Persons preparing to teach will select advanced courses in their subject field. 
This bulletin lists graduate level technical courses, which are available for 
graduate credit in certain individual situations. Students are urged to Investigate 
advanced subject matter courses suitable to their particular teaching field; in 
some teaching areas, it may be desirable to transfer them from another 
institution. However, prior approval to take any course should be obtained. 



TECH-733 Impacts of Technology 2 

VTAE-534 Task Analysis 2 

. VTAE-560 Cooperative Occupational Education Programs 2 

VTAE-746 Seminar 1-3 

VTAE-780 Internship - Vocational Education 4-8 

VTAE-792 Administration - Vocational, Technical and Adult Education ... 2 

EDUC-536 Multiculturalism; Issues and Perspectives 2 

SPED-516 Psychology of the Exceptional Child 2-3 

SPED-51S Introduction to Teaching/ Assessment in Special Education ... 2 

SPED-526 Practicum in Special Education 2 

SPED-662 Classroom Management Techniques 3 

REHAB-723 Procedures of Vocational Evaluation 3 
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Vocational Rehabilitation 

Dr. Robert Peters, Program Director, 250F Vocational Reliabilitation Building, 715/232-1983 



Introduction 

Master of Science Degree The Vocational Rehabilitation program is 
guided by its mission to prepare rehabilitation professionals who will 
assist and support individuals with disabilities during the rehabilitation 
process- Emphasis is given to the vocational, social, adjustment and 
independent living phase of rehabilitation. The program is designed to 
prepare personnel to assist individuals with disabilities to make and 
implement their own life choices so as to lead more satisfying lives. It 
emphasizes understanding vocational issues in order to use them as 
strategies to empower individuals with disabilities. 

!t is within the mission to provide programming for individuals 
preparing to enter professional-level rehabilitation positions as well as 
personnel currently employed but who wish to upgrade and maintain 
their professional skills. Four concentrations are currently available 
which (a) form a rehabilitation foundation,- (b) provide opponunities for 
career advancement and development of leadership potential,- and (c) 
provide a specialization within rehabilitation. These concentrations 
include rehabilitation counseling, rehabilitation facility administration, 
vocational evaluation and school to work transition. At program comple- 
tion, each student will (a) define the functional impacts of disabling 
conditions,- (b) understand the process of coordinating community 
services to serve people who are disabled,- (c) analyze jobs and career 
opportunities to assist in planning and/or developing rehabilitation 
services,- (d) understandrehabilitation philosophy, trends andpractices,- 
and (e) apply research findings to improve services to people with 
disabilities. The goal of each concentration is to prepare rehabilitarion 
professionals who have the knowledge, skills and experiences necessary 
to work effectively in the field. The concentration in rehabilitation 
counseling is accredited by the Council on Rehabilitation Education 

[com. 

The master of science degree program in vocational rehabilitation is 
a 48-credit program. A maximum of six credits can be waived by the 
program director due to completion of equivalent graduate or under- 
graduate work with a grade of "B" or beuer. Both part-time and full-time 
students are accommodated through course scheduling, although the 
vocational evaluation concentration does require a one-semester, on- 
campus practical experience. Students may elect to complete more than 
one concentration by completing the prescribed course work. At least 
oneelective is available foreach student to pursue a personal interest area 
that will complement the established program. Each concentration 
includes learning experiences in professional settings as pan of the 27- 
credit concentration. Students have the option to focus on a particular 
rehabilitation setting {e.g., independent living, community-based programs, state 
agencies, proprietary agencies). 

Admission 

A program-specific application (obumed from the program director) is re- 
quired in addition to the Application for Admission to the Graduate 
School, In order to assure completion of the review process, the 
Graduate School and the vocational rehabilitation program applica- 
tions, including all supporting documents, must be received six weeks 
prior to the start of the term for which admission is requested. 



Entrance into the program requires the unanimous vote of approval 
by the Vocational Rehabilitation Admissions Committee. Approval will 
be dependent upon: 

1 demonstrated potential for successful academic achievement at the 
graduate level; 

2. interest in working with people with disabilities,- 

3. personal and social characteristics necessary to work with people 
with disabilities, such as personal and social maturity and a combi- 
nation of patience, empathy and understanding,- 

4. ability to work independently,- 

5. ability to carry out professional responsibilities. 

The decision for admission or denial of admission by the Vocational 
Rehabilitation Program Admissions Committee will be based on the 
criteria above with information obtained from records of undergraduate 
and/or other graduate academic attainment, letters of reference from a 
minimum of three persons who are familiar with the applicant in work 
or educational settings, information provided on the program applica- 
tion form, and other data and information received by the committee. 
The committee may require an interview in any case where information 
submitted is insufficient for rendering a decision. 

To be admitted with full status to this program, the applicant must 
hold a bachelors degree from an accredited college and have an overall 
grade point average of at least 2.75. Applicants may be admitted on 
probationary status if their overall grade point average is at least 2.5 but 
less than 2.75. 

Students from a variety of educational backgrounds are eligible for 
admission. Applicants with degrees such as vocational rehabilitation, 
psychology, sociology, business, industrial technology, vocational edu- 
cation, special education, occupational therapy, physical therapy, com- 
munication disorders, recreational therapy and social work can hnd 
appropriate applications within the program. Although a specific edu- 
cational background is not required, the applicant's transcripts will be 
evaluated to determine if deficiency work at the undergraduate level, or 
additional graduate work, will be required to earn a degree. Deficiency 
requirements may differ among the various concentrations. 

Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: program 
application; practicum evaluation,- internship evaluation,- degree candi- 
dacy,- and intent to graduate- 
Prior to the granting of degree candidacy, a preliminary oral exami- 
nation is conducted by the Vocational Rehabilitation Program Reten- 
tion Committee. The committee will evaluate (a) the acquisition of a 
knowledge base as identified in program and concentration objectives,- 
(b) existence of interests, aptitudes and personality consistent with 
requirements for successful practice in rehabilitation,- (c) demonstrated 
potential for successful practice in the field of rehabilitation,- and (d) the 
meeting of all Graduate College requirements for degree candidacy. A 
copy of the committee procedures is available from the program 
director. 



Requirements 

The requirements for this degree include (a) completion of a minimum 
of 48 semester hours of graduate credit (a maximum of 6 credits may be 
waived, resulting in a 42-credit program); (b) an overall grade point 
average of 3.0 or better,- (c) at least half of the credits must be in courses 
open only to graduate students~-700 or 800 level,- (d) a minimum grade 
of "B" or better in laboratory, practicum and internship courses,- (e) 
approval for degree candidacy at the appropriate time,- (f) completion of 
the professional core; and (g) a course distribution as outlined for the 
specific concentration. 



Scho ol to Work Transition 25-27 credits 

VTAE-560 Coop Occupational Education Program 2 

SCOUN-733 Career Development Process and Issues 3 

EDUC-742 Program Evaluation ^ 

SPED-524 Curr and Inst: Career and Transition Education 3 

SPED-528 Assessment for lEP/ITP 3 

SPED=725 Programming for Vocational Special Needs 2 

REHAB-558 Rehab Support System Network 2 

REHAB-670 Work Adjustment Services 3 

REHAB-723 Procedures of Vocational Evaluation 3 

REHAB-798 Field Experience or 

REHAB-749 Coop Education Experience 



= z r^i Other Requirement s and Program Policies 

Professional Core 

REHAB-713 Ispectro D sab' ty ' P^^^^^ Disability 3 .it^out a specif, concentration are require, to sut>rr^it ^'^r personal p^^^^^^^^ 

ASctsofoi.bi,i^cin.i.«^ 3 

=35 =nrc:^^^^^^ Zc..ean.es:n^i.in.e.eiopin,t.ein...^^^^^^^ 

REHAB-770 Thesis in Vocational Rehabilitation 2-6 ^^^^^ ^^^^ 

REHAB-764 Case Coordination a maximum of six credits can be v^a>ved by the program director due td 

completion of equivalent graduate or undergraduate work with a grade of '6 or 

Concentrations better. 

Reh abilitation Counseling 27 credits 3. Program Policy for Electives 

COUN-788 Counseling Process 3 pgctiVe course work must contribute to the objectives of the program and needs 

REHAB-620 Psychological Testing - People With Exceptional Needs 3 ^fj^^ students. 

REHAB-681 Applications of Theories in Rehabilitation Counseling 3 

REHAB-723 Procedures of Vocational Evaluation 3 ^ Additional Admission Requirement for the 

REHAB-787 internship in Rehabilitation Counseling 12 Reh abilitation Facility Administration Concentration 

XXX-XXX Approved Electives 3 ^ minimum oftwoyears of paid work experience in rehabilitation services or in 

an administrative position is required of applicants to the Rehabilitation Facility 

Rehabilitation Faci lity Administration 27 credits Administration concentration. 

RC-581 Occupational Safety/Loss Control or 

RC-7S1 Risk Management in Loss Control or 5. Teaching Certification in the 

RC-782 Risk Control Management 2-3 Sch ool to Work Transition Concentration 

INMGT-600 Organizational Leadership or 'Additional courses may be taken for a teaching certificate in the School to Work 

PSYC-582 Human Resource Management - 3 Transition concentration. Some school districts prefer a certified or licensed 

REHAB-602 Rehabilitation Program Operations 3 teacher, depending on the state in which one works. A teaching certificate is 

REHAB-705 Practicum in Rehabilitation Facility Administration 3 recommended in the state of Wisconsin. 

REHAB-780 Administration In Vocational Rehabilitation 2 

REHAB-785 Internship - Rehabilitation Facility Administration 6 6. Deficien cy Course Work - . - 

PSYC-579 Public Relations 2 undergraduate deficiency course work is required tor specific concentrations. 

XXX-XXX Approved Electives ^ The Rehabilitation Counseling student is required to have ^.'^ 

in counseling theories. The Rehabilitation Facility Administration student is 

Vocational Evaluation 27 credits required to have course work in accounVng, finance and marketing. 

REHAB-620 Psychological Testing - People With Exceptional Needs 3 

REHAB-670 Work Adjustment Services 3 Preparation for Further Development 

REHAB-681 Applications of Theories in Rehabilitation Counseling 3 With the advice and approval of the program director, students will 

REHAB-707 Practicum in Vocational Evaluation ^ select courses compatible with their educational preparation, mterests 

REHAB-723 Procedures of Vocational Evaluation 3 ^^^^ objectives. 

REHAB-724 Laboratory in Vocational Evaluation 3 

REHAB-783 Internship in Vocational Evaluation 6 

XXX-XXX Approved Electives ^ 
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Counseling and 
Psychological Services 

Dr. Edwin Biggerstaff, Program Director, 115 Home Economics Building, 715/232-2410 



Introduction 

The Education Specialist degree in counseling and psychological ser- 
vices is an advanced degree requiring 36 semester credits beyond the 
master's degree. 

The program is for people who havea master'sdegree in guidance and 
counseling or in one of the related helping professions. It is designed to 
enable the student to develop beyond the masters degree level those 
competencies required in the broad area of guidance, counseling, 
psychological sei'vices or related helping services. 

Admission 

Persons interested should contact the program director. Students seek- 
ing admission to the program should complete the follov/ing at least 30 
days prior to the opening of the term in which they plan to begin their 
program and submit all materials directly to the Graduate School. 

1 . File an application for admission to the Ed.S. program with a non- 
refundable fee. 

2. Submit a current vita listing all pertinent biographical and educa- 
tional data. 

3. Present official transcripts of all college and university work com- 
pleted certifying award of bachelor's and master's degrees. Master's 
degree work must be in counseling and psychological services, or 
a related field, with a cumulative gradepoint average of at least 3-25 
on a 4.0 scale in all graduate work. Transcripts need not be 
submitted for work completed at UW- Stout. 

4. Evidence of successful professional experience or the equivalent, 
and letters attesting to such experience or professional promise 
should be requested from three appropriate persons. 

5. A personal interview is required. 

Aftercommittee review of the application data and upon recommenda- 
tion for admission, the Graduate School will: 

1 . Assign program status and inform the student of it immediately, 

a. Full status will be granted to those who meet all admission 
requirements, 

b. Provisional status may be granted to those who do not fully 
qualify on some requirements. At the conclusion of the first 

' term of enrollment, the status will be re-evaluated. 

c. Admission will be denied students whose qualifications do not 
meet the requirements and if the admissions committee decides 
provisional status is not warranted. The appropriateness for this 
program of an applicant's goals will be considered in the 
decision to admit or not. 

2. Assign an adviser to assist in developing a degree program and 
registering for the first term. 



Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: applicants 
goals; supervisory committee,- application for degree candidacy,- final 
oral examination,- and intent to graduate. 

Degree Program Supervision 

For the first enrollment, the program director will aid the student in 
developing a class schedule in keeping with degree requirements. Prior 
to enrolling for a second term and before the student earns more than 
eight credits, each admitted student is required to form a Supervisory 
Committee, This committee will consist of three members of the 
graduate faculty. 

This committee will help the student prepare a total program plan in 
keeping with the degree requirements and the student's specific goals. It 
is desirable for this plan to be completed before enrollment for a second 
term. The committee will also approve and supervise the student's field 
study, administera comprehensive oral and/or written examination and 
recommend the awarding of the degree. 

Requirements for tlie Ed.S. Degree 

Prior to the award of the Ed.S. degree, the following requirements must 
be met. 

I - Completion of an approved degree program with an overall grade 
point average of at least 3.25. 

2. Filing of an Intent to Graduate form within two weeks of the 
beginning of the expected term of graduation. 

3. Completion of a comprehensive examination, at least three weeks 
prior to graduation. 

4. Filing of an approved field study report and abstract at least one 
week prior to graduation. 

5. Recommendation for the degree by the supervisory committee. 

Curriculum 

Content for the advanced degree program will be drawn from three 
bodies of knowledge: foundations, research and professional study. 
Selection of these three components is based on the assumption that the 
holder of an advanced degree should be a practicing professional, 
capable of solving problems through applied research techniques, and 
a scholar in his profession. 

The three components are shown below with a listing of the required 
courses for the program. The 700-level numbered courses are open to all 
graduate students. The 800-level numbered courses are intended prima- 
rily for post-master's degree work. 



Program Plan 

To qualify for the Ed.S. degree, the student must earn not less than 36 
semester credits beyond the master's degree which will be distributed as 
follows,- selectives wil! be planned with the program adviser and 
supervisory committee to ensure the most appropriate program for each 
student. 



Foundations 

10 credits 

EDUC-726 Administration 2-3 

SOC-710 Counseling and Symbolic Intersctionism 3 

XXXX-XXX Selectives 4,5 



Research and Evaluation ■ 

3 credits ' 

EDUC-742 Program Evaluation 3 

EDUC-816 Instrumentation for Research 3 

PSYC-790 Applied Research Design 3 

PSYC-791 Research for Decision Making 3 



Professional 

23 credits 

SCOUN-895 Field Study or 

COUN-895 Field Study 6 

Selectives 17 
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Industrial and Vocational Education 

Dr. Howard Lee, Program Director, 280 Technology Wing - Jarvis Hall, 715/232-1251 



Introduction 

Education Specialist Degree This program is 36 semester credits 
beyond the master's degree. Two concentrations are available leading to 
an education specialist degree in industrial and vocational education: f i ) 
industry and technology,- and (2) professional education. 

The program is for those who have a master's degree in technical 
education, industrial education, technology education, vocational edu- 
cation or equivalent. {Ecluiinilenc-y iiicdfim^ iigriculturc, bmmsi aiucation, 
marketing education, Jamily and cov.sumer tihcation. and trade and induitiial 
education.}h is also for those who have a master's degree and are a certified 
employee of a technical college or community college. 

Admission 

Students seeking admission to the program should complete the follow- 
ing at least 30 days prior to the opening of the temi in which they plan 
to begin their program. 

1 . File an Application for Admission and an application to the Ed.S. 
program. 

2. Submit a current vita listing all perrincnt biographical and educa- 
tional data. 

3. Present official transcripts of all college and university work com- 
pleted certifying award of bachelor's and master's degrees in indus- 
trial education, industrial arts education, technology education, 
vocational education or an equivalent field with a cumulative grade 
point average of at least 3.25 on a four-point scale in all graduate 
work. Persons having master's degrees in other fields who are 
certified and employed in vocational-technical education are also 
eligible for admission. Transcripts need not be submitted for work 
completed at UW-Stout. 

4. Provide evidence of at least two years of successful teaching 
experience and professional promise by requesting letters from at 
least two administrators or supervisors. 

The Education Specialist Degree Program Committee, comprised of 
graduate faculty and an Ed, S. degree student, will review the candidate's 
credentials and make a recommendation relative to admission to the 
director of the Ed.S. degi'ee program. The committee may recommend 
thatcertainstandardizedexaminationsbecompletedorthat the candidate 
be interviewed by the committee. The director of the major will recom- 
mend admission with full or provisional stams to the Graduate School. 

After review of the application data, the Graduate School will: 

1. Assign program status and infonn the student of it immediately. 

a. Full status wjll be granted to those who meet all admission 
requirements, 

b. Provisional status may be granted to those who do not fully 
qualify on some requirements. At the conclusion of the first 
term of enrollment, the staais will be re-evaluated, 

c Admission will be denied students whose qualifications do not 
meet the requirements and if the admissions committee decides 
provisional status is not warranted, 

2. Assi gn an adviser to assist in developing a degree program and 
registering for the first term. 



Primary Evaluation Processes 

The primary processes used to evaluate program and academic progress 
include course grades, research evaluation, certification of program 
completion, and the following program specific processes: application 
for admission,- degree candidacy,- final oral examination,- and intent to 
graduate. 

Degree Program Supervision 

For the first enrollment, the program director will aid in developing a 
class schedule in keeping with degree requirements. Prior to enrolling 
for a second term, the student will prepare a total program plan in 
keeping with degree requirements and the student's special needs. 

At that time, the Graduate School will appoint a supervisory commit- 
tee consisting of three members of the graduate faculty. 

The committee will act on the appropriateness of the student's degree 
program, approve the proposed field study, administer the oral exami- 
nation and recommend the award of the degree, 

Teacliing Experience 

This program is designed for people in education. It is felt that course 
work will be more significant for those who have some experience in 
teaching. Thus, no more than eight credits in the degree program may 
be completed prior to satisfying the requirement of two years of 
successful teaching experience. 

Requirements for the Ed.S. Degree 

Prior to the award of the Ed.S. degree, the following requirements will 
be met: 

1 . Completion of an approved degree program of 36 semester credits 
with an overall grade point average of at least 3.25. 

2. Filingof an Intent to Graduate form at least seven weeks prior to the 
expected graduation date. 

3. Completion of an oral examination on field study research prior to 
graduation, 

4. Filing of an approved field sUidy report and abstract at least one 
week prior to graduation. 

5- Recommendation for the degree by the supervisory committee. 
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Industry and Technology Concentration 

This concentration is designed for the graduate student desiring a broad 
educational experience leading to a professional career as a teacher of 
technology education, and industrial and technical subjects in high 
schools, vocational schools, technical colleges, iunior colleges and 
universities. 

Content for the advanced degree program will be drawn from three 
bodies of knowledge: (a) industry and technology,- (b) applied research,- 
and (c) professional education. Selection of these three components is 
based on the assumption that the holder of an advanced degree should 
be a scholar in the discipline (industry and technology), capable of 
solution of problems through applied research techniques (researcher), 
and a practicing educator. 

Curriculum 

The Ed.S- degree with a concentration in industry and technology 
consists of three groups of courses and/or experiences as follows: 
industry and technology, applied research, and professional education. 
The industry and technology component consists of courses basic to the 
science of industry and technology and a field study. This component 
is intended to be flexible in order to afford candidates an opportunity to 
broaden themselves if their prior work has been narrow, or to study in 
depth a particular conceptual area of industry and technology if their 
prior work has been broad in nature. In this component, the advanced 
graduate student will have the opportunity to take additional physics, 
chemistry, mathematics, sociology, psychology and course work to 
develop a level of competence in one or two conceptual areas in their 
substantive teaching field. The Impacts of Technology course, required 
of all students in the program, permits the students to look at how their 
teaching area has had an effect on people and society. The culminating 
activity is a field saidy. The main purpose of the field study is to provide 
students with an opportunity to apply and synthesize the contents of 
their program. Education specialists are encouraged to select practical 
problems related to their professional appointment or, if not presently 
employed, to select a problem from their discipline. 

The applied research component consists of course work in com- 
puter science, research design and procedures, and statistics. A holder of 
an advanced degree should have an intimate knowledge of research 
design, measurement and statistics, and a broad background in the 
problems associated with industrial and vocational education. 

The professional education component consists of coui"ses in the 
foundational areas of education and curriculum and instruction. There 
isa growing body of knowledge and research dealing with education and 
the instructional process. It is imperative that the education specialist be 
able to implement current innovative educational practices and thought 
into the curriculum and the teaching process. 

The three components are shown here as they appear in the 
curriculum requirements for the degree. 



Program Plan 

To qualify for the Ed.S. degree with a concentration in industry and 
technology requires that the student earn not less than 36 semester 
credits beyond the masters degree which will be distributed as follows: 



Industry and Technology 

16-20 credits 

TECED-895 Field Study in Industry and Technology 2-6 

TECH*733 Impacts of Technology 2 

Selectives 8-12 



Applied Research 

6-10 credits 

CS-741 Computer Programming Techniques 2 

EDUC-816 Instrumentation for Research 3 

Selectives 1-5 



Professional Education 

6-10 credits 

PSYC-850 Psychology of Development 3 

Selectives 3-7 



Selectives 

The student should confer with the program adviser {chair of stipewisory 
commillee) in choosing selective credits to complete the 36-hour degree 
requirement- Students can specialize in one of several course sequences 
that we recommend in areas such as leadership, manufac airing, technol- 
ogy, program development and evaluation, training, or curriculum and 
instruction. There is considerable flexibility in the program with regard 
to selectives, and they may be taken as needed to fulfill the individual 
goals and objectives of the student. 
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Professional Education Concentration 

This concentration has been designed for the individual who is commit- 
ted ro additional depth in preparation as a professional educator in the 
areas of curriculum and instruction, and the supervision of instruction. 
Content for the advanced degree program will be drawn from three 
bodies of knowledge: (a) industry and technology,- (b) applied research,- 
and (c) professional education. Selection of these three components is 
based on the assumption that the holder of an advanced degree should 
be a practicing educator, capable of solving problems through applied 
research techniques, and a scholar within a discipline. 

Curriculum 

The curriculum consists of three groups of courses and/or experiences as 
follows: industry and technology, applied research, and professional 
education (curriculum and instruction, and ihe supervision of instruclion). 

The industry and technology component consists of courses in the 
sciences basic to industry and technology {math, computer science, socioiogy. 
psychology, communication and economics), and the impacts of technology on 
society. 

The applied research component consists of course work in manage- 
ment information systems, instrumentation for research, employment 
and training research, and planning. A holder of an advanced degree 
should have knowledge of research design, measurement and statistics, 
and an understanding of problems associated with industrial and voca- 
tional education. 

The professional education component has two sub-components: 
curriculum and instruction, and the supervision of instruction. Curricu- 
lum and instruction involves the advanced graduate student in curricu- 
lum engineering, instructional systems, instructional strategies, staictur- 
ing knowledge, principles of learning, guidance of learning activities, 
identification and determination of instructional content, andcomputer 
assisted instruction as related to technology, and industrial and voca- 
tional education. Supervision of instruction involves policy develop- 
ments, cost analysis, cost effectiveness, program evaluation review 
techniques, accountability in education, decision makingmodels, evalu- 
ation systems, improvement of instruction, financial aspects, coordina- 
tion, leadership procedures, management infonnation systems, and 
management techniques as related to industrial and vocational educa- 
tion. The culminatingactivityisafieldstudy which is six semester credits 
of the total ( 1 6-20crediis) in this component. The field study provides the 
opportunity to put into practice some aspect of the program that will 
benefit both the student and the institutional setting where the student 
is employed or aspires to be employed. 



Program Plan 

To qualify for the Ed.S. degree with a concentration in professional 
education, the student must earn not less than 36 semester credits 
beyond the master's degree, which will be distributed as follows: 



Industry and Technology 

6-10 credits 

TECH-733 Impacts of Technology 2 

PSYC-S50 Psychology of Development 3 

Selectives i-5 



Applied Research 

6-10 credits 

EDUC-816 Instrumentation for Research 3 

Selectives 3-7 



Professional Education 

16-20 credits 

EDUC-S95 Field Study in Professional Education 2-6 

Selectives 10-14 



Selectives 

The student should confer with the program adviser {chair of supewisory 
committee) in choosing selective credits to complete the 36-hour degree 
requirement. There is considerable flexibility in the program with regard 
to selectives, and they may be taken as needed to fulfill the individual 
goals and objectives of the student. 



http://www.uwstout.edu/programs/edssp/ 
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School Psychology 

Ms. Jacalyn Weissenburger, Program Director, 409 Education and Human Services Buiiding, 715/232-1326 



Introduction 

Education Specialist Degree UW-Stout's school psychology pro- 
gram, approved by the National Association of School Psychologists 
{NASP), provides students with specialized training in both psychology 
and education. School psychologists use their knov/ledge, training, and 
skills to team with educators, parents and other mental health profes- 
sionals. They work to maximize the learning of students and to promote 
the development of safe, healthy and enriching school environments. 

There are two degree options in the school psychology program. 
The Education Specialist degree (EdS.) is a new degree option that 
follows the completion of the Master of Science in Education degree 
(M.S.£ii.). After completing the Ed. S. in school psychology, students are 
eligible for full cenification by the Wisconsin Department of Public 
Instruction and the corresponding agency in most states. Additionally, 
after students complete both degrees and pass the national certification 
exam, students can become nationally certified {NCSP) by the National 
Association of School Psychologists. 

The Ed.S. degree in school psychology is a 30 to 47 credit degree 
program. After satisfactorily completing the required course work, 
practica, a yearlong {nine month) internship and ,a Specialist Thesis, 
students are awarded the degree. 

Degree Program Admission 

To be admitted with full status to the program, the applicant must hold 
a master's degree i n school psychology or a master's degree in a related 
field. Students applying to the program should have a graduate grade 
point average of 3.25 or better to be admitted as fulhstatus students. A 
limited number of applicants may be admitted on probationary stams if 
their overall graduate grade point average is at least a 3.0. 

It is recommended that applicants have a master's degree in school 
psychology. Applicants with master's degrees in related helds will be 
required to Cake the additional graduate course work necessary for 
certification as a school psychologist. 

The Graduate School Application form (obtainabk Jrom the Graduate 
Office in Bowman Hall), the Program Application form (ohtaimhle from ihe 
program director), and their respective documents must be submitted by 
each applicant. Further, applicants must submit a ponfolio to the 
program selection committee demonstrating their professional compe- 
tencies related to the field of school psychology. 

Students seeking admission to the program should complete and 
submit their application materials at least 30 days prior to the opening 
of the term in which they plan to begin their program. Prior to the 
intended enrollment term and after a committee review of the applica- 
tion materials, candidates will be notified of their status. 

Primary Evaluation Processes 

The primary process used to evaluate student performance is a regular 
review of the student's course grades, research activities, practicum 
evaluations, internship evaluations and professional conduct. Program 
faculty convene once a semester to evaluate each student's progress 
within the school psychology program. Degree candidacy is awarded 
to students who are in good standing, have fulfilled all Graduate 
School requirements for degree candidacy, have fulfilled all school 



psychology program requirements for degree candidacy and certifica- 
tion, have acquired 30-47 credits of course work in school psychology^ 
have completed a nine-month internship, and have completed a 
Specialist Thesis. 

More information regarding the specific requirements of the Ed.S. 
in school psychology is available in the program handbook {available 
from the program director after hne l. 2000). 

Requirements 

The following courses are required for full certification as a school 
psychologist. The Hrst 30 credits, including those courses indicated in 
bold type below, are applied toward the master's degree. The remaining 
credits, practica, internship and Specialist Thesis are applied toward the 
Ed.S. degree in school psychology. Students must attain a grade of "B" 
or better on all credits applied to the Ed.S, degree. 



Core Professional Training 

40 Credits 

SPSY-753B Laboratory - School Psychology 1 

SPSY-743 Advanced Individual Mental Testing 3 

SPSY-768 Diagnosis and Remediation of Learning Disabilities 2 

SPSY-768A Learning Disabilities Diagnosis and Remediation Laboratory 1 

SPSY-710 Psyciioeducationai Assessment of Young Children 2 

SPSY-745 Assessment of Personality 2 

SPSY-778 Psychoeducational Disability 3 

SCOUN-760 Theories and Techniques of Behavior Modification 2 

COUN-788 Counseling Process Laboratory 3 

SPSY-775 School Consultation 2 

SPSY-701 Seminar - School Psychology Sen/ices 2 

SPSY-781 Field Practicum in Psychoeducational Services I 3 

SPSY-782 Field Practicum in Psychoeducational Services II 3 

SCOUN-705 Play Therapy 2 

SCOUN-790 Supervised Secondary Counseling Practicum 3-6 

COUN-752 Group Dynamics 2 

SPSY-7S4 Clinical Practicum in Psychoeducational Services I 2 

SPSY-785 Clinical Practicum in Psychoeducational Sen/ices II 2 



Psychological Foundations 

15-19 Credits 

PSYC-850 Psychology of Development 3 

PSYC-730 Advanced Psychology of Learning 2 

COUN-675 Counseling Theory 2 

SPSY-753 Psychometric Theory and Application 2 

EDUC-740 Research Foundations 4 

SPSY-735 Problems in School Psychology [Plan B) or 

SPSY-770 Thesis {Plan A] 2-6 



Educational Foundations 

8 Credits 

SPED-630 Inclusion of Students with Exceptional Needs 3 • 

SPSY-777 Legal and Ettiical Issues for School Counselors and Pyschologists ..2 

EDUC-536 Multiculturalism 2 

EDUC-576 Cross-cultural Field Experience 1 



Education Specialist Degree Requirements 

15-18 Credits 

SPSY-792 Internship in School Psychology 6 

SPSY-870 Specialist Thesis 3-6 



Coursework completed during the master's program is indicated in bold. 
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Technology Management 

Dr. Leonard Sterry, Program Director, 224D Communication Technologies Building, 715/232-1367 

1 



Introduction 

Doctor of Philosophy in Technology Management The Ph.D. in 
technology management is offered by Indiana State University's 
School of Technology as a member of a consortium of universities 
organized to promote advanced studies in technology. 

Technology management addresses the knowledge and actions used 
by people to apply resources in designing, producing and using products 
which extend the human potential for controlling and modifying the 
natural and human-made environment. 

Management of these resources requires an extensive knowledge 
of developments in the scientific and engineering world, the economic 
and political organizations of the global community, and an ethical and 
moral value supporting people and the environment. 

Graduates of the program will be qualified to fill teaching positions 
in universities and colleges to meet the higher educational demands of 
the next century. Employment opportunities will also be available in 
other post -secondary educational institutions, private industry, govern- 
ment and the international market. The depth and breadth of this 
program will prepare graduates with the research, technology and 
communication skills needed for positions which demand informed 
decision-making and leadership. 

Ph.D. Consortium Memt>ers 

The Ph.D. in Technology Management is administered through a 
consortium of seven universities: Bowling Green State University, 
Central Missouri State University, East Garolina University, Indiana 
State University, North Carolina A&T State University, Texas Southern 
University and UW- Stout. 

Consortium members have created a "virtual" organization to pro- 
vide and manage a program of this complexity. Courses are delivered 
using alternative communication technology. 

Indiana State University is the degree -gran ting institution and 
administrative body of the program. 

Admission Requirements 

Application f-or admission to the doctoral program in technology 
management is made to the School of Graduate Sttidies at Indiana State 
University. Admission requirements include a bachelor's degree from an 
institution accredited by the North Central Association of Colleges and 
Secondary Schools or similar accrediting body,- a minimum undergradu- 
ate grade point average of 3.0 and minimum graduate grade point of 3.5 
on a 4.0 scale,- a Graduate Record Examination with a score of 500 
minimum on each of the general tests,- five letters of recommendation,- 
and two years of validated appropriate occupational experience. 

Curriculum 

Tie overall doctoral program is designed to provide the student with 
planned opportunities to increase both depth and breadth of knowledge 
in technological studies. To guarantee the attainment of this goal, 
saidents must complete a minimum of 90 semester hours of graduate 
study above the baccalaureate degree, with a majority of the course work 
at the 700 level. The program of study is subdivided into five areas as 

follows: 



General Core 

12 to 18 semester hours 

The core is designed to provide inquiry experiences into contemporary 
and future trends, impacts of technology, philosophical and legal 
dimensions guiding technological decisions, historical perspective on 
developments, and organizational systems. 



Research Core 

27 to 33 semester hours 

The research core provides a structured framework for understanding 
and using technological research and application. The interrelationship 
between technical research and development, data analysis, and appli- 
cation is critical to defining the discipline. A dissertation requiring 
analytic, synthetic and evaluative processes in solution of applied 
technological problems in comprehensive integrative research experi- 
ence shall be completed after advancing to candidacy for the degree. 



Technical Specialization 

24 to 30 semester hours 

Technical specialization is advanced study and research in one or more 
of the 1 2 concentrations. Each must have a defined body of knowledge, 
require unique skills, be part of a larger system usedin understanding and 
application of technological information, and have supporting theoreti- 
cal dimensions. Specializations include construction, manufacturing, 
digital communication, training and development, and quality. 



Internship 

6 semester hours 

Internship provides the opportunity to test and experiment in industry, 
research organizations, government agencies and other appropriate 
experience ventures associated with technology utilization, transfer, 
and innovation for the expressed purpose of developing knowledge in 
a specialization. 



Cognate Studies 

The cognate area of study may include previous graduate work or be 
used to complete program deficiencies and is designed to provide 
concentrated study in technology. 

Additional Information 

For information about pursuing the Ph.D. in Technology Manage- 
ment at UW-Stout, contact: 

Dr, Leonard Steny, Program Director 
224D Communication Technologies Bldg. 
University of Wisconsin-Stout 
Menomonie, W! 54751 

Phone: 715/232-1367 ^- . 

Additional information about the program is also available online at: 
http://web.indstate.edu/tech/ 



Introduction 

Specializations are programs of study, with carefully constructed learning 
goals and experiences, and evaluation procedures. While coui-se work 
may be included in a specialization, students may also work to meet 
learning goals through internships, working with a mentor, successfully 
completing a proficiency examination or certification examination, or 
other non-classroom experiences. Courses may come from several de- 
partments and involve faculty from several disciplines. 

Courses taken to complete a specialization may also fit elsewhere in 
a student's program of study. 



Students who complete a specialization will have the specialization 
recorded on their transcript and will receive a certificate of completion, 

UW-Stout offers specializations in International Studies,- Profes- 
sional Writing; Public Relarions/Public Information,- Training and Hu- 
man Resource Development,- Gerontology Certification,- Disability 
Accommodation in Business and Industry,- Vocational Evaluation/ 
Rehabilitation Technology. 



Disability Accommodation in Business and Industry 

This specialization will provide parricipants with the skills to work 
effectively within business and industry settings to maximize gainful 
employment opportunities and productivity for persons with disabili- 
ties. Participants will be able to develop, implement and evaluate 



disability initiatives and policies, and understand the need to work 
effectively at all levels of business and industry in order to provide 
optimal accommodations for persons with disabilities. 



Requirements for tlie Specialization 

Intended Outcome Learning Activity Evaluation 



The following courses 1,22 credits] are regyired. AHemative means of demonstrating 
Students will be able to; ■ competencies will be reviewed by faculty. 



1. Identify principles and concepts of oi^anizational structure, leadership 
styles, and corporate cu[ture that impact the employment of people with 
disabilities In business and industry. 



INMGT-dOO/600 Organizational Leadership 3 

REHA&462/662 Management of Employees with Disabilities 3 

PSYC-382/582 Human Resource Management 3 



Students must achieve a "C or 
better in all required courses to 
become specialized. 



2. Describe the roles of a rehabilitation professional when providing employer- 
based disability services, which Includes working at all levels of business and 
Industry from a team perspective. 



3. Demonstrate attitudes and skills needed to solve unique problems of workers 
wtth disabilities, including the issues of return-to-work. 



4. Reco^ize the need to address the concerns, needs, and fears of employers 
in hiring and employing people with disabilities. 



5. Demonstrate the principles of cost containment in disability management 
including workplace safety, ergonomics, employee assistance programs, and 
disability prevention. 



e. Explain pertinent laws and legislative initiatives as well as relevant insurance 
regulations and their impact on business and industry. 



REHAB- 360/5S0 Assistive Technology 2 

REIHAB-462/662 Management of Employees with Disabilities 3 

REHAB-460/660 Rehabilitation in the Private Sector 3 

REHAB- 360/ 560 Assistive Technology 2 

REHAB-462/662 Management of Employees with Disabilities 3 

REHA8-360/660 Rehabilitation in the Private Sector 3 

REHAB-7XX Field Study or 
REHAB-480 Advanced Praclicum or 

REHAB-XXX Cooperative Education 2* 

RC-387/5S7 Human Factors Engineering/ Ergonomics 3 

REHAB-452/662 Management of Employees with Disabilities 3 

REHAB-46D/660 Rehat)ilitation in the Private Sector 3 

REHAB-7XX Field Study or 
REHA&4S0 Advanced Practioum or 

REHAB-XXX Cooperative Education 2- 

PSYC-382/5S2 Human Resource Management 3 

RC-381/581 Principles of Occupational Safety and Loss 3 

RC-387/587 Human Factors Engineering/Ergonomics 3 

REHAE-462/662 Management of Employees with Disabilities 3 

REHAB-TXX Field Study or 
REHAB-ISO Advanced Practicum or 

REHAB-XXX Cooperative Education 2* 

REHAB-462/662 Management of Employees with Disabilities 3 

REHAB-460/660 Rehabilitation in the Private Sector 3 



* Employer Analysis 

In order to develop an understand- 
ing of business and industry and 
the roles of a rehabilitation profes- 
sional who provides disability ser- 
vices in business and industry, an 
integral component of the special- 
ization is an in vivo exposure to a 
business environment that will 
provide an iniemal perspective. 
The student/ em pi oyer interaction 
will be culminated by an APA style 
paperto include ageneral overview 
of the company, a review of the 
company's experience with disabil- 
ity, an analysis of policies and 
procedures specific to disability 
related problems and risks, a re- 
view of previous interactions with 
rehabilitation professionals and 
consultants, identification of the 
primary barriers to cost contain- 
ment and facilitating effective 
management of disabilities, and 
recommendations for future ser- 
vice delivery emphasizing the 
potential role(s) of the rehabilita- 
tion professional. Evaluation for 
the employer analysis exercise: 
oral presentation and faculty re- 
view of and approval of the final 
report. 



7. Analyze company's policies and procedures specific to disability-related 
problems and risks including identification of the primary barriers to cost 
containment. 



REHAB- 7XX Held Study or 
REHAB-480 Advanced Practicum or 
REHAB-XXX Cooperative Education .. 



2* 
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Gerontology Certification 

The populations of the United States and the world are growing older, equivalent, and includes a required core and practicum through which 

precipitating important changes in health and social policies. At students study aging as an interactive process of physical, social and 

present, one in eight Americans are 65 or older These growingnumbers psychological forces. Two credits of field experience with aging-related 

will increase demand for individuals with gerontological skills and content will be required in the student's own major area of study 
knowledge. The Gerontology Cenification requires 20 credits, or 

Requirements for the Specialization 
Intended Outcome 



Learning Activity 



Evaluation 



The following outcomes will be achieved through required courses: 



1. Identify major biological tiieories of aging. 

2. Identify arttl describe the blolo^cal ciianges associated with aging. 

3. Recognize normal and pathologicai changes that occur in 
o^an systems with age. 

4. Comprehend the social, political and economic aspects of aging. 

5. Recognize and discard stereotypes associated with aging. 

6. Work in direct or indirect service to the older population. 



The following outcomes may be achieved through the student's selection of 
elective courses: 

7. Understand lifespan concept of development and demonstrate an integrated 
Itnowiedge of the aging individual within the context of family. 

8. Understand the reciprocal nature of ^miiy caregiving. 

9. Understand the process of grief for older adults. 

10. Recognize personal and cultural attitudes toward death. 

11. Identify and understand the ethical issues related 
to health care for the elderly. 

12. Demonstrate ability to plan and develop nutritious meals and programs for 
older Individuals which take into account physical and financial limitations. 

13. Assist aging individuals, especially those with physical limitations, to find 
suitable and aesthetically pleasing clothing. Understand the product needs 
of older consumers and the promotional strate^es used to marlcet to this 
population. 

14. Understand counseling approaches and techniques for working with aging 
families in order to construct models for counseling older individuals and their 
families. 

15. Assist older individuals and their famines with financial planning. 

16. identify the effects of exercise upon an older individual. 

17. Explain the psychological and physiological dimensions and impact of 
disability from a developmental perspective. 

18. Identify needs and difficuities unique to older disabled workers. 

19. Identify format support systems avallahfe to older persons with special needs 
or national, state and local needs. 

20. Explain various understandings of the meaning of aging as portrayed In 
literature. 

21. Identify architectural barriers confronted by the disabled traveler. 

22. Understand the range of technological options availatrie to assist frail and/ 
or disabled elderly. 

23. Identify and describe absorption and metabolism of medications in the 
elderly. 



810-125 Biology of Aging 3 ^^3^, ^^p^^^ 

- • ■ I 2.0 grade point average 

HDFL-340/540 Human Development: Aging Person 3 Exam, papers, reports 

BI0-12D Biology of Aging 3 2,0 grade point average 

HDFL.340/540 Human Development: Aging Person 3 Exam, papers, reports 

2.0 grade point average 

Field Experience - - - - '' Evaluation of field experience 

\ 



HDa-255 Lifespan Human Development 3 Exsm. papers, reports 

2.0 grade point average 

HDFL-341/541 Family Ca,'egiving to Dependent Elders 1 Exam, papers, reports 

2.0 grade point average 

HOFL-425/625 Death Education and Counseling in Families 2 Exam, papers, reports 

2.0 grade point averse 

HDa-351 Death and the Family i pgpg^ 

2.0 grade point average 

HDFL-345/545 Health Care Dilemmas and Decisions for Families 2 Exam, papers, reports 

2.0 grade point average 

F^M05/605 Nutrition for the Aged 2 Exam, papers, reports 

2.0 grade noint average 

BURTL-335/535 Topics: Ivlinorities and Aging Consumers 2 Exam, papers, reports 

2.0 grade point average 

COUN.494/694 Counseling the Older Person 2-3 Exam, papers, reports 

2,0 grade point average 

HT-488 Rnancial Planning for Retirement 2 Exam, papers, reports 

2.0 grade point average 

HLTH-365 Physiology of Exercise 3 Exam, papers, reports 

2.0 grade point average 

BlO-220 Physiology of Disabilities 3 Exam, papers, reports 

REHAB.230 Psychosocial Aspects of Disability 3 2.0 grade point averaee 

REHAB.682 Sexuality and Disability 2 

REHAB-355/555 Rehabilitation of the Older Disabled Worker 2 Exam, papers, reports 

2.0 grade point average 

REHA&458/658 Rehabilitation Support System Networking 2 Exam, papers, reports 

2.0 grade point average 

UT.450 Aging in Uterature 3 Exam, papers, reports 

2.0 grade point average 

HT.360/560 Hospitality and the Handicapped Traveler , 1 Exam, papers, reports 

2.0 grade point average 

REHAfr360/560 Assistive Technology 2 Exam, papers, reports 

2.0 grade poirit average 

B[0-35S Introduction to Pharmacology 2 Exam, papers, reports 

2.0 grade point average 
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Postgraduate Dietetic Intemsliip 

The postgraduate dietetic internship is a 26 credit, postgraduate pro- 
gram for graduate degreed persons seeking enrollment in an accredited 
supervised practice experience to gain eligibility for the Commission on 
Dietetic Registration credentialing examination, leading to Registered 
Dietitian [RD) status. Admission requires completion of a post-bacca- 
laureate degree from an accredited university and verification of comple- 
tion of a dietetic program approved by the Commission of Accredita- 
tion/Approval of Dietetics Education. The Postgraduate Dietetic In- 
ternship specialization is completed in two phases. Phase 1 is a 1 6- week 
semester of coursework. Courses must be completed with a grade of B 
or better to begin Phase 2, the 37-week Supervised Practice component. 



Although ajob market exists for all persons with training in food and 
nutrition, employment prospects in nutrition are best for those creden- 
tialed as a registered dietitian with the American Dietetic Association, 
especially when the position relates to patient care and counseling or 
education. Persons seeking a supervised practice experience after a 
graduate degree represent a more mature population than bachelor 
degreed students. The learning experiences of the internship will allow 
the student to build upon skills, knowledge, and expertise acquired 
through postgraduate work experience and/of education. 



Intended Outcome 



1. utilizes effective oral and written communlcatian skills in the practice of 
dietetics. 



Learning Activity 



Evaluation 



All clinical rotations, all food service management rotations, community rotation, 

FN-606 Nutrition Education 3 

FN-710 Clinical Nutrition 3 

FN-712 Practicum in Community Nutrition 1-2 

FN-855 Supervised Practice in Medical Nutrition 3-14 

Ail clinical rotations, all food service management rotations, community rotation. 

F[y-606 [Mutriti on Education , 3 

FN-710 Clinical Nutrition 3 

m-712 Practicum in Community Nutrition 1-2 

FN-865 Supervised Practice in Medical Nutrition 3-14 

All clinical rotations, all food sen/ice management rotations, community rotation, 

FN-606 Nutrition Education 3 

FN-TIO Clinical Nutrition 3 

FN-712 Practicum in Community [Nutrition 1-2 

FN-865 Supervised Practice tn Medical i^lutrition 3-14 

All clinical rotations, all food service management rotations, community rotation, 

FN-606 Nutrition Education 3 

FN-710 Clinical Nutrition 3 

FN-712 Practicum in Community Nutrition 1-2 

FN-865 Supervised Practice in [Viedical Nutrition 3-14 

All clinical rotations, all food service management rotations, community rotation. 

FN-606 Nutrition Education , 3 

FN-710 Clinical Nutrition 3 

FN-712 Practicum in Community Nutrition 1-2 

FN-S65 Supervised Practice in Medical Nutrition 3-14 

Luther Hospital and Lakeview Medical Ctr., all food service management rotations, 
FN-712 Practicum in Community Nutrition 1-2 

Eau Claire Area Sclnools, community rotation, 

FN-606 Nutrition Education 3 

FN-710 Clinical Nutrition 3 

FN-712 Practicum m Community Nutrition 1-2 

FN-865 Supervised Practice in Medical Nutrition 3-14 

All ciinicai rotations, all food service management rotations, community rotation. 

FN-606 Nutrition Education 3 

FN-710 Clinical Nutrition ; 3 

FN-712 Practicum in Community Nutrition 1-2 

FN-S65 Supervised Practice in Medical Nutrition 3-14 

Ail clinical rotations, community rotation. 

FIM-710 Clinical Nutrition 3 

FN-712 Practicum in Community Nutrition 1-2 

FN-865 Supervised Practice in [vledical Nutrition 3-14 



Tutorial participation^, SATPHN\ 
NTSE^ NCSE'', performance evalu- 
ation, portfolio. 

Classes: projects, exams, reports, 
' 3.0 minimum. 



2. Promotes effective interpersonal relationships In the practice of dietetics- 



Tutorial participation\ SATPHN=, 
NTSE^ NCSE", performance evalu- 
ation, portfolio. 

Classes: projects, exams, reports, 
grade 3.0 minimum. 



3- Provides education to consumers, clients, other professionals and support 
personnel. 



Tutorial participation', NTSE', 
performance evaluation, portfolio. 
Classes: projects, exams, reports, 
grade 3.0 minimum. 



4- Utilizes computet and other technologies in the practice of dietetics- 



Tutorial oarticiqatlon', NTSE^, 
performance evaluation, portfolio. 
Classes: projects, exams, reports, 
grade 3.0 minimum. 



5. Applies currant research information In the practice of dietetics. 



Tutorial participation', SATPHN-, 
NTSE-, performance evaluation, 
portfolio. 

Classes: projects, exams, reports, 
grade 3.0 minimum. 



B. Participates In design and evaluation of quality management programs. 



Tutorial participation', SATPHN=, 
performance evaluation, portfolio. 
Classes: projects, exams, reports, 
grade 3,0 minimum. 



7. Utilizes knowledge of legislative processes. 



Tutorial participation', SATPI^N^ 
performance evaluation, portfolio. 
Classes: projects, exams, reports, 
■ 3,0 minimum. 



Compiles with the Code of Ethics and Standards of Practice for the 
Professionnrf Dietetics. 



Tutorial participation-, SATPHN-, 
NTSE-*, Self-Evaluation, perfor- 
mance evaluation. 
Classes: projects, exams, reports, 
grade 3.0 minimum, intem evalu- 
ates preceptors/internstiip. 



Provides nutrition care for Individuals and groups of all ages through 
systematic screening, assessment, planning, Intervention, evaluation and 
documentation. 



Tutorial participation-', SATPHN-, 
NTSE\ performance evaluation, 
portfolio. 

Classes: projects, exams, reports, 
grade 3,0 minimum. 
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50 Postgraduate Dietetic internship speciaiization continued 



Intended Outcome Learning Activity 

10. Provides nutrition counseling and education to individuals and groups for All clinical rotations, coniniLinity rotation, 

health promotion, maintenance, treatment and rehabilitation FN-606 Nutrition Education 3 

FN-710 Clinical Nutrition 3 

FN-712 Practicum in Community Nutrition 2 

FN-S65 Supervised Practice in Medical Nutrition 314 

11. Participates in the management of cost effective nutrition care. All clinical rotations, all fooO service management rotations, community rotation. 

FN-606 Nutrition Education 3 

FN-710 Clinical Nutrition ; 3 

FN-712 Practicum in Community Nutrition i-2 

FN-865 Supervised Practice in Medical Nutrition 3-14 

12. Utilizes food, nutrition and social service resources in community pro- All clinical rotations, community rotation. 

FN-712 Practicum in Community Nutrition 1-2 

FN-865 Supervised Practice in Medical Nutrition 3-14 

13. Assures that food service operations meet the food and nutrition needs All clinical rotations, all food service management rotations, community rotation, 
of target markets. FN-606 Nutrition Education 3 

FN-710 Clinical Nutrition 3 

FN-712 Practicum in Community Nutrition 1-2 

FN-865 Supervised Practice in Medical Nutrition 3-14 

14. Utilizes menus as focal points for control of the food service system. All food service management rotations, community rotation. 

FN-865 Supervised Practice in Medical Nutrition 3-14 

15. Participates in the management of food service systems including procure- All food service management rotations. 

ment, food production, distribution and service. FN-S65 Supervised Practice in Medical Nutrition 3-14 

16. Participates in the management of human, financial, material, physical All food service management rotations, community rotation, 

and environmental resources. FN-865 Supervised Practice in Medical Nutrition 3-14 



Evaluation 



Tutorial participation', SATPHN^ 
NTSE', NCSE', performance evalu- 
ation, portfolio. 

Classes: projects, exams, reports, 
grade 3.0 minimum. 

Tutorial participation'. SATPHN', 
portfolio, performance evaluation. 
Classes: projects, exams, reports, 
grade 3,0 minimum. 



Tutorial participation', SATPHN', 
NTSE^, portfolio, performance 
evaluation. 

Classes: projects, exams, reports, 
grade 3.0 minimum. 



Tutorial participation', SATPHN', 
NTSE^ performance evaluation, 
portfolio, site abstract. 
Classes: projects, exams, reports, 
grade 3.0 minimum. 

Tutorial participation', SATPHN^ 
portfolio, performance evaluation, 
seminar projects. 



Tutorial participation', SATPHN', 
portfolio, performance evaluation, 
seminar proje.cts. 



Tutorial participation', SATPHN'. 
portfolio, performance evaluation, 
seminar projects. 



17. Integrates food and nutrition services with other sen/ices In the practice. All clinical rotations, community rotation. 



Tutorial participation', SATPHN^, 
NTSE'', portfolio, performance 
evaluation. 



18, Participates in activities that promote Improved nutrition status of con- 
sumers and market the profession of dietetics. 



Ail clinical rotations, all food service management rotations, community rotation. 

FN-606 Nutrition Education 3 

FN-710 Clinical Nutrition 3 

FN-712 Practicum in Community Nutrition 2 

FN-865 Supervised Practice in Medical Nutrition 3-14 



Tutorial participation', SATPHN", 
portfolio, performance evaluation. 
Classes: projects, exams, reports, 
grade 3.0 minimum. 



' Tutorial participation encompasses the following: /rrtem hss observed and/or performed task(s}, been evaluated by preceptor, been given verbal feedback from preceptor regarding performance and compared 
to performance requirements for entry-level dietitian. 

' Se/Mssessmenr Tool for Public Health Nutritionists, a tool developed by t/ie Public Health Nutrition Practice Group. 

- Nutrition Therapy Skills Evaluation measures nutritional assessment skills. 

' Nutrition Counseling/Education Skills Evaluation measures counseling/interviewing skills. 
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Training and Human Resource Development 

Education is not the sole province of schools. Programs of instruction are 
conducted by many businesses, industries, in the military, and by other 
groups and organizations. Planning and providing this instruction is the 
province of professionals usually identified as "trainers." in our techno- 
logical society, training programs have become increasingly complex 
and demands on trainers have increased. Greater expertise on their part 
is required. This all-university specialization addresses needs for 



preservice and in-service education for trainers. 

This program is intended for students who have expertise in areas 
such as engineering, technology, education, business, government, 
military and labor, and who desire to become involved in development 
and implementation of training programs. Contact the Office of the 
Dean, College of Technology, Engineering and Management for fur- 
ther infonnation. 



Requirements for the Specialization 

Note: Courses numbered 700 and greater are open to graduate students only. 



Intended Outcome 


Learning Activity 


Evaluation 


1. Introduction to concepts of training and human resource development. 

■ 1 


TRHRD-360/560 Training Systems in Business and Industry 

Select one of the following: 

[NMGT-400/600 Organijational Leadership or 

PSYC-332/582 Human Resource Management 


3 Successful completion of courses 

at left (6 credits). 

3 









2. Design and develop training activities. 



5. Apply concepts of training in the professional area. 



MEDIA-360/560 Introduction to Media in Education and Training 2 

Complete a course from t/ie appropriate school in curriculum development or course 
construction (2-3 credits) such as: 

EDUC-312/512 Introduction to Curriculum, [Methods and Assessment 2 

[VlEBE-401 Marketing Education Curriculum 2-3 

\(TAE-438/638 Course Construction for Vocational Educators 2 



Successful completion of courses 
at left (minimum 4 credits). 



3. Implement and facilitate training activities. 


Select one of the following: 

EDUC-312/512 Introduction to Curriculum, Methods and Assessment 

MEBE-301 Marketinp Frliinatinn Mptlinrlq 


2 
3-4 


Successful comcletion of a course 
at left (minimum 2 credits). 




TRHEID-370/570 
VTAE-405/605 


Training Hflethods in Business and Industry 

Methods of Teaching Vocational Education 


2 
2 


\ I 


4. Evaluate the effectiveness of training activities. 


VTAE-440/640 


Instructional Evaluation in Vocational Education 


2 


Successful completion of the 
course at left (2 credits). 



TRHRD-XXX 



Co-op/Internship in Training . 



Successful completion of the con- 
tractual agreement of the intern- 
ship as evaluated by the business, 
industry, government or military su- 
pervisor, and the UW-Stout supen/i- 
sor. Completion of a field report is 
required. 
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Vocational Evaluation/Rehabilitation Technology 

The impact of technology has changed assessment and service delivery 
in the field of rehabilitation. A philosophical shift to a more empower- 
ing stance with persons with disabilities has occurred as a result of the 
evaluation of their skills and abilities and the enhancement of those 
skills through assistive technology. This specialization educates and 



trains vocational rehabilitation professionals and students in skills to 
meet the needs of people with disabilities, and to provide the services 
that are being demanded by employers, as weli as persons with disabili- 
ties for use in the labor market and in accordance with the Americans 
with Disabilities Act. 



Requirements for the Specialization 
intended Outcome 



Development of tool modlflcatlon and accommodation: demonstrate familiarity 
with and use of testing areommodations or modifications to facilitate the vocationai 
exploration of persons with disabilities through the modification of tests, work 
samples, job sites and training materials, as appropriate. 



Learning Activity 



"The Use of Assistive Technology" workshop, resulting in a report detailing the use 
and modification of testing strategies or 

REHA8-360/560 Assistive Technology 2 



Evaluation 



Faculty review and approval of re- 
port on use and modification of 
evaluation tools or 

Grade of "C" or better 



CommunJcation of rehab llltatFon plan objectives and recommendatrons: demon- 
strate the aDiltty to incorporate the potential of assistive technology to enhance 
performance potential in the vocational choices of persons with disabilities. 



-The Use of Assistive Technology" workshop, resulting in reports that include 
recommendations for the use of assistive technology or 

REHAB-360/560 Assistive Technology 2 



Faculty review and approval of re- 
port on use and modification of 
evaluation tools or 

Grade of "C" or better 



Vocational rehabilitation process and philosophy: outline and describe philosophi- 
cal movements associated with vocational rehabilitation in the United States, 
describe the role of vocational rehabilitation/assessment in a diverse cultural 
environment, and describe the need that persons with disabilities have to be a part 
of society, focusing on strengths and assets that people bring with them to any 
situation. 



Research paper describing process and philosophy or 

Demonstrated workexperienceofthreeormoreyears and professional development 
credentials or 

REHAB- 101 Introduction to Rehabilitation 3 



Faculty review and approval of re- 
search paper or work experience 
and professional credentials or 

Grade of "C or better 



Occupational Information: find and use various sources of national, state and local 
occupational Information; link rehabilitation recommendations to the local labor 
market of the person being sen/ed. 



Demonstrate work experience as a job developer or placement specialist of two or 
more years or 

"Job Development and Placement and Occupational Information" workshop result- 
ing in appropriate work recommendations in a written report or 
REHAB-310 Vocational Evaluation or 

REHAB-410 Job Placement 3 



Faculty review of work experience 
or faculty review and approval of 
report recommendations or 

Grade of 'C" or better 



Functional aspects of disability: develop knowledge of the functional characteris- 
tics of disability and understand the impact of evaluating the skill and abilities of a 
person with a disability. 



Research paper on effect of disabling conditlon(s) in vocational rehabilitation or 
Test out with faculty-developed standardized test or 

REHAB-230 Psychosocial Aspects of Disability 3 



Individualized vocational rehabilitation/ evaluation planning: identify and delin- 
eate the individual needs of a person with a disability; state those needs in a plan 
for testing skills and abilities in relation to the accomplishment of a task or goal. 



Vocational interviewing: demonstrate the development of rapport, provision of 
agency and assessment Information, initial identification of client strengths and 
limitations through the vocational inten/iew; and create an understanding of the 
process of vocational rehabilitation through the vocational interview. 



"Rehabilitation Planning" workshop resulting in written vocational rehabilitation 
plan or 

Worl< e>;perienGe oftwoormore years, one letter of reference from a supen/isor, three 
letters of reference from professional referral sources, and five letters of reference 
from consumers of sen/ices or 

REHAB-3iO Vocational Evaluation 3 



"Vocational Interviewing and Facilitating- Career Decision Making with Clients" 
workshop resulting in the videotaping of a vocational interview or 

Demonstrate evidence of past work experience as a vocational counselor for two or 
more years or 

Complete college level course work in vocational interviewing 



Faculty review and approval of re- 
search paper or 

80 percent or better on the stan- 
dardized test or 

Grade of "C" or better 



Faculty review and approval of 
written rehabilitation plan of three 
separate case studies provided 
during workshop or 

Faculty review and approval of 
work experience and letters of ref- 
erence or 

Grade of "C" or better 

Faculty review and approval of vid- 
eotaped vocational interview or 

Faculty review and approval of work 
experience or 

Faculty review and approval of col- 
lege level course work 



Vocational report development and communication: Interpret, analyze, and synthe- 
siie participant data in a coherent and concise manner that addresses needs, 
strengths, and assets of the participant and develops pertinertt recommendations 
through a report shared orally and in writing with the participant/client and referral 
source/rehabilitation counselor. 



"Vocational Rehabilitation Report Development and Communication" workshop or 

Four written reports addressing needs of four case studies presented during the 
workshop or 

REHAB-310 Vocational Evaluation 3 Grade of "C" or better 



Faculty review and approval of the 
written report options and letters of 
reference or 



I 
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Intended Outcome 



standardized testing; become familiar with the procedures for aaministering and 
interpreting standardized tests and application oFtfests to persons with disabilities, 
understand the impact ofthedisablingconditiDnandtheuseofthemostacpropriate 
test, and develop a report expiainihg the impact of testing and usihg results with a 
vocational rehabilitation report. 



Learning Activity 



Evaluation 



Previous college course worli ih the use of psychometric testing and principles of 
validity and reliability or 

"Standardized Testing" workshop and paper describing use of siandardiied tests 
with persohs with disabilities or 

Past work experience of two years or more where responsibilities include administer- 
ing and interpreting standardized tests with a supen/isor's letter and at least one 
referral source/rehabilitation counselor or 

REHAB-120/620 Psychological Testing - People with Exceptional Need 3 Grade of "C" or better 



Faculty review and approval of pre- 
vious course work or 

Faculty review ahd approval of work- 
shop paper or 

Faculty review and approval or work 
experience and letters of recom- 
mendation or 



Job and Training Analysis: perform a job analysis and develop a training analysis on 
a given job and do a written report; use the job analysis to determine the most 
appropriate evaluation tools to use with a person with a disability to measure 
performance ability; determine appropriate training or education to prepare for the 
job. 



Read A Guide to Job Analysis or The Revised Handbook for Analyzing Jobs, 
participate in an online discussion of the materials and procedures of job analysis, 
select a job in the community that reflects occupational choices of agency 
participants, prepare a job analysis report, select and describe evaluation tools most 
appropriate for someone Interested in the occupation or 

REHAB-410 Job Placement 3 



Faculty review and approval of the 
job and training analysis report and 
online discussion or 

Grade of "C" or better 



Functional Skills: use appropriate tools and strategies to evaluate the functional 
daily living skills of an Individual with a disability, select appropriate method to 
determine level of functional skill, develop and use situational assessment to 
establish an understanding of the Individual functional skills of a person with a 
disability. 



"Functional Skills Assessment" workshop and report or 

Demonstrate evidence of past work experience of two or more years Involving 
vocational evaluation/functional skills assessment and/or situational assessment 
with two letters of reference from referral sources or 

REHAB-470/670 Work Adjustment Services 3 



Faculty review and approval of re- 
port or 

Faculty review and approval of work 
experience and letters of reference 
or 

Grade of "C" or better 



Assessment of Learning: demonstrate awareness of learning styles and modalities 
ofteachingthrough use of selected tests, modify test administration to the demands 
of the learning/teaching situation. 



Previous college-level course work In educational psychology, special education, 
adult or vocational education that address issues of learning and learning styles and 
use of learning assessments or 

Paper describing learning styles and assessment of such styles, with assessment 
tool selection and modification 



Faculty review and approval of 
course work or 

Faculty review and approval of 
paper 



Worl< samples and wotl< sample systems: demonstrate appropriate use of work 
samples and work sample systems as means of assessment within a given 
occupation, demonstrate appropriate use of work samples and systems with 
different types of disabling conditions. 



"Work Sample and Work Sample Systems" workshop and research paper or 
REHAB-310 Vocational Evaluation 3 



Faculty review and approval of 
research paper or 

Grade of "C" or better 



Behavioral Observation: observe and note behaviors of individuals during the 
assessment process as asset or limitation behaviors In relation to the accomplish- 
ment of a target goal. 



Read appropriate, assigned material and develop a written behavior observation of 
five clients where obsen/ations were critiqued by at least two other professionals, 
including the referring counselor or 

Demonstrate evidence of work experience in vocational rehabilitation/evaluation 
where duties included writing and/or noting behavioral observations, with a letter 
from a supervisor and two from referral sources attesting to accuracy and usability 
of the written behavioral observations, including examples of written behavioral 
observations 



Faculty review and approval of 
observations, critiques and reports 
or 

Faculty review and approval of work 
experience, letters of reference, 
and examples of written behavioral 
observations 



Course Descriptions 




Curricular Subject Abbreviations 

Academic Affairs 



TRDIS Transdisciplinary 
Arts and Sciences 



CAS College of Arts and Sciences 
Art and Design 
ART Art 
DES Design 
ARTH Art History 
ARTED Art Education 
Biology 

BIO Biology 
Cfiemistry 

CHEM Cliemistry 

Engtisli and Journalism 

ENGL English 
LiT Literature 
LOG Logic 
PHIL Pfiilosopliy 
WS Women's Studies 

Mathematics, Statistics, and Computer Science 

OS Computer Science 
MATH IVIathematics 
MSGS Ivlathematics. Statistics 
and Computer Science 
STAT Statistics 

Physics 

PHYS Phiysics 

Social Science 

ANTH Antiiropology 

ECON Economics 

GEOG Geography 

HIST History 

POLS Political Science 

SOC Sociology 

SOCWK Social Work 



Speech Communication, Foreign Languages, 
Theatre and Music 

FREN French 
SPAN Spanisii 
CHIN Chinese 
GER German 
HMON Hmong 
RUS Russian 
MUSIC Music 

SPCOM Speech Communication 
THEA Theatre 

CHD Human Deve lopment 

CHD College of Human Development 
SRVM Service Management 

Education, Sciiool Counseling and School Psychology 

EDUC Education 
SCOUN School Counseling 
SPED Special Education 
SPSY School Psychology 

Food and Nutrition 

FN Food and Nutrition 

Hospitality and Tourism 

HI Hospitality and Tourism 
Human Development, Family Living 
and Community Education Services 

FCSE Family and Consumer Sciences Education 
HDFL Human Development and Family Living 
Physical Education and Athletics 

HLTH Health 

PE Physical Education and Athletics 
Psychology 

PSYC Psychology 

Rehabilitation and Counseling 

COUN Counseling 
REHAB Vocational Rehabilitation 



CTEM 


College of Technology, 




Engineering and Ivianagement 


SRVC 


Sen/ice Management 


Business 




BUACT 


Business Accounting 


BUINB 


Business International Business 


BULGL 


Business Legal 


BUIVlGT 


Business ivianagement 


BUMiS 


Business ivianagement Information 




Systems 


BUMKG 


Business Marketing 


BURTL 


Business Retail 


Communication, Education and Training 


GCM 


Graphic Communications Management 


IVIEBE 


Marketing Education/Business Education 


IVIEDIA 


Media Technology 


TCS 


Telecommunication Systems 


TECED 


Technology Education 


TECH 


Technology 


TRHRD 


Training and Human 




Resource Development 


VTAE 


Vocational, Technical and Adult Education 


Industrial Management 


INIV1GT 


Industrial Management 


RC 


Risk Control 


Technology 


AEC 


Architecture. Engineering and Construction 


APRL 


Apparel Design/Manufacturing 


CADD 


CADD/Drafting 


ELEC 


Electricity/Electronics 


IVIECH 


Engineering Mechanics 


MFGE 


Manufacturing Engineering 


MFGT 


Manufacturing Technology 


PKG 


Packaging 


POWER 


Power 


RD 


Design, Research and Development 


TRANS 


Transportation/Energy 



Course Schedule Planning Codes 

Codes following the descriptions help you as you 
plan your course schedules. 

P = Prerequisites are required as described. 
C = Corequisites are required as described. 
$ = A special course fee applies. 
R = Course is repeatable for credit. 

F = Course is offered during fall semester * 
W = Course is.offered during WinTerM, * 
S = Course is offered during spring semester * 
Su ^ Course is offered during summer session. * 

■'" These codes serve only as a general guide and do not 
guarantee that a course will i^e offered during a particu- 
lar semester. Uncoded courses follow no usual pattern. 
Check the Timetable, which lists the courses offered in 
a particular period, before registering. 



Course Level 

The second three digits of the course number refer to 
the course level. The 500 series is paired with a congru- 
ent junior ievel course. The 600 series is paired with a 
congruent senior level course. The 700 and 800 series 
arc graduate level only. 



Credits 

One credit hour usu- 
ally represents one 
hour of class time per 
week plus two hours 
of out of class study. 



CHEIVI-762 Industrial Hygiene Ventilation and Noise Control 3 Credits 

Eva'uationandtesEingofcontaminantcomrol V -^i.^i' in..-,-,. -^-,val 
' >i ;:;xic gases, vapors, and particulates from w( i. 
nr-is.; cxov.^uvQS and application of noise cor.;, 
cvxjsut vs. Equivalent to 312-762. P: CHE 



AEC Architecture, Engneeting and Constaiction 

AEC-570 Construction Estimating I 3 Credits 

Estimating and analyzing niaieriai, labor, equipment, methods of constaiction, 
overhead and proHt, and submitting these factors in the form of a bid. 
Equivalent to 150-570, 182-570. FS 

AEC-575 Construction Practicum 2-4 Credits 

Technical information, construction problems and actual development of light 
residential structure. Equivalent to 170-575, 182-575. Su 

AEC-595 Seminar 1-2 Credits 

Title v/ill reflect specific construction content. Current and projected methods, 
concepts, technologies and innovations in construction. 
Equivalent to 182-595. R Su 

AEC-638 Contract Requirements and Specifications 3 Credits 

Principles of conrract requirements and construction specification organiza- 
tion. Development of basic skills of project manual preparation. Demonstra- 
tion of role of specifications within the construction process and relationship 
tootherconstruction contract documents. Equivalent to 130-526, 182-538. FS 

AEC-639 l^nd Use Planning 3 Credits 

Area planning,- problems in design of building complexes; exterior space, land 
use, relationships between buildings and supporting facilities,- contemporary 
regional and city planning and its historical roots. 
Equivalent to 130-629, 182-639. FS 

AEC-652 Environmental Systems — HVAC 3 Credits 

Principles ofheating, ventilati ng and air conditioning; analysis and selection of 
systems and equipmenr. Equivalent to 182-552. S 

AEC-653 Environmental Systems — Plumbing and Electrical 3 Credits 

Plumbing, electrical and illumination systems for light and heavy construction. 
Equivalent to 170-570, 182-553. S 

AEC-658 Structural Systems — Wood and Steel 3 Credits 

Analysis, selection, and delineation of wood and steel stmctural components 
and systems in buildings. Equivalent to 130-528, 182-558. F 

AEC-659 Structural Systems — Concrete and Masonry 3 Credits 

Analysis, selection, and delineation ofconcrcte and masonry striiciurai compo- 
nents and systems in buildings. Equivalent to 182-559. FS 

AEC-670 Construction Estimating II 2 Credits 

Computer-based estimating systems for construction. Take-off, pricing, bid 
preparation, resource and cost studies, and database operations. 
Equivalent to 182-571. FS 

AEC-671 Project Scheduling and Cost Control 3 Credits 

Total concept of construction industry: contracting, financing, bidding, plan- 
ning, organizing, coordinating, and controlling functions and techniques. 
Equivalent to 150-670, 182-670. P: AEC-570. FS 



AEC-672 Management of Construction 3 Credits " ■ 

Organizing, managing and operating the contracting firm. 
Equivalent to 182-572. FS 

AEC-798 Problems in Construction 2-6 Credits 

Substantive study and activity forspecialists in the construction Held to include 
library work, field observation, laboratory work planned by the student and 
approved and supervised by a faculty consultant. Preparation of a technical 
report may be repeated for a maximum of six semester credits. 
Equivalent to 182-798. R 

ANTH Anthrqx)logy ,f 

ANTH-620 The Anthropological Study of Family Systems 3 Credits 

Anthropological, cross-cultural view of family systems, with attention to their 
organization, functions, dynamics and articulation with other institutions. 
Equivalent to 303-610. S 

ANTH-630 Ojibwe Lifeways 4 Credits 

In depth, interactive study of Ojibwe culture within a Wisconsin reservation 
community. Equivalent to 303-630. S Su 

APRL Apparef Design/Manufacturing 

APRL-545 Textiles For Interiors 2 Credits 

Raw materials, fabric structures, specifications, and legislation related to 
quality, performance, and maintenance of textiles for commercial and house- 
hold uses. Equivalent to 214-545. S 

APRL-550 Textile Evaluation 3 Credits 

Problems in fiber identification, fabric performance and care,- chemical and 
microscopic testing procedures; methods lor gathering and interpreting data; 
individual problems. Equivalent to 214-550. F 

APRL-555 Special Topics in 

Apparel Design/Manufacturing 1-3 Credits 

Special topics in clothing and textiles. Repeatable for different topics. 
Equivalent to 214-555. R 

APRL-567 Engineered Tailoring 3 Credits 

Industrial production methods applied to construction of tailored garments. 
Equivalent to 214-568. F 

APRL-581 Functional Clothing Design 3 Credits 

Application of physical science theory to problems in clothing design: impact 
protection and thermal balance of the human body, stnjctural properties of 
materials, and apparel forms. Equivalent to 214-581. F 

APRL-582 Advanced Pattern Development 3 Credits 

Develop advanced patterns for garments by draping fabric and using a 
computer-aided design system. Equivalent to 214-582. FS 

APRL-590 Practicum in Textile Design 3 Credits 

Use of textile design techniques as means of artistic expression: stitchery, 
weaving, knotting, applique and hooking; emphasis on good design and 
creativity. Equivalent to 214-590. 

Apparel Design/Manufacturing continued next page ^ 
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APRL-594 Knit Design and Technology 3 Credits 

Slitch formation and patterning of warp and tilling knits. Influences on 
aesthetics and perfoiTnance of knit fabrics. Design and production of knitted 
fabric and gamients on a flat bed knitting niacfiine, including use of CAD 
tecfiniques. Equivalent to 214-594. FS 

APRL-605 International Study Tourto the Fashion Industry l-6Credits 

Tour of international centers of clothing, textiles, and related arts. Study of the 
cultural patterns. Program includes lectures by consultants and seminars on the 
various phases of the fashion and fabric industries. 
Equivalent to 214-605. R S 

APRL-610 History of Costume — Ancient to European 3 Credits 

i^evelopment of costume throughout the ages: fashion as it reflects past cultures 
and influences present day costume. Equivalent to 214-610. F 

APRL-611 History of Fashion — 19th Century to Present 3 Credits 

A study of the evolution of fashion from the 19th century to the present 
concentrating on the impact of the fashion designer and changing fashion 
trends. Equivalent to 214-611. S 

APRL-619 National Study Tour 1 Credit 

Five-day visit to New York or alternate city: study hours, discussions and 
lectures by leaders in American fashion market. 
Equivalent to 214-639, 214-619. R FS 

APRL-680 Draping 3 Credits 

Application of draping principles in design and construction of garments,- 
emphasis on creativity. Equivalent to 214-680. F 

APRL-685 Apparel Design Studio 3 Credits 

Creation, development, and formal presentation of original designs using flat 
pattern and/or draping techniques. Preparation of professional portfolio to 
include CAD and other illustrative materials representative of individual 
expertise. Equivalent to 214-685. S 

APRL-693 Structural Design and Weaving 2 Credits 

Fxpcriences in loom weaving including two and four harness techniques. 
Equivalent to 214-693. 

APRL~695 Historic and Contemporary Fabrics 3 Credits 

Analysis of designs and techniques of decorating historic and contemporary 
fabrics,- contribution of decorative fabrics to enrichment of human experience. 
Equivalent to 214-695. F 

APRL-735 Problems in Textiles, 
Clothing and Retail Mariteting 2 Credits 

Identification, selection and completion of a problem in textiles, clothing, and 
retail marketing culminating in a Plan 15 paper. 
Equivalent to BURTL-735, 214-768. P: EDUC-740. 

APRL-755 Topics in Clothing and Textiles 1-2 Credits 

In-depth investigation of a specific area of clothing or textiles. A current topic 
that lends itself to a lecture discussion method of instruction will be selected for 
study. Consent of instructor. Equivalent to 214-755. 



APRL-769 Design Option Thesis 2-6 Credits 

Independent research under direction of investigation adviser. Culminating in 
a design show. A descriptive paper written according to thesis standards, 
including slides, will be presented. Consent of program director 
Equivalent to 214-769. P: EDUC-740. 

APRL-770 Thesis — Textiles, Clothing 
and Retail Marketing 2-6 Credits 

Indepciident research under direction of investigation adviser. Selection of 
problems, development of outline, review of literature, compilation of bibliog- 
raphy, plan of attack, conduct of research, interpretation of findings, and 
preparation of the final paper according to thesis standards. Consent of 
instructor. Consent of program director Equivalent to 214-770. P: EDUC-740. 

APRL-780 Advanced Draping 1 Credit 

Manipulation of various fabrics on a dress form to develop garments from given 
and self-designed sketches that reflect advanced techniques. Construct gar- 
ments from patterns. Equivalent to 214-780. P: APRL-680. 

APRL-781 Advanced Flat Pattern 2 Credits 

Draft and develop paper patterns for garments by varyinga master pattern from 
given and self-designed sketches that reflect advanced techniques. Construct 
garments from pattern. Consent of instructor. Equivalent to 214-781. 

APRL-790 Seminar in Textiles, 
Clothing and Retail Marketing 2 Credits 

Review, evaluation and interpretation of current research in textiles, clothing 
and retail marketing. Consent of instructor. Equivalent to 214-790. 



BIO Bioioa . " ' ' ' " "' V'-' vj 

BIO-560 Introduction to Neuroscience 3 Credits 

Investigation of the human nervous system at the molecular, cellularand system 
level. Organization and function of neuronal ceils, sensory receptors, sensory 
and motor pathways and integration centers. Introduction to electrophysiol- 
ogy, biochemistiy of neurotransmitters and receptors, neuropharmacology, 
development of the nervous system, and consequences of neuronal disease and 
trauma. Equivalent to 308-650. F . . 

BIO-561 Psychobiology 2 Credits 

Biological basis of human and animal behavior: evolution of physiological and 
behavioral adaptations of organisms To their environment. 
Equivalent to 308-651. S 

BIO-562 Advanced Physiology 3 Credits 

Physiological processes: digestion, respiration, metabolism, excretion, circula- 
tion and muscle. Histological studies of blood, experiments with frogand tuitle 
hearts, nei^ve and muscle preparation. Respiratory, nerve, circulatory and 
muscle experiments on human body. Equivalent to 308-562. FS 

BIO-606 Food Microbiology 3 Credits 

Methods of food preservation, their effectiveness and related food spoilage by 
microorganisms. Quality control techniques used to determine presence of 
specific groups of economically important microorganisms. 
Equivalent to 308-506. FS 
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BIO-720 Toxicology and Radiation Biology 3 Credits 

Symproms and physiological con sequences of exposure to toxic chemicals and 
radiation. Equivalent to 308-720. F 

BUACT Business^'Accounting 

BUACT-546 Seminar 1-3 Credits 

Current topics in business. Title will reflect specific business content. R 

BUACT-753 Managing Finance in the Hospitality Industry 3 Credits 

Analytical ski lis needed to interpret and act upon l"inancial data and information 
that lead to sound financial decisions for hospitality organizations. Capital 
budgeting methods, financial statement analysis, breakeven analysis, shorrand 
long-term financing methods, and cost controls. Equivalent to HT-753. 

BUiNB Business International Business 

BUINB-538 International Logistics 3 Credits 

International logistics strategy; customer service, inventory, transportation, 
packaging, warehousing, storage, exporting, licensure, joint ventures, owner- 
ship documentation, terms of trading, organization, financial and management 
skills. Equivalent to 160-538. S 

BUINB-567 International Management 3 Credits 

Theor\' and practice of managing international organizations, including socio- 
cuitural aspects and group dynamics of international businesses and service 
organizations. Equivalent to 245-567, 160-567. F 

BUINB^SS International Mariteting 3 Credits 

Principles and policies of marketing goods and services in international 
markets. Concepts, strategies and policies of world trade and multinational 
firms. Equivalent to 16a585. FS 

BUINB-6SS international Business Practicum 3 Credits 

Assist an actual business in developing their international marketing plan. 
Students, under t!ie supervision of a faculty member, determine a product's 
foreign marketabilirj-. Consent of instmctor 

Equivalent to 160-588. P: BUINB'485. FS 

BUINB-689 international Business Policies 3 Credits 

Students develop the ability to solve busine^>s problems m the international 
arena using a scientific approach to decision -making by studyingbusiness cases 
on international policy formulation and administration, manufacturing, mar- 
keting, finance, accounting, personnel and public relations functions. 
Equivalent to 160-689. FS 

BULGL Business Legal 

BULGL-546 Seminar 1-3 Credits 

Current topics in business. Title will reflect specific business content, R 

BULGL-601 Legal Environment of Business 2 Credits 

Changing relationship of government and industry: regulator^' legislation, 
administrative agencies, national policies and social control. 
Equivalent to 160-601. FS 



BULGL-673 Legal Aspects of Construction 3 Credits 

Analysis ot" contracts and documents used in building construction industry: 
rights of the parties. Labor relations: law and labor, legality of strikes, legality 
of picketing and boycott as economic pressure, unfair labor practices, employer 
and union, rights and responsibilities of supervisor and worker 
Equivalent to 160-573. F 

BUMGT Business Management 

BUMGT-546 Seminar 1-3 Credits 

Current topics in business. Title will reflect specific business content. R 

BUMGT-680 Entrepreneurship: Small Business Planning 3 Credits 

Concepts, strategies and applications involved in entrepreneurship. Profile of 
entrepreneurs and the risks and rewards, creating products and services for the 
market place, going into business— start-up, buyout, franchise — legal and 
financial aspects. Preparing a business plan required. 
Equivalent to 160-535. P: BUMKG-330, BUACT-206 or BUACT-200. FS 

BUMGT-690 Administrative and Business Policies 3 Credits 

Integrates previous business studies, develops ability to solve business problems 
through scientific approaches to decision-making. Students use business cases 
on policy formulation and administration: manufacturing, marketing, finance, 
accounting, personnel, and public relations functions. 
Equivalent to 160-690. FS 

BUMGT-751 Strategic Management in Hospitality 3 Credits 

Strategies used by hospitality managers and owners to achieve organizational 
objectives. Equivalent to HT-751. 

BUMGT-760 Corporate Planning 2 Credits 

Introduction to corporate planning, strategy and policy. Orientation to gener- 
alized planning process and the outputs of planning system, A discussion of 
planning decision subsystem, strategic information subsystem, planning orga- 
nizational subsystem and planning management subsystem. Consent of in- 
stmctor. Equivalent to 15a760, 160-760. FS 

BUMIS Business Management Information Systems 

BUMIS-546 Seminar 1-3 Credits 

Current topics in management information systems. Title will reflect specific 
content. R ■ - ■ 

IBUMKG Business Marketing 

BUMKG-546 Seminar 1-3 Credits 

Current topics in marketing. Title will reflect specific content. R 

BUMKG-639 Industrial Distribution Seminar 2 Credits 

Culminatingand synthesizing experiences in industrial distribution. Individual 
topics will vary from semester to semester reflecting the latest changes in the 
field. Equivalent to 160-638. S S 
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BUIVIKG-679 Marketing Research 3 Credits 

Experimental and survey techniques to secure information tor successful 
marketing; primary and sccondaiy sources,, data collection, compilation and 
analysis methods,- effective communication of conclusions and recommenda- 
tions to management, Fii-st-level statistics required. Equivalent to 160-679. FS 

BURTL Business Retail 

BURTL-519 International Economic Trends 
in Textiles and Clothing 3 Credits 

Economic importance ol the textile and apparel industries in the United States 
and the world. Equivalent to 214-519. FS 

BURTL-522 IWerchandlsing and 
Marketing An Apparel Line 2 Credits 

Merchandisint^and marketingof product lines from manufacturer to retailerto 
consumer Equivalent to 214-522. S 

BURTL-525 Men's and Boys' Merchandising 1 Credit 

Specialized techniques of merchandising men's wear and boys' wean stock 
planning, market trends and controls. Equivalent to 214-525. 

BURTL-527 Store Management 3 Credits 

Develop management skills for retail stores of varying size. 
Equivalent to 214-527. FS 

BURTL-535 Special Topics in 

Retail Merchandising and Management 1-3 Credits R 

BURTL-617 Social/Psychological Aspects of Clothing 3 Credits 

Social and psychological influence ot dress on individual and group behavior 
patterns. Equivalent to 214-617. FS 

BURTL-619 National Study Tour 1 Credit 

Five-day visit to New York or alternate city: study hours, discussions and 
lectures by leaders in American fashion market. 
Equivalent to 214-639, 214-619, APRL-619. R FS 

BURTL-625 Current Retail Strategies 
for a Differential Advantage 2 Credits 

Comparative analysis of specific retail corporations' strategies to gain a 
differential advantage with their merchandisingand operational methodology. 
Equivalent to 214-625. FS 

BURTL-626 Fashion Retailing Practicum 4 Credits 

Observation and structured experience in merchandising procedures dealing 
with complete operations and management of retail establishment. 
Equivalent to 214-626, FSSu 

BURTL-631 Service Management Strategies 3 Credits 

Analysis of modes of service. Planning strategies leading to quality implemen- 
tation, utilizing extensive case studies. Equivalent to 214-531, 150-631. FS 



BURTL-671 International Textile Apparel Sourcing 3 Credits 

Explore global market sources ot apparel products for the vertical channel of 
fashion marketing. Analyze sourcingstrategiesand evaluate domestic/ interna- 
tional sourcing options considering human resources, transportation, commu- 
nication, production capabilities, cultural priorities, political influences, costs, 
quality and technology. Equivalent to 214-671. F 

BURTL-690 Advanced Merchandise Planning Control 3 Credits 

Application of merchandise theory and techniques to budget, manage, and 
adjust actual purchases, inventory, and sales of an actual retail business. ' 
Equivalent to 214-630, FS - 

BURTL-735 Problems in Textiles, 
Clothing and Retail iVIarketing 2 Credits 

Identification, selection and completion of a problem in textiles, clothing, and 
retail marketing culminating in a Plan B paper. 
Equivalent to APRL-735, 214-768, P: EDUC-740. 

BURTL-770 Thesis — Textiles, 

Clothing and Retail Marketing 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, development of outline, revicwof literature, compilation of bibliog- 
raphy, plan of attack, conduct nf research, interpretation of findings, and 
preparation of the final paper according to thesis standards. Consent of 
instructor Equivalent to 214-770, APRL-770. P: EDUC-740. 

BURTL-790 Seminar in Textiles, 
Clothing and Retail Marketing 2 Credits 

Review, evaluation and interpretation of current research in textiles, clothing 
and retail marketing. Consent of instructor. Equivalent to 214-790, APRL-790. 

. CADD CADD/Drafting 

CADD-595 Seminar 1-2 Credits 

Title will reflect specific design, research and development content. Current 
and projected communication methods, concepts, technologies and innova- 
tions in design, research and development. Equivalent to 183-595. R Su 

CADD-600 Workshop 1-3 Credits 

Special topics in design, research and development, providing hands-on or 
, experiential learning activities. Specific content and title to reflect the topic of 
the workshop. Equivalent to 183-600. R FSSu 

CADD-636 Computer Assisted Design Problems 2 Credits 

Advanced CADd applications. Construct three-dimensional wireframe draw- 
ings. Perform finite element analysis on select components. Customize soft- 
ware forspecific applications. Customize software forspecific applications. In- 
depth analysis of CADI3 applications in mechanical and architectural design- 
Consent of instmctor Equivalent to 130-636, 183-636. S 

CADD-798 Problems Drafting/Product Design 2-6 Credits 

Substantive study and activity for specialists in the design, research and 
development field to include library work, field observation, laboratory work 
planned by the student and approved and supervised by a faculty consultant in 
design, research and development. Preparation of a technical report may be 
repeated for a maximum of six semester credits. Equivalent to 183-798. R 
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CAS College of Arts and Sciences 

CAS-575 ThP Asi;i;iit of Man 2 Civdlta 

Exploring the nature and intellectual, philosophical and technical growth of 
humankind using 'The Ascent of Man" TV series as basis for thought and 
discussion. Equivalent to 300-575. S 

CHD College of Human Deveiopment 

CHD-700 Trends in Home Economics 2 Credits 

Study of societal trends that w.ll influence the professional areas of home 

economicsintheUnitedStatosTnnphasiswillbeonimprovingtheunderstand- 
mg of societal needs, the relationship among home economics areas and the 
future of home economics services. Consent of instructor. 
Equivalent to 200-700. 



CHEM Chemistry 



CHEIVf-501 Physical Chemistry Lecture 3 Credits 

Fundamental physical chemistry,- behavior of gases, liquid state, properties of 
solutions principles of thermodynamics, themiochemistiy. Taken concur- 
rently with CHEM-503, Recommended: CHEiVl-531. 
Equivalent to 311-501 FS 

CHElVI-503 Physical Chemistry Uboratory 1 Credit 

Lab course to be taken concurrently with CHEM-501. Experimental tech- 
niques and apparatus,, treatment of experimental data. Recommended- CHEM- 
531. Equivalent to 311-503. 

CHEM-511 Biochemistry 4 Credits 

Fundamental chemistiy and metabolism of carbohydrates, lipids and proteins- 

second-andth,rd-orderstrucrureofproteins,-chemistwofnucieicac,ds-nature 
and dynaniics of enzymes and enzyme action,- biological oxidations,- lab work 
in nnetabohsm, chromatography enzyme action, qualitative and quantitative 
analytical procedures. Equivalent to 311-511. FS 

CHEIVI-515 Food Chemistry 3 Credits 

Organic biochemistry of foods: enzymatic and nonenzymatic changes associ- 
ated with food preparation and storage {MaillMm.ning reaction), denaturation 
ot protein, c-hanges in color, odor, texture and nutritive value. Techniques for 
isolation and identification of biochemical constituents of foods 
Equivalent to 311-515. S 

CHEIVI-531 Quantitative Analysis 3 Credits 

Introduction to the principlesof quantitative chemical analysisand training in 
precision laboratory techniques. Equivalent to 311-531. F 

CHEIVI-535 Instrumental IWethods of Analysis 3 Credits 

Application of instrumental methods to chemical analysis, electrochemical 
spectrophotarttetric, chromatographic, and thermal analysis. Techniques for 
methods development, sample preparation, optimization of operating condi- 
tions, and data analysis needed to obtain accurate, reproducible results bv 
means of instaimentation. Equivalent to 311-535. S 



CHEM-541 Chemistry of Materials 4 Credits 

Relationship of the chemistry and microstmcture of structural materials M 
Hyrxer^ and ccr.^ics) to their properties,- degradation of those materials corro- 
sion of metals, polymers and ceramics. Equivalent to 311^541. FS 

CHEIVI-553 Environmental Chemistry 3 Credits 

Principles and origins of chemical reactions that lead to ecological imbalance- 
systems that have contributed to large-scale environmental pollution or are of 
current importance, chemical technology needed to correct imbalance 
Equivalent to 311-553. FS 

CHEIVf-612 Advanced Biochemistry 3 Credits 

Molecular biology of humans and other organisms^ biosynthesis and catabo- 
lism, emphasizing enzyme action,- chemistiy of specific tissues and fluids 
Equivalent to 311-612. FS 

CHEIVI-710 Industrial Hygiene Instrumentation 2 Credits 

Workplace environment analysis by direct reading and integrated sampling, 
techniques. Equivalent to 311-710, 312-710. P: CHEM-742. C: CHEM-742 

CHEIVI-742 Industrial Hygiene 3 Credits 

Principles and techniques for recognizing, evaluating and controlling existrng 
or potential occupational health hazards that affect employee safety' and 
health. Equivalent to 312-742, C: CHEM710. 

CHEM-752 Hazardous Waste Management 3 Credits 

Management of hazardous wastes, compliance with governmental regulations 
in recognition, storage, shipping and reporting ol hazardous wastes 
Equivalent to 311-652. 312-652. FSSu 

CHEM-762 Industrial Hygiene Ventilation and Noise Control 3 Credits 

Evaluation and testing of contaminant control ventilation systems for removal 
of toxic gases, vapors, and particulates from work environments. Evaluation of 
noise exposures and application of noise control methods to reduce worker 
exposures. Equivalent to 312-762. P: CHEM-742, AEC-652. $ S 

COUN Counseiing ■"■ '.' 

COUN-600 Workshop in Counseling 1-3 Credits 

Current specialized topics studied through experiential activities, R 



COUN-675 Counseling Theory 2 Credits ' 

Tlieoretical approaches to counseling: psychoanalytic adaptations, behavior- 
ism, trait-factor, client-centered andother.,- nature of man, underlying person- 
ality theory, goals of counseling, role of counselor and illustrative practical 
applications in each approach, develop beginning personal theorv of counsel- 
ing. Equivalent to 439-675. FSSu 

COUN-694 Counseling Older Persons 2-3 Credits 

Trainingsemce providers incounselingskillsandgerontology through discus- 
sion, observation and supervised counseling experiences. 

Equivalent to 439-694, 413-694. S 
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COUN-700 Seminar in Counseling 1-3 Credits 

Special ropics on current developments in the field. Each seminar is devoted to 
a specific development to be indicated with a subtitle and description. 
Equivalent to 439-700. R - - - 

COUN-715 Orientation To IVlental Health Counseling 1 Credit 

Orientation to Wisconsin mental health system, Chapters 1 .42, and to the role 
and function of mental health counselors. Counseling services for mentally ill, 
alcohol and drug abusers, and developmentally disabled will be discussed. 
Equivalent to 439-715. F 

COUN-718 Shame, Addiction and Substance Abuse 3 Credits 

Exploration of the central role of shame in the process of addiction. Relation- 
ship between physiological and psychological affects of substances and the 
"shame-based" person on addictions. Implications for treatment. 
Equivalent to 413-718, 439-718. 

COUN-721 Alcohol and Drug Abuse Treatment Programs 3 Credits 

Psychological factors in alcohol and drug abuse. Treatment programs and 
approaches used by alcohol and drug abuse counselors. 
Equivalent to 413-721, 439-721. S 

COUN-723 Psychopathology: 

Assessment and Treatment Planning 3 Credit 

Training in the use of the current edition of the diagnostic and statistical manual 
{DSM} for assessment of mental disorders, use of behavioral and psychometric 
assessment procedures; treatment planning. Equivalent to 413-723, 439-723. S 

COUN-725 Counseling With Special Populations 3 Credits 

Overview of specialized counseling needs in special populations such as ethnic 
minorities, women and men in transition, chronically ill, job displaced, and 
strategies forcounselingthese populations. Equivalent to 413-725, 439-725. F 

COUN-735 Problems in Counseling 2 Credits 

Plan B investigations are the primary purpose of this course. Students who are 
ready to write their Plan B paper should register for this course and then confer 
with the major adviser toselect a staff memberwho will serve as an investigation 
adviser. Meetings with the adviser are by arrangement only. Consent of 
instaictor Equivalent to 439-731. P: EDUC-740. 

COUN-752 Group Dynamics 2 Credits 

A study of group approaches for providing guidance services to pupils. 
Designed to helpcounselors and teacher — counselors understand how groups 
may be used as a setting for guidance and counseling. 
Equivalent to 413-752, 439-752. P: COUN-675. FSSu 

COUN-770 Thesis 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, development of outline, review of literature, compilation of bibliog- 
raphy, plan of method of attack, conduct of research, interpretation of findings, 
and preparation of the final paper according to thesis standards. Student may 
enroll for two, fourorsixsemesterhoursof credit in various termswitha final total 
of six. Consent of program director. Equivalent to 439-770. P: EDUC-740. R 



COUN-775 Alcohol and Drug Abuse Counseling Practicum I 8 Credits 

Counseling under supervision in an alcohol and drug abuse treatment facility. 
Laboratory instruction on various aspects of alcohol and dnjg abuse treatment 
approaches. Equivalent to 413-775, 439-775. P: COUN-721. COUN-788. F 

COUN-776 Alcohol and Drug Abuse Counseling Practicum II 8 Credits 

A continuation of .Alcohol and Dnig Abuse Counseling Practicum I. Students 
will continue a supervised counseling experience in an appropriate treatment 
facility and related laboratory instruction. 
Equivalent to 439-776, 413-776.'P: COUN-775. S 

COUN-785 Seminar in Hypnosis 2 Credits 

Historical and present trends, myths and misconceptions, experimentation, 
research and counseling/therapeutic uses and misuses of hypnosis and related 
techniques. Consent of instructor Equivalent to 439-785. 413-785. 

C0UN-78S Counseling Process Laboratory 3 Credits 

Basic attendingand influencing skills used in the one-to-one and one-to-group 
situations involving laboratory experiences, such as counseling, feedback, 
critiquing, modeling, assessing and evaluating. - 
Equivalent to 413-788. 439-788. FSSu 

COUN-789 Cognitive-Behavioral Therapy: 
Principles and Application 3 Credits 

Training in the theory and practice of cognitive-behavioral, and solution- 
^ focused treatment models. Assessment, intervention, and self-management 
strategics through this approach will be emphasized. Application of cognitive- 
behavioral techniques to human problems. 
Equivalent to 439-789, 413-789. P: COUN-788. FS 

COUN-797 Mental Health Counseling Practicum 6 Credits 

Minimum of 300 hours of closely supervised counseling experience in an 
appropriate mental health setting. Regular seminars and individual supervision 
sessions required. Equivalent to 413-797. 439-797. FS 

COUN-892 Advanced Counseling Practicum 2 Credits 

Clinical supervised counseling experiences in a variety of school insritutional 
and agency settings. Designed to assist the student to more adequately 
understand and apply the dynamics of human behavior in the one-to-one 
counseling relationship. A minimum of 60 to 90 clock hours of experience is 
required. Equivalent to 439-892. P: COUN-797. R 

COUN-895 Held Study 2-6 Credits 

Experience in action-type field research in pupil personnel services. The 
student will identify and research a topic directly related to a career position. 
Preparation and presentation of a formal report of the study to appropriate 
personnel. Student may enroll for two, four or six semester hours of credit in 
various terms with a final total of six. Equivalent to 439-800. R 

CS Computer Science 

CS-545 Image Processing 3 Credits 

Theory and applications of digital image processing. Mathematical founda- 
tions andalgorithms forenhancement, restoration, compression, segmentation 
and reconstruction from projections. Equivalent to 354-545. S 
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C&546 Simulation Modeling and Analysis 3 Credits 

Simulation as a problem-solving technique,- models, analysis and languages for 
simulation; data col lection; random variate generation,- verification and valida- 
tion,- output analysisr optimization of systems. Equivalent to 354-546. FS 

CS-741 Computer Programming Techniques 2 Credits 

Introduction to computer systems and theirucilizaCion, Emphasis on translating 
language with application to individual research projects, statistical or devel- 
opmental. Not available to studenl:s who have completed 354-141 , 
Equivalent to 354-741. FSSu 

CTEM CoHege of Teclinoiogy, 
Engineering and Management 

CTEM-500 Introduction To Futures Study 2 Credits 

Methods of futtire projection, orienting thought toward future alternatives,- 
impact of future problems on major areas of human activity. 
Equivalent to 100-500. F 

CTEM-590 Technical Service Schools .5-6 Credits 

Some special-purpose technical courses offered by manufacturers are suitable 
for college credit. Guidelines: 1 ) Student makes all arrangements with manu- 
facturer offering courses,- 2) One credit is awarded for each full week 40 hours 
of attendance,- 3) Student enrolls and pays fees prior to taking course; 4) 
Graduate School approval required for students taking course for graduate 
credit. Consent of instructor. Equivalent to 100-590. Su 

£CON Economics 

ECON-510 Women and Work 3 Credits 

Issues pertaining to changes in women's roles in the paid iaborforce, including 
pastandpresent participation, the female-maie earnings gap, public policy, and 
employer response. Equivalent to 320-510. 

ECON-680 International Trade 3 Credits 

Theory and practice of capital movements,- foreign exchange rates and con- 
trols; balance of payments; tariffs. Equivalent to 320-680. FS 

OBpilC Education 

EDUC-507 Applied Human Relations 2 Credits 

An experiential course focusing on major themes affecting human relations. 
Equivalent to 421-507. FSSu 

EDUC-536 Multiculturalism: Issues and Perspectives 2 Credits 

Intensive study of diversity in U.S. schools. Examination of the educational 
needs of students frotn various ethnic, cultural, religious, language and social 
class groups. Discussion ot issues related to racism, sexism and oppression. 
Equivalent to 421-536, 421-536A. FSSu 

EDUC-576 Reld Experience: Cross-Cultural Experience 1 Credit 

Supervised one-on-one or small group experience in a school or other setting 
in response to a special academic or social need with representatives of one or 
more of the following designated ethnic minority groups: .African-Americans, 
Asian-.Americans, Pacific Islander-Americans, American Indians and Hispanic- 
Americans,- and various socioeconomic groups, specifically the low-income. 
Equivalent to 421-576. 



EDUC-580 Reading and Language Arts 
In Elementary Education 3 Credits 

Current philosophies in reading and language arts education, the cenrrality of 
language arts to the elementary curriculum and methodologies for the elemen- 
tary classroom. Equivalent to 421-580. FSSu 

EDUC-581 Preclinical: Elementary Education 
Language Arts And Reading 1 Credit 

Supervised teaching experience in developing the prospective teacher's ability 
in elementary education language ans and reading skills. 
Equivalent to 421-581. P: EDUC-580. C: EDUC-580. FSSu 

EDUC-582 Secondary Reading and Language Development 2 Credits 

Effective utilization of reading and language development methodologies in 
secondary concent area classrooms. Equivalent to 421-582. FSSu 

EDUC-600 Workshop: Special Topics in Education 1 Credit 

Current specialized topics studied through experimental activities. R 

EDUC-630 Ojibwe Lifeways 4 Credits 

In-depth, interactive study of Ojibwe culture within a Wisconsin reservation 
community. Equivalent to 421-630. S Su 

EDUC-726 Administration 2-3 Credits 

Philosophy and principles underlying organization and operation of public 
education on the local, state and national levels in the United States, Examina- 
tions of prevailing practices and current problems of school management. 
Equivalent to 421-726. 

EDUC-727 Supervision of Student Teachers 2 Credits 

Purpose and philosophy of supervision, the role ol the cadet center in preparing 
teachers, relationships and responsibilities of persons involved, orientation, 
guidance, and evaluation of student teachers. 
Equivalent to EDUC-726, 421-726, 421-727. FSSu 

EDUC-729 Introduction to Educational Research 1 Credit 

Overview of educational research; identification of research topics and devel- 
opment of a research proposal. Equivalent to 421-729. FSSu 

EDUC-735 Problems in Education 2 Credits 

Identification, selection and completion of a research problem in education 
culminating in a Plan B research paper. Consent of program director 
Equivalent to 421-765. P: 421-740. FSSu 

EDUC'740 Research Foundations 4 Credits 

This course serves as an introduction to basic concepts and principles in 
educational research. The course utilizes mastery grading and elements of 
individualized instruction. The course functions to help prepare students for 
graduate research experiences and also to prepare to be articulate consumers 
of research upon completion of the course. 
Equivalent to EDUC-729. 421-729, 421-740. FSSu 



Education continued next page 



EDUC-742 Program Evaluation 3 Credits 

Surveys theory and practice of evaluating the effectiveness of a variety of 
human-service delivering systems, including education. Develops applied 
competencies in analyzingvaluesand needs of decision makers and articulation 
and assessment of program objectives, both process and product. Emphasis on 
building efficient, ongoing evaluation systems. Equivalent to 421-742. 

EDUC-750 Curriculum Theory and Practice 2-3 Credits 

A study of curriculum theory and its application. An analysis and development 
of a rationale, writing educational objectives, identifyinga body of knowledge, 
specifying methodology, and conducting curriculum evaluation. 
Equivalent to 421-750. FSSu 

EDUC-770 Thesis 2-6 Credits ' 

Independent research under direction of investigation adviser. Selection of 
problem, review of literature, planning andconducting research, interpretation 
of findings and preparation of final paperaccordingto thesis standards. Student 
may enroll for two, fourorsixsemesterhoursofcredit in various terms for a final 
total of six. Consent of program director 
Equivalent to 421-770. P: 421-740. R FSSu 

EDUC-782 Instructional Analysis 4 Credits 

Social/political forces utilized in planning and implementing instruction. 
Principles and strategies for a self-analysis of teaching behavior. Examination 
of the social aspects of teacher learning and knowledge production and the 
relationships between learning and instruction. 
Equivalent to 421-7S2, 421-720. S 

EDUC-816 Instrumentation for Research 3 Credits 

Basic concepts in the areas of validity and reliability will be studied and applied 
to the design of instmments. Emphasis will be placed on conceptualizing the 
constructs or characteristics to be measured. Techniques of item writing, item 
analysis, determining reliability, and scaling will he covered, including such 
ideas as aquiescentset, item difficulty and discrimination. Students will engage 
in the study of procedures and techniques for gathering, analyzing and 
reporting data and findings as applied to their proposed field study. 
Equivalent to 421-816. 

EDUC-895 Held Study in Professional Education 2-6 Credits 

Supervised study which provides the graduate student with the opportunity to: 
I ) explore in-depth the body of knowledge associated with a selected problem 
in professional education,- 2) provide an educational experience for implement- 
ing this knowledge into a selected institutional setting,- and 3) devise methods 
todetermine if the implementation isorwill be successful. Consent of program 
director Equivalent to 421-890. 

~1^EC Efectricity/Eiectronics 

ELEC-553 Instrumentation and Control 3 Credits 

Industrial measurement, control, open loop, closed loop, analog, digital, 
electric/electronic, fluid, mechanical, pneumatic. 
Equivalent to 110-553, 184-553. S 



ELEC'583 Fundamentals of Control 4 Credits 

Analysis of elementary control systems via classical and Laplace transform 
techniques, frequency response and root locus plots, block diagrams and 
transfer functions, open and closed loop systems, stability considerations, 
digital to analog conversion, microprocessor- based control systems. 
Equivalent to 110-583, 184-583. 

ELEC-586 Instrumentation 3 Credits 

Descriptive and analysis of thermal, mechanical, acoustic, optical, pneumatic 
and electromagnetic sensors, measuring systems, calibration, performance of 
measuring systems, analog and digital signal conditioning. Measurement of 
frequency and time, and analysis and perlormance of display units. 
Equivalent to 110-586. 184-586. 

ELEC-595 Seminar 1-2 Credits 

Specific content is designed to upgrade competencies of participants. Content 
will change to reflect current state of the art in electricity/electronics or power 
mechanics. Equivalent to 184-595. R 

ELEC-798 Problems in Electricity/Electronics 2-6 Credits 

Substantive study and activity for specialists in the energy electricity /electron- 
ics field to include library work, field observation, laboratory work planned by 
the student and approved and supervised by a faculty consultant in electricity/ 
electronics technology. Preparation of a technical report may be repeated for 
a maximum of six semester credits. Equivalent to 184-798. 

l^GL Englisn - ^ " ' ^ 

ENGL-546 Research Reporting 3 Credits 

Effective organization and presentation of individual research. 
Equivalent to 326-546. F 

ENGL-601 Juvenile Fiction Seminar 1-3 Credits 

Children's literature, emphasizing the picture book. Methods of selecting and 
reading picture books of all types with critical examination. Literary, historical 
and social implications ol picture books. Equivalent to 326-601. 

ENGL-615 Technical Writing 3 Credits 

On-the-job writing for business and industry,- reports, letters and other 
documents. Equivalent to 326-515. FSSu 

ENGL-635 Writing Technical Manuals 3 Credits 

Production of a technical manual — planning procedure, collecting informa- 
tion, analyzingaudience,writingand field testing. Equivalentto 326-535. FSSu 

ENGL-637 Technical Writing Practicum 1-3 Credits 

Plan, write and produce a technical document for a client. Principles of 
document design, clear wri ting fora specific audience, methods of determining 
client needs, and methods of producing the final document. Consent of 
instructor. Equivalent to 326-537. R FSSu 
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{FCSE Family and Consumer Sciences Education 

FCSE-500 Externship: Family and ConsumCT 
Sciences Community Education 4-8 Credits 

Practicum in one or more of the following family and consumer sciences 
education programs: extension services, elementary education, post-secondary 
education, occupational teaching experience and community educational 
services. Approval of graduate program director required if taken for graduate 
credit. Consent of program director. Equivalent to 242-500. FS 

FCSE-503 Family and Consumer Sciences 

Education In tiie IVliddle and Elementary Schools 3 Credits 

Develop techniques, materialsand curriculum concepts in family andconsumer 
sciences education with application of human growth and development 
principles for teaching in middle and elementary school. 
Equivalent to 242-503. S 

FCSE-520 Vocational Programs in 

Family and Consumer Sciences Education 2 Credits 

Techniques, materials and curriculum for home economics wage-earning 
programs in secondary and posi-secondary schools, preliminary procedures for 
program development. Equivalent to 242-620. FS 

FCSE-544 Future Homemakers of America Workshop 1-2 Credits 

Integration of Future Homemakers of America and the Home Economics 
Related Occupations student organizations into the family and consumer 
science education classroom. Equivalent to 242-544. Su 

FCSE-651 Family Life Education Programs 2 Credits 

Development of family life education programs including methods, materials 
and techniques for teaching family relationships and child development at the 
secondary level. Consent of instaictor. Equivalent to 242-651. F 

FCSE-708 Curriculum Studies in Home Economics 2 Credits 

Principles of curriculum constmction. Review of recent literature on curriculum 
development. Evaluation of curriculum practice and techniques. 
Equivalent to 242-708. 

FCSE-710 Applied Evaluation in Home Economics 2 Credits 

Theory and application of principles in planning evaluation techniques in 
home economics to assess behavioral changes in the cognitive, affective and 
psychomotor domains. Equivalent to 242-710. 

FCSE-720 Special Topics - Home Economics Education 1-2 Credits 

Consideration of problems in contemporary living that are affecting home 
economics education and their influence on the teaching of homemaking. 

FCSE-725 Graduate Internship in Home Economics 8 Credits 

Aclinical assignment in aschool foronesemesterduringwhich time the student 
integrates in-depth academic knowledge and pedagogical skill. Consent of 
instructor, Home economics majors only. Consent ol program director. 
Equivalent to 242-725. FS 

FCSE-735 Problems in Home Economics 2 Credits 

Identification, selection and completion of a problem in home economics 
education, culminating in a Plan B paper. Equivalent to 242-775. P: EDUC-740. 



FCSE-744 Seminar in Home Economics Education 1-2 Credits 

Issues in home economics education. Equivalent to 242-744. R 

FCSE-770 Thesis — Home Economics 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, development of outline, review of literature, compilation of bibliog- 
raphy, plan of method of attack, conduct of research, interpretation of findings, 
and preparation of the final paper according to thesis standards. Student may 
enroll fortwo, fourorsixsemesterhoursofcreditinvarioustermswithafinal total 
of six. Consent of program director. Equivalent to 242-770. P: EDUC-740. R 

FN Food and Nutritio- 

FN-510 Lifespan Nutrition 3 Credits 

Nutrition concepts and concerns associa.^^ — ^-i- 

tion of social, psychological, cultural, economic, and legislative factors to 
develop issue -centered approaches to meet nutrition needs. 
Equivalent to 229-530. R 

FN-520 Advanced Nutrition 3 Credits 

Principles of human nutrition applied to individual, family, community and 
world problems. Equivalent to 229-520. 

FN-525 Special Topics in Food and Nutrition 1-3 Credits 

Study ol special topics in food and nutrition. Equivalent to 229-525. R F 

FN-542 Advanced Foods 3 Credits 

Comparative studies ol food selection and preparation,- appraisal of foods. 
Equivalent to 229-542, 229-642. F 

FN-550 Food Processing 3 Credits 

Industrial methods used to prepare and preserve food. 
Equivalent to 229-650. S _ . 

FN-555 Sports Nutrition 3 Credits 

Nutritional and metabolic requirements of physical activity. Metabolic fuel 
utilization during exercise and physiological adaptations to exercise training 
will bediscussed. The health and well-beingbenefitsof an optimal diet-exercise 
regime will be emphasized. Equivalent to 229-555. 

FN-560 Nutrition Counseling: A Team Approach 3 Credits 

Interdisciplinary team approach to individual and group client-centered nutri- 
tion counseling which includes assisting and advising clients on dietary 
inforniation. Skills and techniques based on nutrition counseling theories that 
are most useful to registered dietitians in enhancingquality of life and planned 
nutrition intervention. Equivalent to 229-560. 

FN-605 Nutrition for the Aged 2 Credits 

Nutrient requirements and food consumption patterns of the elderly,- food 
services tor aging Americans, Equivalent to 229-505. S 

FN-606 Nutrition Education 3 Credits 

Nutrition education as planned behavioral change; problems and solutions in 
instmcting various populations; identilication, development and evaluation of 
nutrition resources. Equivalent to 229-606. FS 
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FN-610 Food and Nutrition Policy Regulation and Law 3 Credits 

Food and nutrition policy development and evolution. Key acts and agencies 
governing food regiiiation and law. Process of creating or changing law. 
Compliance and enforcement rules in inspection, labeling, export and import. 
Administrative practice in food law including proceedings and judicial review. 
Equivalent to 229-610. 

FN-612 Clinical Experience - Community Nutrition Programs 1 Credit 

Practical experience with community nutrition program,- basic nutrition pro- 
gram or food service operation and nutrition education activity. 
Equivalent to 229-612. FS 

FN-613 Maternal and Child Nutrition 3 Credits 

Application of principles to maternal, infant, child and adolescent nutrition. 
Equivalent to 229-633. F 

FN-614 Catering 3 Credits 

Theory and application of operational and managerial principles for on/off- 
premise catering for special events. Cannot be taken for credit by students who 
have previously taken 245-6 1 4, Equivalent to 229-614, 245-614. 

FN-615 Nutritional Issues in Gerontology 3 Credits 

Theory and relationships of nutrition, longevity and aging. Food and nutrition 
legislation for the elderly — theory and implementation. Nutritional implica- 
tions of acute and chronic disease states common among the elderly 
Equivalent to FN-705, 229-705. P: FN-520, CHEM-511. 

FN-618 Diet Therapy 4 Credits 

Principles and methods for use of diet as therapy in certain pathological 
conditions. Equivalent to 229-618. FS 

FN-620 Food Styling 1-3 Credits • 

Food as media for artistic expression,- effective use of color, form and texture. 
Equivalent to 229-620. R FSu 

FN-631 Readings in Food Science and Nutrition 1-2 Credits 

Critical reading, evaluating, and reporting from pertinent current journals and 
other publications. Equivalent to 229-631. R 

FN-638 Experimental Foods 3 Credits 

Experimentation with selected food materials, techniques and equipment,- 
directed stiidy in individually chosen area. Equivalent to 229-638. FS 

FN-650 Food Engineering 3 Credits 

Application of pertinent chemistry, physics and mathematics principles to food 
processing. Equivalent to 229-651. F 

FN-661 Multicultural Aspects of Food and Nutrition Patterns 3 Credits 

Food and nutrition patterns as influenced by social, religious, geographical, 
economic and political factors. Cultures emphasized include Native American, 
African-American, F-Iispanic and Asian-American. Food as a means of cross- 
cultural communication. Equivalent to 229-661. 



FN-670 Food Distribution Operations and Control 3 Credits - 

Current trends and management strategics in the distribution of food and 
beverages, from manufacturer to consumer. Equivalent to 229-570. 

FN-701 Trends in Nutrition 1-2 Credits 

Practical application of recent dcvelopnicntj. in the field of nutrition. 
Equivalent to 229-701. P: FN-212. R 

FN-710 Clinical Nutrition 3 Credits 

Innovative approaches in nutrition therapy. Clinical experience offered in area 
health care facilities. Equivalent to 229-710. P: FN-61S. 

FN-712 Practicum in Community Nutrition Programs 1-2 Credits 

Advanced experience in community nutrition programs. Individual project in 
nutrition counseling, identification, delivery and evaluation of nutrition and 
appropriate food services. Equivalent to 229-712. P: FN-606. FN-618. R 

FN-715 Menu Analysis and Planning 3 Credits 

Principles ol planning and designing menus lor production and sales in 
commercial and institutional food services. Special emphasis is given to 
computerization of the menu planning process. Equivalent to 229-715. 

FN-721 Workshop in Nutrition 1 Credit 

Individual and group investigations and solutions of problems in nutrition 
science and nutrition education. Equivalent to 229-721. R 

FN-735 Problems in Food Science and Nutrition 2 Credits 

Identification, selection and completion of a problem in food science and 
nutrition, culminating in a Plan B paper and oral presentation of the paper. 
Equivalent to 229-747, P: EDUC-740, FSSu 

FN-736 Micronutrients 3 Credits 

Absorption and intermediary metabolism of minerals, vitamins and other 
organic compounds with nutritional relevance. Analysis aiid application of 
current research as it relates to these micronutrients are emphasized. 
Equivalent to 229-735. P: FN-520. ■ . - 

FN-737 Macronutrients 3 Credits 

Digestion, absorption, transport, metabolism, health concerns, funcdonsand 
micronutrient interrelationships to water, carbohydrate, lipid and protein are 
the focus of this course. Analysis and application of current research related to 
these macronutrients are emphasized. Equivalent to 229-736. P: FN-520. 

FN-740 Food Preservation Technology 3 Credits 

Application and evaluation of the technology of food preservation to selected 
areas in food science. Equivalent to 229-740, P: CHEM-511. 

FN-742 Sensory Evaluation of Food 3 Credits 

Selection, identification and measurement of food evaluation tools using 
consumer and laboratory sensory panels. Equivalent to 229-742. 

FN-746 Food Innovations 2-3 Credits 

Effects of food industiy innovations on preparation and service of foods. 
Equivalent to 229-746. 
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FN-756 Advanced Experimental Food 3-4 Credits 

Principles of research methods applied to directed investigations in food 
preparation. Equivalent to 229-756. P: FN-638. FS 

FN-770 Thesis — Food Science and Nutrition 1-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, development of outline, review of literature, compilation of bibliog- 
raphy, plan of method of attack, conduct of research, interpretation of findings, 
preparation of the final paper according to thesis standards and oral presenta- 
tion of the research. Student may enroll forvariable semester hours of credit in 
various terms with a final total of six. Consent of program director. 
Equivalent to 229-770. P; EDUC-740. FSSu 

FN-797 Reld Experience 2 Credits 

FN-S65 Supervised Practice 

in Medical Nutrition Management 3-14 Credits 

Supei'vised practice experience in clinical, community nutrition and food 
service management. Structured experiences are provided at hospital, clinic, 
community and public school sites. Successful completion of more than 900 
hours for 1 8 credits meets the American Dietetic Association requirement for 
a ^iupcrviscd practice program. Equivalent to 229-765. P: FN-710, minimum 
grade B; FN-606, minimum grade B; FN-712, minimum grade B, R FSSu 

Graphic Comniunications Management - ''i-:'M 

GCM-500 Workshop 1-3 Credits 

Special topics in graphic communications, providing hands-on or experiential 
learning activities. Specihc content and title to reflect the topic of the 
workshop. Equivalent to 130-500. R FSSu 

GCM-543 Graphic Communication 

Integrated Manufacturing Practicum 3 Credits 

Preparation and manutacture of actual printed products for clients in the 
university community emphasizing process and work flow managementthrough 
estimating, scheduling, planning and quality control. 
Equivalent to 130-543. R FSSu 

GCM-545 Publications Production 3 Credits 

Crass-discipline work teams experience integration of skills developed in 
English, speech, an, graphic commtinications, industrial management and 
business courses to design, plan, schedule, produce and distribute an actual 
magazine. Equivalent to 130-545. FSSu 

GCM-546 Digital Imaging 3 Credits 

Preparation, capture and manipulation of digital informarion for current and 
emerging digital distribution technologies. Rcpurposing of print media files for 
alternative distriburion systems. Equivalent to 130-546. FS 

GCM-562 Screen and Specialty Print Manufacturing 3 Credits 

Applications and techniques for screen and specialty printing on a variety of 
stibstraies. Issues and process-control concerns related to these image transfer 
methods. Equivalent to 130-562, 130-561. $ FSu 



GCM-563 Package Printing 3 Credits ■> 

Production of graphics on cartons, labels and flexible packages. Present and 
future technological trends in packaging and printing, with an emphasis on 
flexography, rotogravure, and other processes for full color reproduction. 
Equivalent to 130-563. 130-263. S FS 

GCIVl-595 Graphic Communications Management Seminar 3 Credits 

Technological innovations, management and supervision issues, and emerging 
trends in the graphic communications industry. 
Equivalent to 130-595. R FSSu 

GCM-680 Customer Service and 

Production Coordination For Print Media 3 Credits 

Review of the graphic communications mantifacturing process. The role and 
function of the customer service representative, workflow and time require- 
ments for production of various print products. Equivalent to 130-680. FS 

6CM-797 Reld Experience 1 Credit R 

6CM-798 Problems in Graphic/Telecommunications 2-6 Credits 

Substantive study and activity for specialists in the graphic/telecom muni ca- 
tions fields to include library work, field observation, laboratory work planned 
by the student and approved and supervised by a faculty consultant in graphic/ 
telecommunications. Preparation of a technical report may be repeated for a 
maximum of six semester credits. Consent of instmctor 
Equivalent to TCS-79S, 130-798. P: TECED-739, R FSSu 

HDFL Human Development and Family Living 

HDFL-510 Family Stress, Coping and Adaptation 1 Credit 

Impact of family development and stress on individual and family well-being. 
Equivalent to 212-510, 212-615. Su 

HDFL-520 Divorced, Single Parent and Remarried Family 2 Credits 

Trends and issues in divorce, single parenting and remarriage related to effects 
on adults, children and society Equivalent to 212-520A, 212-525. FSSu 

HDFL-530 Adulthood and the Family 3 Credits 

Study of adults m the family context during the eariy and middle years. 
Equivalent to 212-530A. 212-530. S 

HDFL-531 l^ospice Clinical Experience 1-2 Credits 

Work with an area hospice organization under the supervision of the hospice 
consultant or patient care coordinator. 
Equivalent to 212-531. P: 212-351. FSSu 

HDFL-533 Language Arts in Early Childhood Education 2 Credits 

Early childhood education language arts teaching methodologies, emphasiz- 
ing the development of young children's skills in listening, writing and 
speaking. Equivalent to 212-533. FS 

HDFL-535 Seminar: The Culturally Distinct Child and Family 2 Credits 

Study of cultural, ethnic, racial and economic influenceson the child and family 
in the United States. Emphasis on knowledge and skills to improve human 
relations in settings serving young children and families. 
Equivalent to 212-535. 212-685. FS 
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HDFL-536 Experience: The Culturally Distinct Cliild and Family 1 Credit 

Intensive experience working directly with racial, cultural or economic groups 
whose background the student docs not share. 

Equivalent to 212-686, 212-536. FS 

HDFL-540 Human Development: Aging Person 3 Credits 

Survey of the field of gerontology focusing on what it means to grow old in the 
United States from a systemic perspective. Multicultural attitudes toward 
aging; the psychological, physical, social and economic needs and problems of 
the older population are addressed. Consideration will be given to the personal, 
familial, environmental and social resources of the older population. 
Equivalent to 212-540A, 212-680. FS 

HDFL-541 Family Caregiving to Dependent Elders 1 Credit 

Unique challenges confronting adult children who provide care to aging 
parents, Government, agency, workplace and family policies and practices 
promoting and/or undermining family strengths and well-being. 
Equivalent to 212-540. FSSu 

HDFL-544 Primary Curriculum: 

Science, IVlath, Social Studies 4 Credits 

Curriculum planning for the primary levels of instruction, with particular 
emphasis on patterns of instructional organization and the planning, imple- 
menting and evaluating of sound science, mathematics and social science 
curricula, Equivalent to 212-544. FSSu 

HDFL-545 Health Care Dilemmas and Decisions for Families 2 Credits 

Multidisciplinary study of bioerhicai issues facing U.S. families, includingend- 
of-life decision making, reproductive technologies and distributive justice. 
Equivalent to 212-545A, 212-605. S 

HDFL-560 The Workplace and the Family 2 Credits 

Linkages between families and workplace,- corresponding consequences for 
individual family well-being and the workplace. ■■- ' ■ ■ 

Equivalent to 212-560. 212-654. S 

HDFL-565 Family Resource Management 2 Credits 

Examination of individual and family resource management behaviors includ- 
ing valuing, goal setting, decision making, implementation, resource use, 
resource exchange and resource creation, and cultural differences in resource 
management. Consent of instructor. Equivalent to 212-565. RSu 

HDFL-585 Family-Based Employee Assistance Programs 3 Credits 

Structures and functions of employee assistance programs with employees and 
their families being the primary unit of analysis and service. Consent of 
instaictor. Equivalent to 212-585. FSSu 

HDFL-595 Special Topics in Human Development 1-2 Credits 

Special topics in human development,- repeatable for different topics. 
Equivalent to 212-595. R 

HDFL-607 Parent Counseling 2 Credits 

Approaches and techniques for working with parents,- observation and experi- 
ence in childrearing problems parents face. Equivalent to 212-607. 



HDFL-621 Administration of Early Childhood Programs 2 Credits 

A study of program organization, program design, staffing, licensing, certifica- 
tion, equipment and facilities for operating early childhood education pro- 
grams. Field trips required. Equivalent to 212-621A, 212-665. F 

HDFL-624 Advanced Child Study 3 Credits 

A study of principles and review of literature pertaining to children. 
Equivalent to 212-624. 

HDFL-625 Death Education and Counseling in Families 2 Credits 

Death and dying theory,- research, practice and application in education and 
individual and family counseling. Equivalent to 212-690. S 

HDFL-626 Special Topics in the Study of Family Life 1-3 Credits 

Family life programs and literature,- individual study of problems of personal or 
professional interest. Equivalent to 212-626. 

HDFL-627 Child Abuse and Neglect 2 Credits 

Systemic nature, forms and indicators, andprevention of abuse/neglect. Factors 
contributing to, and intervention skills in, coping with the effects of abuse/ 
neglect on children and families at risk. Equivalent to 212-627A, 212-638. F 

HDFL-637 Seminar in Child Development 2 Credits 

Special problems and aspects in child development; preference given to 
students' interests. Equivalent to 212-637. FS 

HDFL-640 Child and Family Uw 3 Credits 

Legal issues affecting children and families. Equivalent to 212-601, FS 

HDFL-650 Family Impact Seminar 3 Credits 

Content, methods and process of assessing impact of public policy on children 
and families. Equivalent to 212-610. FS 

HDFL-653 Relationship Communication Training 2 Credits 

Communication theories and skills applied to marital, family and other intimate 
relationships- Application of communication skills to personal relationships and 
professional work. Preferably, but not necessarily, haveyour premarital or marital 
partner with you. Consent of instructor. Equivalent to 212-653. F 

HDFL-654 Suicide and the Family: 

Family and Community Intervention 1 Credit 

Analysis of attempted and completed suicides from an interdisciplinary per- 
spective. Forms of intervention, with emphasis upon family therapy, arc 
compared, contrasted, and evaluated for.suitability. 

HDFL-662 Early Childhood Education Program Models 1 Credit 

Exploration and analysis of contemporary early childhood education program 
models and practices in various settings. 600-level or higher. 
Equivalent to 212-662. FSSu 

HDFL-664 Special Topics: Early Childhood Curriculum 1-3 Credits 

Philosophy and methodology of early childhood education: problems con- 
fronting teachers. Equivalent to 212-664, HDFL-664. R 



HDFL-703 Seminar in Ciiild Development 2 Credits 

Advanced seminar in study oi all aspects ol- child development. 
Equivalent to 212-703. 

HDFL-704 Child/Family Services 2 Credits 

Social change, government initiatives, and recent research related to quality 
programs for early care and education of young children. 
Equivalent to 212-704. FSSu 

HDFL-707 Issues and Problems In Parent Education 2 Credits 

Astudy of the issues and problems of parent groups and the training of pareni- 
group leaders. Consent of instructor. Equivalent to 212-707. 

HDFL-715 Theories of Family Processes 2 Credits 

Advanced analysis of family interaction theory. Emphasis is on normal family 
processes as they apply co the practice of marital and family intervention. 
FSSu Equivalent to 212-715. 

HDFL-728 Family Life Issues 2 Credits 

A study of current issues and problems in marriage and the family. An 
investigation of research, literature and consideration of theoretical interpre- 
tations in today's world. An exploration of how familial experiences affect 
behavioral patterns and attitudes of children, adults and self. 
Equivalent to 212-728. 

HDFL-740 Speciai Probiems In Family Life Education 2 Credits 

Planning and implementation of community programs in family life education. 
Equivalent to 212-740. 

HDFL-742 Human Development 2 Credits 

Human development theory, research, changing trends, problems and inter- 
pretations will be explored. Emphasis on application of scientific knowledge to 
practical relationships with children in the family, school and community, and 
implicadons of child development concepts toward understanding of self and 
others. Equivalent to 212-742. 

HDFL-750 Systems of IVIarital and Family Therapy 3 Credits 

Survey of concepma! frameworks andapproaches to marital and family therapy 
from a systems point of view, Equivalent to 212-750. F 

HDFL-751 Seminar In Marriage and Famiiy Therapy 3 Credits 

Advanced and in-depth study of the issues, skills and methods in premarital 
intervention and marriage and family therapy. 
Equivalent to 212-751. P: HDFL-750. S 

HDFL-755 Professional Issues 

In Marriage and Family Therapy 3 Credits 

Exploration of the issues in the development of professional skills, attitudes and 
identity in the area of marriage and family therapy. 
Equivalent to 212-755. P: HDFL-751. 



HDFL-760 Sex Therapy Seminar 2 Credits ic-J-!dr 

TTiis course is offered to graduate students who have already taken a basic 
course in human sexuality and who plan to work in the helping professions. Its 
main goal is to provide participants with the basic skills, knowledge and 
attitudes that will enable them to help clients solve problems related to 
sexuality. Consent of instructor. Equivalent to 212-760. S 'H 

it 

HDFL-764 Marriage and Family 
Therapy Prepracticum Seminar 1 Credit 

Preparation for delivery of clinical services to couples and families and clinical 
management will be addressed. Students will also establish orientation to the 
clinical practice of marital and family therapy in a state-certihed outpatient 
mental health, alcohol and other drug abuse clinic. Admission to M.S. in 
Marriage and Family Therapy program. Equivalent to 212-764, S 

HDR-766 Problems In Early Childhood Education 1-3 Credits 

Overview of issues in early childhood education with emphasis on problems 
confronting teachers in establishing early childhood programs in communities 
and schools. Equivalent to 212-766. 

HDFL-793 Marriage and Family Therapy Practicum I 4 Credits 

Preparation for professional marriage and family counseling services through 
seminar discussions, observadon, and supervised counseling experience. Con- 
sent of instructor. Admission to M.S. in Marriage and Famiiy Therapy program. 
Equivalent to 212-793. F 

HDn.-794 Marriage and Family Therapy Practicum II 4 Credits 

Sequel to HDFL-793. Continuing preparation for professional marriage and 
family counseling services through seminar discussions, observation and 
supen'ised counseling. Equivalent to 212-794. P: HDFL793. 

HT Hospitality and Tourism 

HT-523 Food Service Equipment 2 Credits 

Factors affecting design, selection, physical facilities and utilities involved in 
food service equipment. Equivalent to 245-521. FSSu 

HT-524 Quantity Food Production 4 Credits 

Quantity food production management concepts,- menu planning, work pro- 
duction schedules, production analysis, food and labor cost controls, and sales 
projeaions, crisis and service management techniques,- lab work in quantity 
food production and service,- recipe development and introduction to produc- 
tivity and work simplification concepts. Equlvalentto245-513, 245-711. FSSu 

HT-530 Resort Planning and Operation 3 Credits 

Planning and operation of individual destination resorts. Analysis of resort 
concept, history, master planning, environmental impact, facility design, 
maintenance and operational management. 
Equivalent to 245-644. P: HT-630. S 

HT-560 Hospitality and the Handicapped Traveler 1 Credit 

Provide increased sensitivity co needs of handicapped traveler,- problems and 
possible solutions or hospitality organizations. Equivalent to 245-682. FS 
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HT-623 Wine and Food Pairing 3 Credits 

Matching wine and food from different parts of the world using flavors, 
textures, and components present in food and wine as complementing strate- 
gies. Empfiasis on menu planning, food preparation, cooking methods and 
wine tasting with foods. Equivalent to 245-623. $ 

HT-624 Catering 3 Credits 

Theory and application of operational and managerial principles for on- or off- 
premise catering for special events. 500-level or higher. 
Equivalent to 245-614. FS 

HT-625 Fast Food Operations 3 Credits ' 

Organization and function of fast-food service operations. Work methods 
procedures, staffing, food quality andquantity control, space and maintenance, 
safety, sanitation, merchandising and career options will be covered. 
Equivalent to 229-550, 245-550. FS 

HT-630 Lod^ng Administration 3 Credits 

Analysis of theories, principles and techniques of lodging management,- 
problems and issues encountered by management in providing quality service 
within cost-efficient organization. Equivalent to 245-515. FS 

HT-640 Sociocultural Systems of Tourism 3 Credits 

Various psychosocial dimensions of tourism: motivation, development, com- 
munity and conflict as related to consumer-tourists, tourisiers and residents. 
Equivalent to 245-640. S ■ > 

HT-650 Food Service Administration 3 Credits ' ' 

Organization and administration of institutional food service systems, person- 
nel selection and training, cost control and problems of supervision. 
Equivalent to 245-501. FS 

HT-660 Hospitality Industry Law and Liability 3 Credits 

Laws applicable to ownership and operation of inns, hotels, motels, restaurants 
and other places of public hospitality. 
Equivalent to HT-623, 245-623, 245-625. FS 

HT-661 Hospitality Industry — : ■ 

Employee and L^bor Relations 2 Credits 

Investigation of employee and labor relations in the hospitality industry; 
history, legality and techniques of dealing with unionization. 
Equivalent to 245-626. FS 

HT-662 Hospitality — 

Rnancial Analysis, Budget and Forecasting 3 Credits 

Application of accounting and financial analysis techniques to managerial 
decision making in hospitality industry. Equivalent to 245-670. FSSu 

HT-670 Seminar in Property IVIanagement 2 Credits 

Culminating professional course forthe property management minor program. 
Preparation of a property management plan for a specific property. Discussion 
of current trends and industry problems. Equivalent to 245-684. S 

HT-681 Special Problems in Hospitality and Tourism 1-3 Credits 

Equivalent to 245-681. R 



HT-700 Issues in Hospitality and Tourism 3 Credits 

Significant topics, trends and issues in hospitality and tourism are investigated, 
developed and presented. Admission to M.S. in Hospitality and Tourism 
program. Equivalent to 245-710. F 

HT-701 Hospitality and Tourism Research Interpretation 3 Credits 

Interpretation of advanced qualitative and quantitative research findings in the 
hospitality and tourism industries. Includes examination of data collection 
techniques and current research trends, including segmentation, group differ- 
entiation, product positioning and image formation. 
Equivalent to 245-747. P: EDUC-740, STAT-520. S 

I 

/ 

HT-702 Seminar in Hospitality and Tourism 1 Credit 

Discussion and interpretation of recent research in hospitality and tourism. 
Choice of problems based upon the needs and interests of the students. 
Equivalent to 245-780. FS 

HT-720 Management Concepts in Food Administration 1 Credit 

Management concepts as they apply to institutional food service operations. 
Equivalent to 245-700. SSu 

HT-721 Operational Controls In Food Service IVIanagement 1 Credit 

A management plan designed to incorporate all necessary controls the institu- 
tion needs to minimize incurred expenses and maximize work performance 
associated with production. Equivalent to 245-702. Su 

HT-735 Problems in Hospitality and Tourism 2 Credits 

Independent research under direction of research adviser. Selection of prob- 
lems, development of oudine, review of literature, compilation of bibliography, 
research methodology, conducting research in the hospitality of tourism field. 
Interpretation of results and a formal presentation is required. Consent of 
program director. Equivalent to HT-701. 245-747, 245-770. P: EDUC-740. 

HT-751 Strategic Management in Hospitality 3 Credits 

Strategies used by hospitality managers and owners to achieve organizational 
objectives. Equivalent to BUIVlGT-751. 

HT-753 Managing Rnance in the Hospitality Industry 3 Credits 

Analytical skills needed to interpret and act upon financial data and information 
that lead to sound financial decisions for hospitality organizations. Capital 
budgeting methods, financial statement analysis, break-even analysis, short 
and long-term financing methods, and cost controls. Equivalent to BUACT-753. 

HT-754 Managing Technology In 
Hospitality and Service Industries 3 Credits 

Understanding information technology, systems development methodolo- 
gies, and strategic information systems planning from a service industry 
perspective. Thinking tactically, strategically, and creatively in applying infor- 
mation technology solutions to meet the global business environment and 
drive new hospitality business opportunities. 
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HT-755 Leadership and Management >i .v.- j . -. i. 

in the Hospitality Industry 3 Credits 

Leadership principles, values and strategies in the hospitality industry. Leader- 
ship as a process and a function which can be exercised from anywhere in the 
organization. Initiating and accommodating individual and organizational 
change; motivation and conflict management strategies for diverse hospitality/ 
tourism environments. ., . ,. 

HT-756 Hospitality and Tourism 

Quality Assurance and Customer Service 3 Credits 

Evolution of the service quality movement, assessment, and analysis and 
synthesis of profitable service business models. 

HT-758 Hospitality Operational Systems 3 Credits 

Capstone opportunity to explore, compare and synthesize the practices, 
concepts and theories in global hospitality management systems. Evaluating 
and solving operational problems. 

HT-770 Thesis in Hospitality and Tourism 1-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, development of oudine, review of literature, compilation of bibliog- 
raphy, research methodology, conducting of research, interpretation of find- 
ings, and preparation of the final draft according to thesis standards. Student 
may enroll for variable credits in various semesters with a final total of six. 
Equivalent to 245-789. P: EDUC-740. 

INMGT Industrial Management 

INiVIGT-500 Engineering Economy 2-3 Credits 

Source and application of funds: cost control, valuation, depreciation, replace- 
ment theory and taxation. Equivalent to 150-500. FSSu 

INIVIGT-501 Seminar X Credit 

Title will reflect specific business or management content. Current topics 
in business and industrial management to meet specific needs of students 
enrolled. R 

INIVIGT-505 Product and Inventory Control 3 Credits 

Principles and techniques of minimizing cost of ordering, receiving, storing, 
issuing, scheduling, routing, dispatching, expediting, and controlling material, 
parts, subassemblies, and final assemblies of a manufacturing system. 
Equivalent to 150-505. FS 

INIVIGT-510 Production Processing 3 Credits 

Production processes, especially product design as related to economic pro- 
duction,- factors that influence choice and sequence of process to obtain end 
product. Equivalent to 150-510. FS 

INMGT-514 Industrial Enterprise Practicum 3 Credits 

Organization and operation of an industrial company,- election, designing, 
production planning, production, marketing and distribution of a product. 
Equivalent to 150-514. 

INMGT-520 Quality Assurance 3 Credits 

Practical and statistical quality control in design and use of quality assurance 
programs: quality engineering, manufacturing quality assurance and product 
quality assurance. Equivalent to 150-520. FSSu 



INIVIGT-525 Quality Management 3 Credits P5r»-T' 

Provides the managerial and technical knowledge necessary to prepare, docu- 
ment, manage, and evaluate quality systems from beginning design through 
system operation and post-delivery customer services within a product or 
service environment. Equivalent to 150-525. FSSu 

INMGT-526 International Quality Systems 1 Credit ! 

Quality system and management requirements in the global, national and 
competitive marketplaces. Equivalent to 150-526. W 

INMGT-530 Material Handling 3 Credits 

Principles of materia! handling,- handling function. Its role in production 
activities and problems of handling materials in industrial settings. 
Equivalent to 150-530. FS 

INMGT-540 Time and Motion Study 1-3 Credits 

Methods design and work measurement. Development of work methods by 
applying motion analysis, charting techniques, principles of motion economy, 
and work station design. Includes direct stopwatch methods, predetermined 
time systems, and standard data. Managerial implications for labor relations 
considered. Equivalent to 150-540. FSSu 

INMGT-550 Facilities Planning 3 Credits 

Study of facilities location, structure, and planning for efficient layout and 
material handling systems. Equivalent to 150-550. FS 

INMGT-560 Benchmarking in Business and Industry 1 Credit 

Theory, benefits and procedures of successful benchmarking, including the 
related legal and ethical issues. Equivalent to 150-560. W 

INMGT-600 Organizational Leadership 3 Credits 

Supervisor's role in attaining organizational objectives through human re- 
sources management,, supervisory skills of communication, motivation, initia- 
tion of change, discipline, delegation and grievance handling developed on 
basis of organizational and individual behavior concepts. 
Equivalent to 150-600. FSSu 

INMGT-601 Management Consulting 2 Credits 

The organization and analysis of major elements of the consulting profession 
in management: 1) subject matter expertise, 2) marketing, 3) organizational 
development, 4) business principles for consultants and 5) communication 
skills,- synthesis of the interdependent relationship of the major elements in the 
consultation process. Equivalent to 150-601. FS 

INMGT-605 Production and Inventory Control Practicum 2 Credits 

Application of principles and techniques learned in INMCT-505 as part of 
professional semester/manufacturing laboratory. 
Equivalent to 150-605. P: iNMGT-505. 

INMGT-615 Women and Minorities in Management 2 Credits 

An examination of current status of women and minorities in management 
positions such as managerial styles of women and minorities, specific leadership 
techniques, and changing and leading organizations tominimize discrimination. 
Equivalent to 150-615. F 
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INIVIGT-616 People Process Organization Cultures 2 Credits 

A study of high performing people process culture organizations integrating 
sociology, applied psychology, and organization behaviorsubject matterareas, 
P: INMGT-600 or PSYC-582. FS 

INMGT-620 Quality Assurance — Practicum 4 Credits 

Application of principles and techniques learned in INMGT-520, as part of 
professional semester/manufacturing laboratory. . - 

Equivalent to 150-620. P: INMGT-520. 

INIVIGT-630 Employee Involvements: Work Teams 2 Credits 

Background and hisroiy of employee involvement, teams as a method of 
employee involvement, analysis of the advantages and disadvantages of 
different team structures and the planning processes used to implement team 
structures, analysis of situational variables used to help design the best team 
approach for an organization, the support systems needed to maintain teams, 
phases of team development, facilitation skills, and team problem-solving 
methods. Equivalent to 150-630. Su ^, 

INIVIGT-660 Industrial Management 2 Credits 

Principles and methods of analyzing and solving industrial problems,- applica- 
tion through case studies, management games and special problems. 
Equivalent to 150-660. Su 

INMGT-685 Production Management Practicum 2 Credits 

Application of principles and techniques of analyzing and solving production 
management problems learned in prior course work to manufacturing project 
in manufacturing laboratory. Consent of instructor- 
Equivalent to 150-680. FS 

INMGT-700 Systems Analysis and Design 3 Credits 

A sun/cy of design approaches to industrial research. Application of appropri- 
ate research tools to analyze and design jobs, organization, operating systems 
and product/market studies. Equivalent to 150-700. FS 

INIVIGT-710 Seminar in Industrial Operation 2 Credits 

Discussion ol current theory and practice of operation of engineering, market- 
ing, manufacturing, financial administration and industrial relations aspects of 
industry. These integrated systems will be analyzed based upon the manage- 
ment of objectives concept. Equivalent to 150-710. FS 

INMGT-720 Foundations in Industrial Operations 2 Credits 

This course is designed to improve the student's competencies in all aspects of 
industrial technology, A major professor will be identified who will serve as a 
tutor in guiding the student's self-development program. There will be a 
culminating matriculation to candidacy examination to assure minimum pro- 
ficiency standards. Equivalent to 150-720. FSSu 

INIVI6T-730 Advanced Technical Problems — 
Industrial Management 2-6 Credits 

Advanced study in industrial management, management control, product 
developmentorprocessand facility planning. Recent developments, advanced 
technical work, experimental work and technical reports, A specific problem 
area forstudyinthiscourse must be identified by thestudent prior to registering 
for this course. Equivalent to 150-730. 



INMGT-735 Problems in Management Technology 2-4 Credits 

Identification, selection and completion of a problem in management technol- 
ogy culminating in a Plan B paper. Consent of instructor. Admission to M.S. in 
Management Technology program. Equivalent to 150-780, 150-790. 

INMGT-740 Introduction to Decision Theory 3 Credits 

Applicationof quantitative methodology to thesolutionofindustrialproblems. 
Equivalent to 150-740. S 

INMGT-750 Organizational Development 3 Credits 

Change agent skills for middle managers and externa! consultants to facilitate 
organizational health. Assessment, diagnosis, intervention, team buildingand 
coachingof key organization personnel, Emphasison practical methods forthe 
development of various types of organizations. 
Equivalent to 150-750. P: INMGT-600. Su 

INMGT-797 Field Experience 1 Credit Equivalent to 150 797. 

LIT Literature 

LIT-502 TupiCb in Lituraturu X Credit — 

Readings in popular American literature: A study of great books by respected 
American authors whose work is also popular. R 



Marketing Educatibn/Busiriess Education 

MEBE-555 Marketing and Business Education Seminar 2-3 Credits 

(designed to update marketing and business education students on issues and 
trends in vocational business and marketing education. 
Equivalent to 196-555. 

MEBE-611 Business Education Methods and Curriculum 5 Credits 

Teaching methods and curriculum design for business educators. Emphasis on 
basic business subjects,- business literacy and entry-level job preparation, issues 
and trends,- microteaching,. developmentof acompetency-based basic business 
education curriculum unit. Equivalent to MEBE-555. 196-555, 196-611. Su 

MEBE-701 Issues in Vocational Marketing Education 2 Credits 

An in-depth study of contemporary issues confronting vocational distributive 

education. Possible solutions or alternatives will be proposed. 

Equivalent to 196-701. • ' 

MEBE-702 Improving Marketing Education 
Methods/Materials 2 Credits 

Identification and analysis of instructional needs,- design of instructional 
alternatives,- selection and development of instructional packages,- and the 
evaluation and validation of the resulting products in terms of student learning. 
Equivalent to 196-702. 

MECH Engineering IVIecJiiTies 

MECH 532 ML'ch.inic.il Du^iiytt 4 Credits 

Analysis and design of machine elements: gearing bearings, shafting and 
friction devices. Equivalent to 183-532. S 
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IVIECH-537 Mechanical Design Drafting 2 Credits 

Design of a machine, specifications, layout, calculations, bills of material, detail 
and assembly drawings. Equivalent to 130-537, 183-537. F 

MECH-592 Mechanics of Machinery I 3 Credits 

Dynamics of machinery: rectilinear and curvilinear motion; translation and 
rotation of a rigid body, force -acceleration equation, impulse and momentum,- 
work, power and energy,- balancing and vibration. 
Equivalent to 13a592, 183-592. S 

MECH-593 Mechanics of Machinery II 3 Credits 

Graphicai analysis and synthesis of linkages, cams, gear trains, displacement, 
velocity, acceleration and dynamic forces. Equivalent to 130-593, 183-593. F 




fA Media Technology 



MEDIA-535 Film — History and Appreciation 3 Credits 

Evolution of motion picture film as medium of mass communication and 
aesthetic expression,- contributions of noted film producers. 
Equivalent to 600-535, 120-535. F 

MEDIA-560 Introduction to Media in Education and Training 2 Credits 

Use of media in education and training. Includes the production of media and 
instructional materials in print, video, computer-bases and multimedia formats. 
Equivalent to 120-560. 600-560, FSSu 

MEDIA-570 Computer Assisted Interactive Video 3 Credits 

Design, production and evaluation of interactive video applications. Analysis 
of various hardware and software systems. Consent of instmctor. 
Equivalent to 600-570. 120-570. $ Su 

MEDIA-600 Workshop 1-3 Credits 

Special topics in media technology, providing hands-on or experiential learn- 
ing activities. Specific content and title to reflect the topic of the workshop. 
Equivalent to IVlEDiA-600. R 

MEDIA-605 Advanced Photography 2 Credits 

Advanced monochromatic photography: aesthetics, advanced theory, view- 
camera techniques, studio lighting, materials and equipment selection, sheet- 
film processing, specialized processes and techniques. 
Equivalent to 600-605. 120-605. P: MEDIA-304. $ FSSu 

MEDIA-612 Nature Photography 2 Credits 

Fundamentals of camera techniques composition, aesthetics, exposure and 
light in relationship to animals, plants, water, weather and landscapes. Special 
emphasis on proper photographic equipment and field techniques for nature 
photography. Camera required. 

Equivalent to 600-612, 120-612. P: MEDIA-304. $ FSSu 

MEDIA-614 Slide Duplication and Copystand Techniques 1 Credit 

Selection and use of equipment for copystand work and slide duplication,- 
discussion of and practice with filters and multiple exposures. 
Equivalent to 600-614, 120-614. P: MEDIA-304. Su 



MEDIA-630 Audio/Film Production Fundamentals 3 Credits 

A survey ol audio and video production fundamentals applied to the process of 
instmctional communication. Equivalent to 600-630, 120-630. FSu 

MEDIA-640 Telecommunication Systems 

and Teleconferencing 2 Credits • 

Interactive teleconferencing techniques. Applications, effective utilization and 
cost-effectiveness of information distribution systems, including telephone, 
television, teletext, videotext, viewdata, cable TV, slow-scan TV, and comput- 
ers. Survey of transmission systems, includingtelephonelines, satellites, coaxial 
cable, microwave and fiber optics. Equivalent to 600-640, 120-640. FSSu 

MEDIA-645 Color Photography 2 Credits 

Aesthetics, color theory, film selection, lighting, copy techniques, slide dupli- 
cation, reversal and negative color film processing, and color printing. 
Equivalent to 600-645. 120-645. $ FSSu 

MEDIA-6&4 Small Format Video Production 1 Credit 

Selection of small format video systems to meet varied production needs. 
Planning and shooting video programs using BETA or VHS camcorders or 
8mm equipment. Participants must provide their own personal or institutional 
video equipment. Equivalent to 600-654. 120-654. Su 

MEDIA-710 Learning Technologies 3 Credits 

Overviewandselectioncriteria of instmctor-led, computer-based, and distance 
learning systems for delivering content to trainees in the workplace. Includes 
the development of training materials in a variety of formats. Consent of 
instructor Computer literacy required. 
Equivalent to 120-610. P: MEDIA-560. FSSu 

MEDIA-716 Media Selection and Evaluation 3 Credits 

Methods and procedures foridentifyingandusingresourcesforselecting media 
materials and equipment for various instaictional/training environments. 
Equivalent to 120-716. FSSu 

MEDIA-732 Pianning Media Facilities 2 Credits 

Planning physical facilities for media production anddistribution centers,- large 
group multimedia auditoria,- small group instructional area,- and mediated 
carrels. Consideration of technological and environmental factors. Emphasis 
on working relationships with architects. 
Equivalent to 60a732. 120-732, 600-730. P: MEDIA-560. $ Su 

MEDIA-735 Problems in Media Technology 2 Credits 

Identification, selection and completion of a problem in audiovisual commu- 
nications, culminating in a Plan B paper 
Equivalent to 600-722, 120-722, P: EDUC-740. 

MEDIA-765 Practicum: Instructional Development 1-3 Credits 

Experience for the media technology student seeking employment in business 
and industry. Consent of instructor Equivalent to 600-765. 120-765. 

MEDIA-790 Seminar 1-3 Credits 

Specific content is designed to upgrade the competencies and knowledge of the 
participants. Content for each offering will change to reflect the current state 
of the art in media technology. Equivalent to 120-790. 



MFGE Manufacturing Engineering 

IVIFGE-595 Seminar 1-2 Credits 

Titlewill reflect specific manul-acturingcontent. Designed to upgrade effective- 
ness of teachers or secondary school manufacLuring content. * 
Equivalent to 181-595. 

IVlFGE-690 IVIanufacturing System Design Problems 1-3 Credits 

Manufacturing system design through the application of previously learned 
principles and techniques. Issues to be addressed include product design for 
manufacturability, process and tooling design and fabrication, system layout 
and equipment configuration, information and control architecture, imple- 
mentation of quick-changeoverstrategies, task sequencingandschedulmg, and 
simulation and evaluation of alternatives. Equivalent to 181-690. 

MFGT Manufacturing technology 

MFGT-503 Computer Aided Manufacturing 3 Credits 

Justification for and application of computer assistance in manufacturing 
process,- machine process control, inventory and materials handling, robotics 
and automated assembly, product design and part grouping in relation to total 
manufacturing operation. Equivalent to 170504, 181-504. FS 

IMFGT-505 Robotics 2 Credits 

Capabilities of and justification for industrial robots,- lab work with robots and 
simulators in processing, assembly and materials handling. 
Equivalent to 170-505, 181-505. FS 

MFGT-508 Industrial Metrology 3 Credits 

iMeasurement of heat, moisture, speed, fluid flow, material properties, and 
angular and linear dimensions forparts production and processcontrol.Theoi-y 
and application with major emphasis on dimensional metrology. Introduction 
to statistical process control and nondestructive testing. 
Equivalent to 170-508, lSl-508. FSSu 

MF6T-510 Manufacturing Systems 3 Credits 

Dedicated, flexible and standard manufacturing systems. Selection and appli- 
cation of standard production components and toolingto produce and evaluate 
a given product. Emphasis on integrated inspection, part transfer, production 
and robot application. Equivalent to 170-510, 181-510. 

MFGT-515 Metallurgy 3 Credits 

Properties of crystalline solids, production of iron and steel, the carbon-iron 
equilibrium diagram, principles of heat treatment, properties of ferrous alloys. 
Production, properties, and theory of the most important nonfen'ous metals 
and alloys. Equivalent to 170-515, 181-515. FS 

MFGT-537 Numerical Control in Manufacturing 1-3 Credits 

Investigation and justification of numerical control of machme tools,, types of 
control units and systems, feedback systems, manuscnpt writing and manual 
programming, tape punching and machine set up, fixture design and tool 
setting; working knowledge oi basic machining processes recommended. 
Equivalent to 170-537, 181-537. FS 



MFGT-545 Design and Simulation of Manufacturing Cells 3 Credits 

Applied manufacturing system design and evaluation. Group technology 
approach. Computer assisted coding and classification. Development of par 
families. Efficient design of manufacturing cells. Evaluation of manufaciurinj 
system designs using simulation and other techniques, Basic statistics ant 
computerprogramming abilities desirable. Equivalent to 170-540, 181-540. F« 

MFGT-600 Workshop 1-3 Credits 

Special topics in manufacturing, providing hands-on or experiential leaminj 
activities. Specific content and title to reflect the topic of the workshop. 
Equivalent to 181-600. R 

MFGT-713 Wood Properties I: Structure and Characteristics 3 Crediti 

A study of the structure, characteristics and physical properties of wood anc 
wood fiber as industrial materials. Testingof physical properties: statis bending, 
impact, compression, shear, tension and hardness,, moisture content, specific 
gravity,- dimensional change and micro-macro photography. 
Equivalent to 170-713, 181-713. F 

MFGT-735 Problems in Industry and Technology 2-6 Credits 

Substantive study and activity for specialists in the industiy and technology 
field to include library work, field observation, laboratory work planned by the 
student and approved and supervised by a faculty consultant. Preparation of a 
technical report may be repeated for a maximum of six semester credits. 
Equivalent to 181-798. P: TECED-739. 

MSCS Mathematics, Statistics and Computer Science 

MSCS-590 Topics 1-3 Credits 

Topics of current importance in applications of mathematics to problems in 
business, industry, government or society. May be repeated foradditional credit 
with Consent of program director Equivalent to 354-590. R 

PKG Packaging 

PKG-690 Packaging Development 3 Credits 

Applications of packaging functions: developing a product's complete packag- 
ing system, from final production of product to consumer 
Equivalent to 170-580. 181-580, FS 

PKG-695 Packaging Seminar 2 Credits 

Current packaging problems or developments subject based on students' 
interests and current issues. Equivalent to 170-585, 181-585. 

POLS Political Science ^ ■ .- - - ■■ ...^ 

POLS-515 Public Policy Analysis 3 Credits 

Analysis of origins of public policy and policy-making process. Specific case 
studies of public policy. Equivalent to 375-510, FS 

POWER Power | 

POWER-595 Seminar 1-2 Credits 

Specific content is designed to upgrade competencies of participants. Content 
will change to reflect current state of the art in electricity /electronics or power 
mechanics. Equivalent to 185-595. R 
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POWER-798 Problems in Power 2-6 Credits 

Substantive study and activity forspc-cialistsin the powerfieldtoincludelibrary 
work, field observation, laboratory work planned by the student and approved 
and supervised by a facult>' consuhant in power technoloffl'. Preparation of a 
technical report may be repeated for a maximum of six semester credits. 
Equivalent to 185-798. 

PSYC Psychology 

PSYC-520 Psychology: Its History and Systems 3 Credits 

History of psycholog>' and influence of early compering schools of thought: 
stmcturalism/functionalism, behaviorism, Cestah psychology and psychody- 
namic psychology'. Evolution to present as a diverse behavioral science with 
emphasis on neobehaviorism, humanistic psychology and cognitive psychology. 

Equivalent to 479-520. FSSu 

PSYC-530 Psychology of Learning 3 Credits 

A course designed to acquaint the student with the principles of learningdrawn 
from experimental and theoretical psychology. These principles are demon- 
stratedas they apply to animal andhuman learning. Modern viewpoints toward 
theories of learning are emphasized. Equivalent to 479-530. FS 

PSYC-535 Motivation and Emotion 3 Credits 

An experimentally oriented introduction to the Kmdamental principles of 
motivation and emotion. Equivalent to 479-535. FS 

PSYC-540 Psychology of Individual and Group Differences 3 Credits 

Nature and extent of differences if individuals and groups are studied. Intelli- 
gence, achievement, aptimdes, interests, attitudes and general personality are 
the major differences included. Race, sex, narionality, social class and age in 
relation to individual differences are studied. Equivalent to 479-540. FS 

PSYC-551 Children's Social Reasoning 3 Credits 

Focused, in-depth smdy of social reasoning from birth through late childhood. 
■ Empathy, friendship, altaiism, multicultural perceptions, shyness, assertiveness, 
aggression, loneliness, morality, values and global responsibility. Heredity/ 
environment-based theories. Assessment tools and prevention and interven- 
tion programs. Equivalent to 479-551. FS 

PSYC-552 Adolescent Psychology 3 Credits 

ThephysicaI,emotional,social, moral and iniellcaual development of second- 
ary school youth- Equivalent to 479-552. FSSu 

PSYC-561 Abnormal Psychology 3 Credits 

A study of more serious mental disturbances. Emphasis on the growing 
importance of mental disorders and on their early detection and referral is 
studied. Equivalent to 479-561. FSSu 

PSYC-570 Interpersonal Effectiveness Training 2 Credits 

Training in effective interpersonal communication attittides and skills for creat- 
ing healthy relationships including self-awareness/self-expression, understand- 
ing othera' communication, assertive rights/responsibilities, dealing with ditfi- 
cult emotions, conflict management/resolution and mediation, collaborative 
problem solving and teamwork, and gender differences in communication style. 
Equivalent to 479-570. FSSu 



PSYC-571 Introduction to Health Psychology 3 Credits 

Principles of psychology applied to the promotion of health and wellness,- 
prevention of disease, injury and premature death,- psychological treatment of 
illness,- improvement of health care,- and formation of health policies. ^ 
Equivalent to 479-571. FS 



PSYC-574 Psychology of Women 2 Credits 

The mvths and stereotypes of early psychoanalytic view of women, critical 
issues and events of female experience, from prenatal through adulthood,- 
meaning of sexuality, contemporary life styles, and the meaning of aging. 
Equivalent to 479-574. FS 

PSYC-575 The Psychology of Marriage and the Family 2 Credits 

A study of the interpersonal relations involved in dating, mating and family 
coliaboration with growing awareness of patterns for self- integration. . . 
Equivalent to 413-571, 479-575. FS 

PSYC-577 Consumer Psychology 3 Credits 

Psychological principles and theories from the areas of motivation, perception, 
learning, attitude, information processing, personality, groups, organizational 
psychology, and environmental psychology are applied to the understanding 
of consumer behavior consumer problems, and their solution. 
Equivalent to 479-577. FS 

PSYC-579 Public Relations 2 Credits 

Introduction to public relations in industry and education including commu- 
nity relations, employee relations, customer relations, media relations, tools of 
public relations, two-way communications and special publics. 
Equivalent to 479-579. FSSu 

PSYC-581 Industrial Psychology 2 Credits 

A survey of the application of psychological principles of man's vocational 
pursuit. Emphasis is on individual differences and group behaviors which are 
involved in personnel selection, human factors engineering, industrial safety, 
motivation, personnel training, and consumer behavior. Course material is 
based primarily upon the latest behavioral science research in the field of 
industrial psychology. Equivalent to 479-581. FS 

PSYC-582 Human Resource Management 3 Credits 

Organization and coordination ot personnel practices and methods. Consid- 
eration given to communication, employment, orientation and training, work- 
ing conditions, supewision, performance evaluation, collective bargaining, 
salary administration, health and recreation. Equivalent to 479-582. FSSu 

PSYC-601 Workshop: Special Topics in Psychology X-3 Credits 

Current specialized topics studied in a small group setting utilizing experimen- 
tal activities. Equivalent to 479-601. R 

PSYC-603 Management of Employee Reward Systems 3 Credits 

Review of issues in the reward and compensation of employees and of 
systematic methods for the determination of employee wages, incenrives and 
benefits. Psvchological theories of motivation, externa! equity, job analysis, 
identifying compensable factors used in job evaluation, comparable worth and 
performance appraisal, individual salary determination. 
Equivalent to 479-603. F 
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PSYC-632 Perception 3 Credits 

This course serves as an introduction to human perception. TTie content of the 
course is structured around an information processing model, with the sensory 
and memory fac:lities considered as information systems. The student will 
analyze pcrcepaial research, become familiar with classical and modern 
psychophysical techniques, and conduct experimentation in human informa- 
tion processing. Equivalent to 479-632. F 

PSYC-642 Cognitive Processes 3 Credits 

Cognitive theories of attention, memory, language, reasoning and problem 
solving with applications to fields of education, vocational rehabilitation, 
gerontology, forensic, clinical and counseling psychology. FS 

PSYC-655 Myers-Briggs Type Indicator 3 Credits 

Principles of Carl Jung's theory of psychological type are explored with the 
Myers-Briggs Type Indicator {MBTI). Applications in personal, interpersonal 
and organizational development,, teaching/training and learning styles,- col- 
laborative problem solving,- conflict,- stress and time management. 
Equivalent to 479-655. 

PSYC-666 Alcoiiolism and Family Systems Intervention 2 Credits 

The role of alcoholism in the family and how to intervene therapeutically. 
Equivalent to 479-666. 413-66^. SSu 

PSYC-673 Psycliology of Stress 2 Credits 

Nature of stress and stress- related diseases, stress in daily life, techniques for 
managing stress, and plans for reducing stress in personal and professional life. 
Equivalent to 479-673. FSSu 

PSYC-675 Rigtit Brain 2 Credits 

The two hemispheres of the human brain. Exploration and experience in right 
hemisphere modes of consciousness, through techniques such as meditation, 
hypnosis, drawing, guided imagery and dreaming. Equivalent to 479-675. SSu 

PSYC-679 Advanced Public Relations 2 Credits 

Practice in planning and directing specific public relations programs, using the 
case problem approach. Equivalent to 479-679. 479-779. FS 

PSYC-685 Recruitment and Selection of Human Resources 3 Credits 

In-depth examination of the processes involved in the design and implemen- 
tation of procedures forselectingemployees,- the impact these procedures have 
on the organization,- and recruitment, job analysis, testing methods, legal 
issues, selection strategies, career development. Equivalent to 479-685. FS 

PSYC-690 Psychological Measurement 3 Credits 

An introduction to the assumptions, models and applications of measurement 
techniques in behavioral science. Test analysis, item analysis, reliability and 
validity are extensively covered. The course also introduces the student to 
prediction and measurement of attitudes and opinions. 
Equivalent to 479-690. FS ' ■ -. 

PSYC-693 Field Practrcum in Public Relations 1-3 Credits 

Opportunity to apply public relations principles in a practical setting. All 
couree work for the public relations specialization must be completed prior to 
the practicum that serves as a capstone for the specialization. Both setting and 
job description must be approved by the faculty supervisor. 
Equivalent to 479-693. R 



PSYC-701 Seminar on Diversity in the Workplace 1 Credit 

Application of problem solving skills and strategies to issues regarding diversity 
in the context of applied psychology. Equivalent to 479-701. S 

PSYC-702 Ethics in Applied Psychology 1 Credit 

Ethical principles and codes of conduct for psychologists, with application to 
work settings encountered by applied psychologists. Consideration to ethical 
codes of conduct in various professions, and the role of culture, personality and 
social factors, and major life events in conceptualizing ethical standards. 
Equivalent to 479-702. FSSu 

PSYC-707 Applied Social Psychology 3 Credits 

Principles and methods derived from social psychology applied to problems 
and issues in a variety of settings. Equivalent to 479-707. FSSu 

PSYC-708 Psychosocial Intervention 3 Credits 

Theories and methods of planned change. Training of effective change agents. 
Equivalent to 479-708. S 

PSYC-710 Applied Psychology Seminar 3 Credits 

Current issues in applied psychology as they interrelate with content and skills 
in the areas of !,/0 psychology, program evaluation, and health psychology. 
Independent or group research involving problem identification, review of 
literature, compilation of bibliography, plan of methods, conduct of research, 
interpretation of findings, and preparation of the final paper according to 
American Psychological Association standards and presentation of report. 
Equivalent lo 479-710. F 

PSYC-730 Advanced Psychology of Learning 2 Credits 

The theories and principles of learning are studied, with emphasis upon 
totalistic models of classroom learning. Equivalent to 479-730. FSSu 

PSYC-744 Psychometric Aids 

to IMarriage and Family Therapy 2 Credits 

Instruction and practice in the administration and interpretation of tests 
appropriate for this area. Practice in treatment application of test results. 
Equivalent to 479-744. 413-744. P: SPSY-753. F 

PSYC-750 Principles of Program Evaluation I 3 Credits 

Examination of program evaluation processes with an emphasis on quantitative 
research methods. Examines the historical, ethical and political nature of 
program evaluation. Skill development in cvaluability assessments, evaluation 
design, data collection and analysts, contracting, ethics and communication of 
evaluation findings, P: PSYC-790. F 

PSYC-760 Personality 2 Credits 

The nature of personality and the conditions which make for its wholesome 
development, its maintenance, and integration is studied. Personality invento- 
ries used for self-analysis are also studied. Equivalent to 479-760. FSSu 

PSYC-763 Marriage and Family 
Therapy Prepracticum Seminar 1 Credit 

An introduction to the clinical practice of marital and family therapy in a state 
certified outpatient mental health, alcohol and other drug abuse clinic. Prepa- 
ration for delivery of clinical services to couples and families and clinic 
management. Admission to M.S. in Marriage and Family Therapy program. 
Equivalent to 479-763, 413-763. FS 



PSYC-770 Psychology of the Adult Learner 2 Credits 

Application ot contemporary perspectives in adult psychology to adult learn- 
ers, primarily in employment settings. Specific strategies for trainers of adult 
learners, with consideration of gender, ctiltural and racial factors. Group and 
individual differences, organizational dynamics, motivational factors, and 
disabilities are addressed. Equivalent to 479-770. F 

PSYC-771 Advanced Health Psychology 3 Credits 

Theoretical and applied issues related to the psychology of health, focused 
around five broad areas; the biological, social, psychological basis of health and 
disease,- health policy,- and health assessment and mtei-vention. An ecological 
perspective will be provided for an integrative understanding of health and 
disease from a multidimensional standpoint. Equivalent to 479-771. F 

PSYC-781 Advanced Industrial Psychology 3 Credits 

Topiti of research and applications in industrial/organizational psychology 
ranging from issues of personnel selection and assessment to more macro issues 
o/ organizational design and behavior. Applications of social and differential 
psychology in industry consistent with recent behavioral science research and 
applications. Consent of instructor. Equivalent to 479-781. FS 

PSYC-790 Applied Research Design in Psychology 3 Credits 

Intermediate-level assessment of research designs to solve applied problems in 
psychology. Critical analysis of the problem, development of a conceptual 
framework, negotiation of research purposes, selection of designs and data 
analysis methods. Includes computer applications, hypothesis resting and 
interpretation. Consent of instaictor. Equivalent to 479-790. FSSu 

PSYC-791 Research for Decision Making 3 Credits 

Collection, processing, analysis, interpretation, presentation and dissemina- 
tion of applied research for making organizational decisions. 
Equivalent to 479-791. S ■ -■ 

PSYC-793 Marriage and Family Therapy Practlcum 4 Credits 

Preparation for professional marriage and family counseling services through 
seminar discussions, observation and supervised counseling experience. Con- 
sent of instructor. Admission to M.S. in Marriage and Family Therapy program. 

Equivalent to 479-793, 413-793. P: HDFL-793. C: HDFL-793. HDFL-794, PSYC- 
794. F 

PSYC-794 Marriage and Family Therapy Practlcum 4 Credits 

Sequel to PSYC-793. Continuing preparation for professional marriage and 
family counsel ing.services through seminar discussions, observation and super- 
vised counseling. Equivalent to 479-794, 413-794. P: PSYC-793, HDFL-793, 
HDFL-794. C: HDFL-793, HDFL-794, PSYC-793. S 

PSYC-795 Marriage and Family Therapy Practlcum 1-3 Credits 

The study and application of family theory in a clinical setting. Consent of 
instructor. Admission to M.S. in Marriage and Family Therapy program- 
Equivalent to 479-795, 413-795. FSSu 



PSYC-810 Applied Psychology Seminar 3 Credits 

A forum integrating previous core course work, training within a chosen 
concentration and experiential opportunities. Involves critical analysis of 
social/organization problems, presentation of topical information, and devel- 
opment of professional resources. Equivalent to 479-810. P: PSYC-701, 
PSYC-702, PSYC-707, PSYC-70S, PSYC-790. PSYC-791. FSSu ' 

PSYC-835 Applied Psychology Field Problem 2-4 Credits 

The investigation of a problem designed to include the planning, implementa- 
tion and the evaluation of a feasible solution in an applied setting. Repeatable up 
to four credits. Advanced standing in the M.S. in Applied Psychology program. 
Equivalent to 479-895. R 

PSYC-850 Psychology of Development 3 Credits 

Investigation of individual man, his natures, and development with primary 
emphasis on these//'and implications for education. Study aimed at ana/ysis, 
synthesis and evaluation levels through seminar approach. 

Equivalent to 479-850. FS 

PSYC-890 Applied Psychology Internship 1-5 Credits 

Supervised field experience in an applied psychology role involving the 
practice and integration of professional skills and knowledge developed m 
other courses, Repeatable up to five credits. Consent of program director 
Advanced standing in the M.S. in Applied Psychology program. 
Equivalent to 479-890. R , , . . 
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RC-501 Seminar 1-2 Credits 

Trie will reflect specific content. Currenttopics meet specific needs of students 
enrolled. R 

RC-571 Alcohol, Drugs and Accident Prevention 3 Credits 

Impact of alcohol and drug use on accident prevention programs,- current 
efforts to rehabilitate alcohol and drug abusers. Equivalent to 140-574. 

RC-572 Behavior Approach to Accident Prevention 3 Credits 

Behavioral aspects of accident prevention from physiological, psychological, 
sociological and cultural perspectives,- identifying, understanding and modify- 
ing attitudes and behavior Equivalent to 140-575. 

RC-581 Occupational Safety/Loss Control 2-3 Credits 

Overview of occupational accident prevention programs: techniques of mea- 
surement, cost of accidents, locating and identifying accident sources, and 
problems of selecting corrective action. Equivalent to 140-581. FSSu 

RC-583 Voluntary OSHA Compliance 2-3 Credits 

Implications of Federal Occupational Safety and Health Act of 1970 on 
indtistrial operations, systematic self-inspection and compliance procedures. 
Equivalent to 140-583. FSu 



RC-586 Fire Protection 3 Credits 

Behavior of fire: chemistry, protection, prevention and control. 
Equivalent to 140-586. S 
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RC-587 Human Factors Engineering/Ergonomics 3 Credits 

Physiological and psychological abilities in human/machine interface working 
pertomiance. reliability, comfort and safety,, effective design of people and 
work environment as a cybernetic system. Equivalent to 140-587. F 

RC-58S Construction Safety 2 Credits 

Analysisof hazards, control proceduresandsystemsrelated to typical construc- 
tion equipment, tools and materials safety problems. ■ 

Equivalent to 140-588. FS 

RC-589 Fleet Risk Control IVIanagement 3 Credits 

Overview of logistically oriented management systems required ro control risk 
in fleet operations including internal standards development/analysis emer- 
gency response, accident analysis, loss benchmarking, driver selection and 
trainmg, vehicle operation, substance abuse testing, hours of service vehicle 
maintenance/inspection, route planning, cargo/ personnel secunty, hazardous 
materials transportation, and regulatory controls. 
Equivalent to 140-589. P: RC-581. S 

RC-590 Product/Service Liability 2 Credits 

An analysis of product liability losses, laws and controls. 
Equivalent to 140-590. S 

RC-592 Construction Risk Management 3 Credits 

Analysis and application of fundamental process steps for construction job site 
risk management. Equivalent to 140-592. 

RC-700 Semiconductor Risk Control 1 Credit 

Risk control safety, health, environmental aspects of the semiconductor 
industry, hazard identification, reduction and control. - 
Equivalent to 140-700. S 

RC-734 Safety Engineering Standards 2 Credits 

Analysis of legal and voluntary industrial workplace standards and regulations. 
Equivalent to 140-584. F 

RC-735 Field Problem in Risk Control 3 Credits 

An operational experience which requires identification of a technical and/or 
admimscrative problem in an occupational setting. The problem is researched 
analyzed for alternative operational countermeasures, and field tested to 
determine the effectiveness of the solutions. Equivalent to 140-783. FSSu 

RC-781 Risk Management in Loss Control 3 Credits 

An in-depth view of workers compensation, liability general products and 
propeny insurance, with respect to their safety and health loss control. 
Equivalent to 140-781. F 



RC-782 Risk Control Management 3 Credits 

An in-depth study and application of current administrative, organizational 
and supervisory practices, which are specifically and uniquely related to 
managing industrial or occupational loss prevention and reduction svstems. 
Equivalent to 140-782. S 



RC-7S4 Internship — Risk Control 2-4 Credits 

Full-time, supervised work and learning experience in an appropriate profes- 
sional setting. Equivalent to 140-784. FSSu 

RC-785 Seminar in Risk Control 2 Credits 

Current topics, trends and methods in risk control are examined, discussed and 
evaluated. Extensive industrial facility visits are conducted and analyzed. 
Equivalent to 140-785. S 

RC-787 Ergonomics Instrumentation Practicum 2 Credits 

Comprehensive study of instnimentation- based work analvsis techniques 
Quantitative assessment of physiological and environmental workplace stres- 
sors and means of controlling such factors are examined with regard to torce/ 
exertion, posture, repetition and speed. Equivalent to 140-787. P: RC-587. FS 

RD Design, Research and Deveiopment 

RD-520 Prototype Development and Model Making 3 Credits 

Introduction to model making and prototype development/construction 
Competencies are developed in converting design, research and development 
and other creative ideas into three-dimensional objects using traditional and 
nontraditional machining and forming techniques. Three-dimensional design 
problems form the core of this course. 
Equivalent to 170-520. 130-532. 183-520. S 

RD-620 Research and Development 2 Credits 

Research and development procedures applied to specific industrial material 
and processing problems. Equivalent to 170-620, 183-620. FS 

RD-621 Research and Development Laboratory 1 Credit 

This lab is taken in conjunction wirh RD-620 to allow students in technical 
majors to fulfill the requirements of the major research and design project. 
Equivalent to 170-621, 183-621. P: RD-620. FS 

REHAB Vocational Rehabilitation 

REHAB-500 Special Topics in Rehabilitation 1-2 Credits 

Special topics not available through regular courses. Consent of instaictor. 
Equivalent to 459-500. R 

REHAB-500A Applied Biofeedback in Rehabilitation 1 Credit 

Equivalent to 459-500A. Su 

REHAB-500B Juvenile Use/Abuse t 
of Alcohol and Other Drugs 2 Credits Equivalent to 459-500B. Su 

REHAB-500G Grantsmanship in the Helping Professions 1 Credit 

Equivalent to 459-500G. Su 



REHAB-500M Psychophysiological Approaches 
to Chronic Muscle Problems in Community-Based 
Rehabilitation Services 1 Credit 

To enable individuals to develop skills in several psychological and somatic 
treatments for problems of chronic muscle tension in athletic settings. 
Equivalent to 459-500M. $ 
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REHAB-500N Community-Based Rehabriitation Services 1 Credit 

An examination of national priorities for community-based services designed 
CO enhance competitive employment options for severely disabled persons. 
Equivalent to 459-500N. 

REHAB-505 Sign Language I 3 Credits 

Basic course in manual communication with persons who are deaf. Intensive 
practice in expressive and receptive communication. Equivalent to 459-505. F 

REHAB-506 Sign Language II 3 Credits 

Intermediate course in manual communication with persons who are deaf. 
American sign language and increasing sign vocabulary and communication 
speed. Equivalent to 459-506. P: REHAB-505. S 

REHAB-509 Introduction to Biofeedback 3 Credits 

Theory and applications of biofeedback in psychology, rehabilitation, medi- 
cine and education; in-depth review of the field,, appropriate uses of biofeed- 
back as a referral possibility,- preparation for supervised clinical biofeedback 
experience. Equivalent to 459-509, S 

REHAB-520 Rehabilitation and Chemical Dependency 3 Credits 

Chemical use and abuse with emphasis on the rehabilitation of persons who are 
chemically dependent and the historical and sociological implications of dmg 
usage. Equivalent to 459-520. F 

REHAB-521 Rehabilitation of Public Offenders 3 Credits 

Emphasis on programs designed to rehabilitate persons who are public offend- 
ers and sociological issues connected with the judicial system. 
Equivalent to 459-525. S 

REHAB-550 Independent Living 2 Credits 

An overview of independent living programs in this country including evolu- 
tion, goals, methods of service delivery, and management of the independent 
living program. Equivalent to 459-550. S 

REHAB-555 Rehabilitation of the Older Disabled Worker 2 Credits 

Develop awareness and understanding of older disabled workers with a focus 
on implementing rehabilitation planning that enables continued participation 
in the work force or reinsertion into it following disability. 
Equivalent to 459-555. 

REHAB-560 Assistive Technology 2 Credits 

Provision of technology to enhance the lives of persons with disabilities. 
Delivery system, legislation and issues related to funding are examined. 
Specific applications in communication, computers, mobility, and worksta- 
tions and other technologies are reviewed. Equivalent to 459-560. FS 

REHAB-565 Laboratory in Rehabilitation Technology 2 Credits 

Experience utilizing technological aids/devices developed for persons with 
disabilities. Modify/adapt equipment to meet specific fimctional requirements. 
Constaict switch/control mechanisms for equipment. Develop prototype 
solutions to vocational and independent living problems. 
Equivalent to 459-565. P: REHAB-360. S 



REHAB-602 Rehabilitation Program Operations 3 Credits 

Principles and practices in the operation of community rehabilitation pro- 
grams. Emphasis on knowledge of laws, programs, organizational structures, 
accreditation standards, consumer services, physical plant management, bud- 
geting practices, and strategies for program evaluations. 
Equivalent to 459-602. S ... 

REHAB-620 Psychological Testing — 
People With Exceptional Needs 2-3 Credits 

Use of common psychometric tests with specific emphasis on selection, 
evaluation, administration, scoring, and interpretation of standardized rests for 
individuals who are disabled, including those hom various ethnic and cultural 
groups. Equivalent to 459-610. FSSu 

REHAB-658 Rehabilitation Support System Networking 2 Credits 

Services, eligibility and appeals process of agencies and community organiza- 
tions that create formal support systems for persons with special needs,- the roie 
of interagency collaboration, informal networks and coalitions that create 
advocacy channels. Equivalent to 459-558. 

REHAB-660 Rehabilitation in the Private Sector 3 Credits 

Case coordination to support maximum medical recovery and/or vocational 
rehabilitation of an injured person involved in insurance handed cases. Differ- 
ences between public and private rehabilitation processes. Interviewing, plan- 
ning, assessing transferable skills, placing in suitable work, and communicating 
with other involved individuals. Business practices, professional roles, and 
ethical issues. Equivalent to 459-601. F 

REHAB-661 Forensics for the Rehabilitation Professional 2 Credits 

Orientation to terminology and practices associated with private sector 
rehabilitation. Materials specific to working with insurance/ litigation cases. 
Equivalent to 459-661. P: REHAB-660. S 

REHAB«62 Management of Employees With Disabilities 3 Credits 

Orientation to workers with disabilities in business and industry. Focus is upon 
the elimination of attitudinal and environmental barriers as they pertain to 
hiring, productivity, and retention of workers with disabilities. Governmental 
requirements, linkage between business and rehabilitation community re- 
sources, and staff development are emphasized. Equivalent to 459-587. S 

REHAB-670 Work Adjustment Services 2-3 Credits 

Principles and procedures of adjustment services. Emphasis upon the change 
and improvement of behavior. Supervised pracrical experience in interviewing, 
behavior observation, individual work adjustment planning, lesson plan devel- 
opment and report writing. Equivalent to 459-670. FSu 

REHAB-681 Application of ' 

Theories in Rehabilitation Counseling 3 Credits 

Major theories and techniques used in rehabilitation counseling. Development 
of skills in the use of basic counseling techniques with individuals who are 
disabled and including those from various ethnic and cultural groups. 
Equivalent to 459-680. FSSu 

REHAB-682 Sexuality and Disability 2 Credits 

Investigate sexuality as an integral part of the disability experience. Explore 
programs, techniques and personal biases in relation to sexuality of persons 
with disabilities. Equivalent to 459-682. 
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REHAB-700 Seminar — Vocational Rehabilitation 1-2 Credits 

A seminar course devoted to the field oi vocational rehabilitation and subject 
materials pertinent to the Held, Equivalent to 459-700. S 

REHAB-701 Foundations of Rehabilitation 3 Credits 

Foundations of rehabilitation including its philosophical foundation, historical 
development, organization,- professional roles, responsibilities and practices,- 
and future trends. Equivalent to 459-701. F 

REHAB-705 Practicum in 

Rehabilitation Facility Administration 3 Credits 

Practical experience in administration within a rehabilitation facility. Examples 
of experience will include fiscal and personnel management, contract procure- 
ment and production management, staff development, contract negotiations. 
Consent of instructor. Equivalent to 459-705, 

REHAB-707 Practicum in Vocational Evaluation 4 Credits 

A supervised experience that integrates vocational evaluation course material. 
The student will plan, conduct and communicate findings of comprehensive 
vocational evaluations with consumers who are disabled. 

Equivalent to 459-707. P: REHAB-620, REHAB-717, REHAB-723, REHAB-724; 
minimum grade B for all. 

REHAB-708 Practicum in Rehabilitatin Counseling 3 Credits 

150 hours of supervised clinical experience in a rehabilitation setting. The 
student will perform entry-level duties of a rehabilitation counselor. 
Equivalent to 459-708. P: REHAB-681: minimum grade B. ^ 

REHAB-713 Aspects of Disability: Physical Disabilities 3 Credits 

Study of major physical disabilities including medical aspects and the psycho- 
social and vocational implications. Will cover the existence, onset, severity, 
progression and expected duration of disabilities. 
Equivalent to 459-703. 459-713. F 

REHAB-714 Aspects of Disability: Cognitive 3 Credits 

Major cognitive and psychiatric disabilities and their medical, psychosocial, 
and vocational implications. Incidence, onset, severity, progression, and ex- 
pected duration {moital rdardation, kaming dhability, mental illness, brain injury and 
disease). Equivalent to 459-714. S 

REHAB-717 Occupational Analysis and Job Placement 3 Credits 

Application of occupational analysis, career information and placement con- 
cepts to the practice of job placement of persons with a disability. Includes iob 
development/search techniques and the nature and critical impacting factors of 
the placement process. Equivalent to 459-717. F 

REHAB-723 Procedures of Vocational Evaluation 3 Credits 

Basic philosophies, practices and processes of vocational evaluation applied to 
individuals with disabilities. Knowledge of specific assessment tools/instru- 
ments and application of clinical skills needed to analyze relevant information 
for program and career planning, identify significant behaviors, interpret 
findings to others and communicate assessment result. 
Equivalent to 459-723. S 



REHAB-724 Laboratory in Vocational Evaluation 3 Credits 

Application of the procedures and utilization of the tools of vocational 
evaluation includinginterviews, individual evaluation plans, standardized tests, 
vocational counseling, work samples, situational assessments, work-related 
behavioral observations. Interpret and communicate findings in a comprehen- 
sive vocational evaluation report. 

Equivalent to 459-724. P: REHAB-723. C: REHAB-723. S 

REHAB-735 Problems in Vocational Rehabilitation 2 Credits 

Identification, selection and completion of a problem in vocational rehabilita- 
tion. The problem project will culminate in a Plan B paper. Intervention 
focusing on the family as the consumer of rehabilitation services. 
Equivalent to 459-755. P: EDUC-740. F 

REHAB-737 Rehabilitation and Psychiatric Disability 2 Credits 

Investigate vocational rehabilitation approaches to persons with psychiatric 
disabilities. Review of personality development and theory. Emphasis on under- 
standing psychiatric disabilities and the process of vocational reorientation. 
Equivalent to 459-737. 

REHAB'764 Case Coordination 3 Credits l . 

Concepts and philosophy of the case coordination in rehabilitation applied to 
various employment settings. Integration of consumer case study data, identi- 
fication of service need, and plan development. 
Equivalent to 459-764. P: REHAB-713, REHAB-714. F 

REHAB-770 Thesis — Vocational Rehabilitation 2-6 Credits 

Independent research imder direction of investigation adviser. Selection of 
problems, development of oudine, review of literature, compilation of bibliog- 
raphy, plan of method of attack, conduct of research, interpretation of findings, 
and preparation of the final paper according to thesis standards. Student may 
enroll for two, fourorsixsemesterhoursofcreditinvarioustermswithafinal total 
of six. Consent of program director. Equivalent to 459-770. P: EDUC-740. R 

REHAB-780 Administration in Vocational Rehabilitation 2 Credits 

A lecture course covering the administrative aspects and methods involved in 
establishing and supervising a vocational evaluation unit or a total rehabilita- 
tion facility. Admission to the M.S. in Vocational Rehabilitation program. 
Equivalent to 459-780. 

REHAB-7S3 Internship in Vocational Evaluation 6 Credits 

Aculminatingpractical experience usingtheioolsand techniques of vocational 
evaluation to perform tasks of interviewing, planning, counseling, administer- 
ing assessment tasks, observing, and reporting. Master's degree candidate. 
Equivalent to 459-783. P: REHAB-707; minimum grade B. 

REHAB-785 Internship in Rehabilitation Administration 6 Credits 

A culminating practical experience in the applicarion of rehabilitarion admin- 
istrative concepts and principles. Tasks in fiscal, personnel, program develop- 
ment, fund raising, production, marketing, and contract procurement. Master's 
degree candidate. Equivalent to 459-785. P: REHAB-705; minimum grade B. 
FSSu 
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REHAB-787 Internship in Rehabilitation Counseling 6 Credits 

Culminating practical experience in rehabilitation counseling performing tasks 
from intake to discharge and/orplacement. Application of history, philosophy, 
and structure of rehabilitation delivery systems,- counseling to individuals, 
groups, and/or families,- vocational and career development,- assessment, plan- 
ning and case management,- and job development, placement, and retention. 
Master's degree candidate. Equivalent to 459-787. P: C0UN-7SS or REHAB- 
708; minimum grade B. R FSSu 

REHAB-798 Field Experience in Rehabilitation 1-2 Credits 

Off-campus v/ork and study in an approved position to better understand the 
challenges and potentials of various rehabilitation type careers. 
Equivalent to 459-798. R 

SCOUN ^cfiool Counseling 

SCOUN-501 Introduction to Guidance 2 Credits 

Policies and practices of organized guidance programs in educational settings,- 
historicai, philosophical and cultural bases for guidance services; guidance 
techniques fortcachers; cooperative efforts of teachers, parents and counselors. 
Equivalent to 413-501. FSSu 

SCOUN-600 Workshop: 

Counseling/Psychological Services 1-3 Credits 

Current specialized topic studied through experiential activities. 
Equivalent to 413-600. R 

SCOUN-647 Behavior Problems of Children 2 Credits 

Psychological, social and environmental factors contributing to developing 
child's behavior,- cause and treatment of behavioral disorders in children three 
through 1 2; methods of observing, diagnosing, documenting and interpreting,- 
underlying behavioral dynamics of problem children. Consent of instructor. 
Equivalent to 413-647. SSu 

SCOUN-700 Seminar in 

Counseling and Psychological Services 13 Credits 

Special topics on current developments in the field. Each seminar is devoted to 
a specific development to be indicated with a subtitle and description. Consent 
of instructor. Equivalent to 413-700. R Su 

SCOUN-705 Play Therapy 2 Credits 

Asurveyandstudyof play therapeutic techniques. Observation and supervised 
experiences. Equivalent to 413-705. P: PSYC-760, COUN-675 (or concurrent 
enrollment). FSSu 

SCOUN-733 Career Development Theories, 
Issues and Information 3 Credits 

Career development concepts, theories and related social issues. Career 
guidance programming designs, career information systems and career assess- 
ment techniques. Equivalent to 413-733, 413-733A. P: COUN-675. FSu 

SC0UN-733A Career Information Laboratory 1 Credit 

Laboratory experience with print and nonprint occupational, educational and 
personal information,- assessment instruments,- and instrument and program 
evaluation techniques. Equivalent to 413-733A. P: SCOUN-733 or concurrent 
enrollment. FSu 



SCOUN-735 Problems in Counseling 
and Psychological Services 2 Credits 

Plan B investigations are the primary purpose of this course. Students who are 
ready to write their Plan B paper should register for this course and then confer 
with themajoradviserto selectastaffmemberwho will serve as an investigation 
adviser. Meetings with the adviser are by arrangement only. 
Equivalent to 413-731. 

SCOUN-738 Guidance in the Elementary School 2 Credits 

Nature and conditions ot guidance in elementary schools,- curricular and non- 
curricular guidance techniques, referrals, parent counseling,- guidance prin- 
ciples and practices applied to elementary school child. 
Equivalent to 413-738. P: COUN-675. SSu 

SCOUN-760 Theories and 

Techniques of Behavior Modification 2 Credits 

Theoretical and empirical bases forutilizingbehaviormodificaiion procedures 
in schools, clinics and other institutions, Emphasizes role of behavioral 
consultant. Equivalent to 413-760. P: PSYC-530 or PSYC-730. F 

SCOUN-765 Organization and Administration of Guidance 3 Credits 

Organizational and administrative techniques for providing effective school 
guidance services in kindergarten to post-secondary programs. 
Equivalent to 413-765. P: COUN-675. SSu 

SCOUN-770 Thesis 2-6 Credits 

Independent research under direction of investigation adviser Selection of 
problems, development ofoudine, review of literature, compilation of bibliog- 
raphy, plan of method of attack, conduct ofresearch, interpretation of findings, 
and preparation of the final paper according to thesis standards. Student may 
enroll for two, four or six semester hours of credit in various terms with a final 
total of six. Consent of program director. 
Equivalent to 413-770. P: EDUC-740. R FSSu ■ ' ■ -'■ 

SCOUN-782 PK-12 Developmental Guidance: 

Principles, Curriculum, Programming and Administration 3 Credits 

Introduce and study PK-12 Developmental Guidance concepts, principles, 
curriculum strategies, programming, and administration for the design and 
delivery of developmentally based school guidance programming. Admission 
to the M,S- in Guidance and Counseling program. P: COUN-675. 

SCOUN-787 Career/Occupational 

Placement and Transitions 1-3 Credits ■ * 

Theories, design, development, and implementation of career, school to work, 
and occupational placementsystems in PK- 12 schools, post-secondary schools, 
public and private agencies. Equivalent to 413-787. P: SCOUN-733. SSu 

SCOUN-789 Supervised / 
Elementary Counseling Practicum 3-6 Credits 

A minimum of 1 50 hours of closely supervised elementary school counseling 
experience. P: COUN-675, C0UN-7S8, COUN-752, SCOUN-733. SCOUN-647, 
SCOUN-760, SCOUN-738. SCOUN-705. SPSY-753. SPSY-753A, SCOUN-765. 
SPSY-775. SCOUN-787. 
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SCOUN-790 Supervised Secondary Counseling Practicum 3-6 Credits 

A minimum of 150 hours of closely supervised secondary school counseling 
experience. Equivalent to 413-790, SCOUN-790. 413-790A. P: COUN-675, 
C0UN-7S8. COUN-752, SCOUN-733, SCOUN-647. SCOUN-760. SC0UN-73s! 
SCOUN-705, SPSY-753. SPSY-753A, SCOUN-765. SPSY-775. SCOUN-787. 

SCOUN-791 Internship in Guidance and Counseling 8 Credits 

The student will devote a minimum ol^ 360 hours, full rime each quarter in a 
local school serving as a school counselor. In this experience, they will be 
supervised by university personnel and work with a fully certified local schooi 
counselor. Experiences include all aspects of the guidance fimcrion. 
Equivalent to 413-791. P: SCOUN-790. R FS 

SCOUN-792 Post-Secondary Career Counseling 3 Credits 

Closely supervised career counseling experience at a post- secondary career 
counseling center P: SCOUN-733, SCOUN-787. 

SC0UN-S92 Advanced Counseling Practicum 2 Credits 

Clinical supervised counseling experiences in a variety of school institutional 
and agency settings. Designed to assist the suident to more adequately 
understand and apply the dynamics of human behavior in the one-to-one 
counselmg relationship. A minimum of 60 to 90 clock hours of experience is 
required. Equivalent to 413-892. P: SCOUN-790. R FSSu 

SCOUN-895 Field Study 2-6 Credits 

Experience in action-type field research in pupil personnel services. The 
student will identify and research a topic directly related to his career position. 
Preparation and presentation of a formal report of the study to appropriate 
personnel- Student may enroll for two, four or six semester hours of credit in 
various terms with a final total of six. Equivalent to 413-800. R FSSu 

SOC Socioiogy 

SOC-515 Criminology 3 Credits 

Sociological analysis of structure and function of criminal law, variables of 
criminal behavior and operation of criminal justice system. 
Equivalent to 387-515. FS 

SOC-525 Sociology of Leisure 3 Credits 

Institutional approach to effects of leisure on social stmcture,- values reflected 
in leisure, problems with increase in leisure resources. 
Equivalent to 387-525. FS 

SOC-540 Sociology of Work 3 Credits 

Human behavior in various types of employment and occupations,- trends in 
U.S. occupational stmcture. Equivalent to 387-540. FS 

SOC-550 Sociology of Hmong Culture 1 Credit 

Sociological overview of Hmong cultural values, history, immigration and 
resettlement experiences, family and clan functions, and spiritual beliefs and 
practices- Equivalent to 387-550. $ 

SOC-560 Sociology of Juvenile Delinquency 3 Credits 

Definitions of and trends in deviant behavior among youth,- research findings; 
efforts in prevention, control and treatment. Equivalent to 387-550. FS 



SOC-616 People Process Organization Cultures 2 Credits 

A study of high performing people process culture organizations integrating 
sociology applied psychology and organization behavior subjea matter areas. 
P: INMGT-600 or PSYC-582. FS 

SOC-710 Counseling and Symbolic Interactionism 3 Credits 

A sociological perspective will be briefly introduced or reintroduced, applied 
to an examination of certain problems of modem society relevant to the 
practice of the guidance counselor and, finally directed to an analysis of the 
social role of the guidance counselor Equivalent to 387-710. Su 

^PCOIVi Speech Communication 

SPCOM-508 Speech Skills for Business and Industry 2 Credits 

Technical speaking; projects in application of speech skills and activities in 
business and industry. Equivalent to 391-508. FSSu 

;SPED Special Education;l|i|g?:"^^ 

SPED-500 Introduction to 

individuals With Cognitive Disabilities 3 Credits 

Introduction to etiology of mental retardation,- psychological, educational, 
social and vocational aspects,; adjustment techniques used in workmg with 
mentally retarded persons. Equivalent to 431-585, 431-500. F 

SPED-501 Learning Disabilities 3 Credits 

Identification, remediation and evaluation of learning disabled,- intervention 
techniques used with adolescents and adults. Equivalent to 431-501. S 

SPEI5-516 Psychology of the Exceptional Child 2-3 Credits 

History and treatment of exceptional individuals,- characteristics and develop- 
mentof children whodeviate from thenorm: learning disabled, gifted, mentally 
retarded, socially and emotionally disturbed, abused, speech and language 
impaired, and those with visual, hearing, orthopedic and chronic health 
problems. Equivalent to 431-516, 431-532. FS 

SPED-518 Introduction to 

Teaching/ Assessment in Special Education 2 Credits 

Provides one-on-one, supervised experience in teachmg youth with excep- 
tional education need (E£iV). Provides the initial opportunity for the student to 
teach a young person with EEN in a supervised setting for 50 hours. 
Equivalent to 431-518, 431-562. FSSu 

SPED-522 Curriculum and Instruction: 
Functional Living Skills 2 Credits 

Curriculum and instructional techniques for developing basic functional living 
skills for persons with cognitive disabilities, borderline and severe. 
Equivalent to 431-522. P; SPED-500, SPED-630. S 

SPED-523 Curriculum and Instruction: Academic Skills 3 Credits 

Curriculum and instructional techniques for developing academic skills for 
persons with cognitive disabilities, borderline and severe. 
Equivalent to 431-523. P: SPED-500, SPED-630. FS 
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SPED-524 Curriculum and Instruction: 
Career and Transition Education 3 Credits 

Curricuium and instruction for persons with cognitive disabilities, borderline 
and severe, in prevocational career, vocational education, and transition 
stressing interdisciplinary cooperation. 
Equivalent to 431-524. P: SPED-500, SPED-630. F 

5PED-526 Practicum in Special Education 2 Credits 

Off-campus work and study in educational settings with youth with cognitive 
disabilities borderline (CDB) and/or cognitive disabilities severe (CDS) for a 
minimum of 50 hours in a supervised setting, utilizing the teaching techniques 
and methods previously learned. Equivalent to 431-526. P: SPED-518. F 

SPED-528 Assessment for 

Individual Education/Transition Plans 3 Credits 

Diagnosing behavior and learning problems of students with exceptional 
education needs. Preparing individual educational and transitional plans based 
on comprehensive assessments. 
Equivalent to 431-528. P: REHAB-620. FSSu 

SPED-600 Workshop: Topics in Special Education 1-3 Credits 

Current specialized topics studied through experiential activities. 
Equivalent to 431-600. Su 

SPED-630 Inclusion of Students With Exceptional Needs 3 Credits 

inclusion of students with exceptional educational needs in the regular class- 
room setting. Laws, definition, characteristics, adaptations, strategies and 
transitional services that pertain to persons identified with cognitive disability, 
learning disability, attention deficit hyperactivity disorder, emotional disabil- 
ity, autism, traumatic brain injury, speech and language disorders, visual and 
hearing loss, physical and other health impairments, and gifted and talented. 
Equivalent to 431-630. FSSu 

SPED-662 Classroom IVIanagement Techniques 3 Credits 

Techniques for motivating handicapped youth, individual and group disci- 
pline, behavior modification, educational organization, evaluation, and com- 
munication to enhance learning. Equivalent to 431-662. S 

tgpSY School Psychoiogy 

SPSY-701 Seminar: Sciiooi Psychological Services 2 Credits 

Introduction to the field of school psychology. Roles and functions of the 
school psychologist are explored as they relate to Wisconsin and the nation,- 
political and legal implication of these roles are identified. 
Equivalent to 489-701. Su 

SPSY-710 Psychoeducational 
Assessment of Young Children 2 Credits 

Assessment of the young child with a suspected disability and his/her family, 
training in the norm referenced, criterion referenced, and play-based assess- 
ment of young children. Equivalent to 489-710. P: SPSY-753. F 

SPSY-735 Problems in School Psychology 2 Credits 

Independent investigation into a carefully delineated area of school psycho- 
logical services in an attempt to bring evidence to bear on a problem. The use 
of research techniques is required. Reporting of the study is expected to meet 
the standards appropriate to scholarly writing by professionals in the field. 
Equivalent to 489-731. P: EDUC-740. FSSu 



SP5Y-743 Advanced Individual Mental Testing 3 Credits 

An experience of supervised practice in the administration, scoring and 
interpretation of individual tests of mental ability. Emphasis is directed toward 
the use of such evaluation of intelligence to case history material, the integra- 
tion of related psychological findings, the determination of prognosis, and 
planning for the individual client, 
Equivalent tc 489-743. P: SPSY-753, SPSY-753B. S 

SPSY-745 Assessment of Personality 
{Projective Tecfiniques) 2 Credits 

History, theory and methodological consideration and studies of projective 
instruments. Instruction in administration, scoring and interpretation of some 
currently used devices leading to a knowledgeable understanding of the 
instalments, Equivalenttc 489-745. P: SPSY-743, Su 

SPSY-753 Psychometric Theory and Application 2 Credits 

Introduction to psychoeducational theory and concepts in relation to inter- and 
intra-individual assessment. Covers basic statistics, in regard to test construc- 
tion, test uses and misuses, test selection, purposes of testing, ethics, basic test 
interpretation processes, and types of tests and testing programs frequently 
employed by psychoeducational specialists. Equivalent to 489-753. FSu 

SPSY-753A Laboratory — 

Guidance and Counseling Services 1 Credit 

Introduction to basic psychometric materials and techniques employed by 
counselors. Included are individual inventories, aptitude and achievement tests, 
problem surveys and other screening devices. 
Equivalent to 4S9-753A. P or C: SPSY-753. FSu 

SPSY-753B Laboratory — School Psychology 1 Credit 

Introduction to basic psychometric materials and techniques employed by 
school psychologists. Emphasis is placed upon individual mental tests and 
procedures. Equivalent to 489-753B. P or C: SPSY-753. F 

SPSY-766 Educational Applications of Neuropsychology 2 Credits 

The application of neuropsychological theory and assessment techniques to 
the education of children who possess cortical damage or dysfunction. 
Equivalent to 489-766. P: SPSY-753, SPSY-753B. Su 

SPSY-768 Diagnosis and 

Remediation of Learning Disabilities 2 Credits 

Develops expertise in understanding human information processing, the 
administration and interpretation of sophisticated psychological diagnostic 
instruments, and the prescription of appropriate and precise remediation. 
Current research in learning disabilities is examined and evaluated. 
Equivalent to SPSY-766, 489-766, 489-768. P or C: SPSy-753, SPSY-768A. S 

SPSY-76SA Learning Disabilities — 

Diagnosis and Remediation Laboratory 1 Credit 

Laboratory experience where administrative and scoring skills are developed in 

reference to instruments and techniques introduced in 489-768, 

Equivalent to 489-768A. P: SPSY-743 or concurrent enrollment. SPSY-76S. S 
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SPSY-770 Thesis 2-6 Credits 

Independent research under direction of investigation adviser. Selection of 
problems, development of outline, review of literature, compilation of bibliog- 
raphy, plan of method of attack, conduct of research, interpretation of findings, 
and preparation of the final paper according to thesis standards. Studentmay 
enroll for two, four or six semester hours of credit in various terms with a final 
total of six. Consent of program director. 
Equivalent to 489-770. P: EDUa740. R FSSu 

SPSY-775 School Consultation 2 Credits 

Theory and processes of psychological/educationai consultation. Develop 
specific consultative skills through the use of role play, feedback and home- 
work assignments to record a trial consultation session. 
Equivalent to 489-775. S 

SPSY-777 Legal/Ethical Issues 

for School Counselors and Psychologists 2 Credits 

An investigation of laws, legal systems, professional ethics, statutory law, 
administrative codes case law, and other legal issues as applied to the profes- 
sional practice of school counselors, school psychologists, and other educators. 
Equivalent to 489-777. F 

SPSY-778 Psychoeducational Disability 3 Credits 

Etiology, characteristics and Individual Educational Program (lEP) develop- 
ment for children with Exceptional Educational Needs (££N) such as mental 
retardation, emotional disturbances, behavioral disorders, social/cultural de- 
viation and multihandicapping conditions. Equivalent to 489-778. F 

SPSY-781 Raid Practlcum in Psychoeducational Services I 3 Credits 

Provides the prospective school psychologist with the initial "on site" experi- 
ence of functioning as a school psychologist. Special educarional evaluations, 
programming and introduction to complex cases and staffings. 
Equivalent to SPSY-777, 489-777, 489-781. P: SPSY-743, SPSY-768, SPSY- 
76SA. FS 

SPSY-782 Raid Practicum in Psychoeducational Services II 3 Credits 

Provides continuing "on site" experience of functioning as a school psycholo- 
gist. Increased applications of expanded assessment skills, more complex 
diagnosric problems, intervention techniques and leadership roles within the 
placement setting. Equivalent to 489-782. P: SPSY-781, FS 

SPSY-784 Clinical Practicum _ 
in Psychoeducational Services t 2 Credits 

This practicum course is designed to provide more intensive and extensive 
clinical experiences. Work with preschool children, post-school young adults, 
school age children and their parents. Special assessment and intervention 
techniques are emphasized. 

Equivalent to 489-784. P: SPSY-743, SPSY-768, SPSY-768A. FSSu 

SPSY-785 Clinical Practicum 

in Psychoeducational Services II 2 Credits 

Provides integrative learning experiences into the role and style of function 
appropriate to the individual and the profession. Long-term therapeutic 
contacts are required. Experience in one or more areas of specialization is 
available. Equivalent to 489-785. P: SPSY-784. FSSu 



SPSY-792 Internship in School Psychology 6 Credits 

The student will devote a minimum of 360 clock hours, full time one quarter 
in supervised internship experiences. The student will be working with a 
certified school psychologist in local area schools and/or other approved 
personnel in other approved situations,- e.g., a counseling psychologist in the 
American Psychological Associarion approved University Counseling Center. 
Equivalent to 489-792. R 

STAT-520 Statistical Methods 3 Credits 

Histograms, mean and standard deviation, combinatorics, probability,- bino- 
mial, hypergeo metric, normal, Chi-square, T and F distributions and their uses,- 
statistical inference,- contingency tables, linear models, analysis of variance 
with appropriate applications. Equivalent to 354-530. FSSu : ■ • 

STAT-537 Design of Experiments I 2 Credits 

Linear and curvilinear regression, single-factor designs, confidence ellipsoids 
for means, blocking, Latin and other squares, factorial designs. 
Equivalent to 354-531. F 

STAT-538 Design of Experiments II 2 Credits 

Fixed-effect, random-effect and mixed models,- nested and nested-factorial 
designs, split-plot designs, confounding in blocks, analysis of convariance, 
response surfaces, sequential analysis. Equivalent to 354-532. P: STAT537. S 

TCS Teiectxnmunication Systems 

TCS-500 Workshop 1-3 Credits 

Special topics in telecommunication systems, providing hands-on or experien- 
dal learning acrivities. Specific content and tide to reflect the topic of the 
workshop. Equivalent to 130-500. R 

TC5-504 Communications and Information Systems 1-3 Credits 

Ovei-view of the communications industry. Lise of systems to create, process, 
transmit, receive and evaluate information. Equivalent to 130-504. FSSu 

TCS-505 Office Automation Technology 3 Credits 

Automation information concepts and technology used in office including 
both communication storage, and retrieval systems. Emphasis on cost effective 
selection and implementation problems. Equivalent to 130-505. FSSu 

TCS-506 Introduction to Telephony 2 Credits 

Principles of current technologies, systems, and trends in telephone communi- 
cation systems design and applications. Equivalent to 130-506. FSSu 

TC&-507 Artificial Intelligence Applications in Business 2 Credits 

Artificial intelligence applications in business and industry with emphasis on 
office information system characteristics and implementation. 
Equivalent to 130-507. FS 

TCS-581 Data, Voice and Video Systems 3 Credits 

Digital communication theory and application as applied to voice and data 
systems and the design and management of integrated networks. 
Equivalent to 130-581. F 
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TCS-582 Network Systems Design 3 Credits 

Concepts from communication networks. UN, MAN, WAN networks Intro 
auction to UN switching, ATM and virtual LANS, Designing and integration 
of LAN switching virtual networking and ATM into today's networks. 
Equivalent to 130-582. S 

TCS-601 Telecommunications Policy and Regulations 3 Credits 

Telecommunications policy and regulatory issues, standards, and policy setting 
agencies for national and international markets. FS 

TCS-681 Telecommunication Systems Administration 3 Credits 

Issues and concerns required to manage telecommunications networks and 
contemporary problems. Equivalent to 130-681. F 

TCS-797 Field Experience 1 Credit Equivalent to 130 797. R 

TCS-79S Problems in Graphic/Telecommunications 2-6 Credits 

Substantive study and activity for specialists in the graphic/telecommunica- 
tions hclds to include library work, field observation, laboratory work planned 
by the student and approved and supervised by a faculty consultant in graphic/ 
telecommunrcations. Preparation of a technical report may be repeated for a 
maximum of six semester credits. Consent of instructor. 
Equivalent to 13a798. P: TECED-739. R 

TECE0 Technology Educatioi, 

TECED-525 Technology for Elementary School Children 2 Credits 

Development, philosophy, objectives and course organization for industrial 
arts for the elementa.y schools. Suitable laboratory work in woods, metals, 
plastics and drawing. Equivalent to 190-525. FSSu 

TECED-530 Implementing Technology Education 3 Credits 

Converts the theory of contemporary technology education programs into 
instructional materials, facilities, andstrategy suited to the secondary and post- 
secondary school. Equivalent to 190-530. FSSu 

TECED-533 Planning Technical/Vocational Laboratories 2 Credits 

School shop facility planning: equipment selection, placement care and 
management. Equivalent to 190-533. 

TECED-540 Middle School Technology Education 2 Credits 

Reviews trends and activities in the technology education movement To 
update mstructors to teach middle school offerings. 
Equivalent to 190-540. FSSu 



TECED-575 Workshop 1-3 Credits 

Current specialized topics in industrial education through experiential activi- 
ties. Consent ol instructor. 

TECED-603 Activities in Technology/Vocational Education 2 Credits 

Astudy and design oflearningactivitiesforindustrialand vocational education 
Learning activities will be developed on selected levels of the cognitive 
psychomotor and affective domains to carry out stated behavioral objectives' 
An evaluation of the appropriateness of learning activities as presented in 
contemporary curriculum projects. Equivalent to 190-606. 



TECED-631 Reld Trips to Industry 1-3 Credits 

Opportunities are provided for industrial and vocational education majors as 
well as teachers to accumulate information about industries through local and 
distant on-site visits to industries. A third credit may be earned by showing 
evidence of application of data collected in courses being taught. 
Equivalent to 190-631. $ R 

TECED-637 Organization/ Management 
of Technical Laboratories 2 Credits 

Experience in administration, project development and teaching problems 
associated with industrial education. Equivalent to 190-637. Su 

TECED-638 Course Construction 2 Credits 

Directed experience in curriculum development and course of study constric- 
tion for industrial education teachers, development of behavioral objectives 
and of mstaictional materials to help reach these objectives,- development of 
course of study, instructional package/unit of instruction. 
Equivalent to 190-638. SSu 

TECED-704 History/Philosophy Technology Education 2 Credits 

Evolution of modern industrial education through the people, movements 
events and institutions that contributed to its formation. Developments and 
conditions in education and society also considered plus their relationship to 
the theory and practices of industrial education throughout the years. 
Equivalent to 190-704. FSu 

TECED-708 Issues in Technology Education 2 Credits 

Aseminardealingwith selected current issues m industrial arts. Developments 
o abilities to develop a position and defend it, to be critical without being 
offensive, and to be professional in an emotional atmosphere. Consent of 
instmctor. Equivalent to 190-708. SSu 

TECED-710 Curricular Innovations in Technology Education 2 Credits 

Study of current innovative programs and practices m the teaching of industrial 
arts. Equivalent to 190-710. Su 

TECED-735 Problems in Industrial/Technology Education 2 Credits 

Identification, selection, and the completion of a problem in industrial educa- 
tion, culminating in a Plan B paper. 

Equivalent to 190-735. P: TECED-739, EDUC-740. . 
TECED-739 Introduction to 

Research in Vocational/Technology Education 1 Credit 

Study of selection criteria for advanced technical problems In industry and 
technology, development of techniques appropriate to attacking these prob- 
lems, identihcation of industries and organizations relating to these problems 
and preparation of a detailed proposal to explore a particular problem Students 
should enroll for this course during their first graduate enrollment and plan to 
take the appropriate "problems" course during their next enrollment. 
Equivalent to 190-739. FSu 
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TECED-746 Seminars in Teciinology Education X-3 Credits 

Identifyinggoals and outcomes for the local school,- development of immediate 
and long-range curriculum plans,- cooperating with local school administrative 
units in planning for improvement,- use nf the new Wisconsin curriculum guide 
for industrial education,- initial preparation ofindividual courses of study for the 
local school program using behaviorally stated objectives. 
Equivalent to 190-746. ' ' 

TECED-770 Thesis— Industrial/Technology Education 2-6 Credits 

Independent research under direction of investigation adviser Selection of 
problems, development of outline, review of literature, compilation of bibliog- 
raphy, plan ofmethodofattack, conduct of research, interpretation of findings, 
and preparation of the final paper according to thesis standards. Student may 
enroll for two, four or six semester hours of credit in various terms with a final 
total of six. Consent of instaictor Equivalent to 190-770. P; EDUC-740. 

TECED-775 Worksliop 1-3 Credits 

Special topics providing hands-on or experiential learning activities. Specific 
concent and title to reflect the topic of the workshop. 
Equivalent to 190-775. R 

TECED-79S Held Experience 1-2 Credits Equivalent to 190 798. 

TECED-895 Field Study in Industry and Technology 2-6 Credits 

A study which provides the graduate student with the opportunity to: 1 ) 
explore in-depth the body of knowledge associated with his substantive 
teaching field in industry and technology, 2} provide an educational experience 
for implementing this knowledge into the classroom situadon, and 3) devise 
methods to determine if this methodology has brought about desired behav- 
ioral changes. Equivalent to 190-890. 

T 

TECH-520 Technological Advances — Fast Forward I 2 Credits 

Outlines industry's rapid advancements in high technolog>' as utilized in the 
worid today Reference is made to a variety of applications of this technology 
now and in the future. Equivalent to 195-520. 

TECH-521 Technological Advances — Fast Forward II 2 Credits 

Current applications of technology in today's society. Discusses how techno- 
logical advances have affected educators through simulation, society through 
technological changes such as storing information, television communication 
and other new technological advances. Equivalent to 195-521. 

TECH-532 Futures of Technology 2 Credits 

Concepts of future studies as applied to technology Exploration of possible 
alternatives. Techniques and skills for the professional user and the citizen 
consumer. Equivalent to 195-532. F 

TECH-540 Future of Work 1-2 Credits 

Future possibilities as to why people work, who will work, and in what 
condirions. Project probable work parameters from current tends. Relate past, 
present and future to students' individual work situations. 
Equivalent to 195-540. 



TECH-733 Impacts Of Technology 2-3 Credits 

A contemporary historical and futuristic look at some of the economic, 
sociological, psychological and political implications of industry and technol- 
ogy. Students will identify and investigate several impacts of industry/technol- 
ogy to show depth of understanding and relationships between them. 
Equivalent to 195-733. FSu 

TECH-775 Epistemology of Technology 3 Credits 

The nature, sources and parameters of knowledge, in this instance technology, 
and its relationship to other organized bodies of knowledge. 
Equlvaientto 195-775. RSu 

Wan^' Transportatrbn/Energy' 

TRANS-557 Principles of Technoloyv I 3 Cf(V//ts 

Contemporary applications of ,g 

resistance, energy, power, and force transformers in mechanical, electrical, fluid 
and thermal systems. Technical content especially appropriate for educational 
applications. Equivalent to 110-557, 18e-557. FSSu 

TRANS-595 Seminar 1-2 Credits 

Specific content is designed to upgrade competencies of participants. Content 
will change to reflect current state of the art in electricity/electronics or power 
mechanics. Equivalent to 186-595. R FSSu 

TRANS-735 Problems in Transportation/Energy 2-6 Credits 

Substantive study and activity for specialists in the transportation/energy field 
to include library work, field observation, laboratory work planned by the 
student and approved and supervised by a faculty consultant in transportation/ 
energy. Preparation of a technical report may be repeated for a maximum of six 
semester credits. Equivalent to 186-798. FSSu 

t1lbl$ Transdisciplinary " 

TRDIS-735 Investigations 2 Credits 

A research experience which culminates in a Plan B paper. Consent of program 
director. Equivalent to 500-735. P: EDUC-740. 

TRDIS-770 Thesis 2-6 Credits 

Independent research under direction of investigation adviser Selecrion of 
problems, development of outline, review of literature, compilation of bibliog- 
raphy, plan of method of attack, conduct of research, interpretation of findings, 
and preparation of the final paper according to thesis standards. Student may 
enroll for two, four or six semester hours of credit in various terms with a final 
total of six. Consent of program director. 
Equivalent to 500-770. P: EDUC-740. R 

tnriRO Training and Human Resource Developnnent 

TRHRD-560 Training Systems in Business and Industry 3 Credits 

Types and purpose of training as related to business and industry. Training 
analysis, content, deliveiy systems, evaluation and justification for training. 
Designed for noneducation majors. Equivalent to 198-560. Su 
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